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Introduction

Connecticut’s Common Core of Teaching (CCT)* presents a comprehensive view of an accomplished
teacher. It embodies the knowledge, skills and competencies that teachers need to ensure that
students learn and perform at high levels. These standards reflect current research and thinking
about the mission of schooling and the job of teaching.

The degree of expertise teachers exhibit in the application of these standards should increase as
teachers become more experienced. It is expected that Connecticut teachers will seek opportuni-
ties for ongoing professional growth throughout their careers and continually evaluate their
progress against these standards.

The CCT guides state policies related to the preparation, induction and ongoing professional
growth of teachers as follows:

During the pre-service phase (in accordance with Section 10-145d-11 of the Regulations
for Educator Preparation Program Approval Standards), colleges or universities are ex-
pected to demonstrate that students are knowledgeable about:

o  Connecticut’s Common Core of Learning;

* Connecticut’s Common Core of Teaching;

* the Connecticut Mastery Tests; and

* the Connecticut Academic Performance Test.

During the induction phase, beginning teachers are expected to demonstrate competence
in both the foundational skills and competencies and discipline-based professional stan-
dards through the successful completion of the Beginning Educator Support and Training
(BEST) teaching portfolios.

Throughout the continuous professional growth phase, the CCT establishes standards
for the evaluation of teachers (according to the Guidelines for Comprehensive Professional
Development and Teacher Evaluation) and guides teachers in selecting appropriate profes-
sional development (as documented by Continuing Education Units) to meet individual
as well as local district goals.

'The teaching standards that comprise Connecticut’s Common Core of Teaching were drafted by numerous committees of exemplary Connecticut
educators. The committees began their work by examining model teaching standards developed by educators from 17 state education
agencies participating in the Interstate New Teacher Assessment and Support Consortium (INTASC), a program of the Council of Chief State
School Officers. Draft standards were circulated to hundreds of Connecticut teachers, higher education faculty members, district administra-
tors and other educational constituents for review and comment. Connecticut's Conmon Core of Teaching reflects the ideas and contributions of
countless educators who responded with detailed comments and edits.
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The CCT includes: (1) foundational skills and competencies that are common to all teachers
from pre-kindergarten through Grade 12; and (2) discipline-based professional standards that
represent the knowledge, skills and competencies that are unique for teachers of elementary
education, English language arts, history/social studies, mathematics, music, physical educa-
tion, science, special education, visual arts and world languages.

Connecticut’s Common Core of Teaching replaces the 15 Connecticut Teaching Competencies? as
Connecticut’s definition of effective teaching practice. The BEST Program teaching portfolios
replace the Connecticut Competency Instrument (CCI) for purposes of assessing beginning teach-
ers for licensure. The portfolios evaluate a broad range of teaching competencies identified in
Connecticut’s Common Core of Teaching.

The philosophy behind the CCT is that teaching requires more than simply demonstrating a
certain set of technical skills. It requires command of subject matter and caring deeply about
students and their successes. Effective teaching implies a deep commitment to student achieve-
ment and to the belief that all students can attain high levels of achievement.

To be a passionate teacher is to be someone in love with a field of knowledge,
deeply stirred by issues and ideas that challenge our world, drawn to the dilem-
mas and potentials of the young people who come into class each day - or capti-
vated by all of these. A passionate teacher is a teacher who breaks out of the isola-
tion of the classroom, who refuses to submit to apathy or cynicism . .. only when
teachers bring their passions about learning and about life into their daily work
can they dispel the fog of passive compliance or active disinterest that surrounds
so many students. . >

Effective teaching requires the careful and thoughtful orchestration of the concepts described

?The 15 Connecticut Teaching Competencies were first adopted in 1984 as part of Standards for Approval of Teacher Preparation Programs.

3Robert L. Fried, The Passionate Teacher: A Practical Guide (Boston: Beacon Press, 1995), p. 1, used with permission.
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