Child Nutrition Programs

Food Service Employee Training Record for Sanitation and Food Safety

Training shall include but not necessarily be limited to: instruction in proper food temperature control; food protection; personal health and cleanliness;
and sanitation of the facility, equipment, supplies and utensils. Training records should be retained for the term of employment of all current food
workers.

Name of ) Position: Site:
Employee:
Training Taken:
. e Length
Date of Training TIPIPI gl pticniol of Training Provider of Training Location of Training
Training Program Content (number of hours)
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Child Nutrition Programs e Food Service Employee Training Record for Sanitation and Food Safety, continued

Title and Description of Length
Pate of Training ini of Training Provider of Training Location of Training
Training Program Content (number of hours)

CONNECTICUT STATE

DEPARTMENT OF EDUCATION ~ dF wu/u/.xde.ct.goy/xde/mzp/ piew.a¢?a=2626@’q=333766.

For guidance regarding the requirements and implementation of Connecticut PHC Section
19-13-B42, visit the Connecticut State DPH Food Protection Program Web site or contact
the school nutrition programs staff in the CSDE Bureau of Health/Nutrition, Family
Services and Adult Education, 25 Industrial Park Road, Middletown, CT 06457.

This form is available as a PDF and Word document on the CSDE’s Food Safety Web page

The State of Connecticut Department of Education is committed to a policy of equal opportunity/ affirmative action for all gunalified persons. The Department of Education does not discriminate in any employment practice,
education program, or educational activity on the basis of race, color, religions creed, sex, age, national origin, ancestyy, marital status, sexual orientation, gender identity or expression, disability (including, but not limited to,
intellectual disability, past or present bistory of mental disorder, physical disability or learning disability), genetic information, or any other basis probibited by Connecticut state and) or federal nondiscrimination laws. The
Department of Education does not unlawfully discriminate in employment and licensing against qualified persons with a prior criminal conviction. Inquiries regarding the Department of Education’s nondiscrimination policies should
be directed to: Levy Gillespie, Equal Employment Opportunity Director/ Americans with Disabilities Act Coordinator, State of Connecticnt D epartment of Education, 25 Industrial Park Road, Middletown, CT 06457, 860-
807-2101, Levy.Gillespie(@set gov.
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