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Duration of Contract. The initial term of this agreement commences on _________ and 
continues until May 31, 20__ [this date may be no more than one year from the date the 
agreement commences], unless terminated by either party as hereinafter provided. The 
agreement is subject to four (4) additional one-year renewals upon the consent of both parties.  
The contract cannot be assigned or otherwise transferred or conveyed by either party without the 
written consent of the other. 
 
The SFSP sponsor or the food service management company (FSMC) may terminate the 
contract, for cause, including the FSMC’s noncompliance with contract terms by giving sixty 
(60) days written notice by registered/return receipt requested mail. 
 
The Connecticut State Department of Education shall be notified immediately of termination 
action and reason for termination. 
 
The contract may be extended by the SFSP sponsor and the FSMC under the rules and 
regulations prescribed by the Commissioner of Education and federal regulations, as prescribed 
by the United States Department of Agriculture. 
 
Availability of Funds. Every payment obligation of the SFSP sponsor under this contract is 
conditional upon the availability of funds appropriated or allocated for the payment of such 
obligation. If funds are not allocated and available for the continuance of this contract, this 
contract may be terminated by the SFSP sponsor at the end of the period for which funds are 
available. No liability shall accrue to the SFSP sponsor in the event this provision is exercised, 
and the SFSP sponsor shall not be obligated or liable for any future payments or for any damages 
as a result of termination under this paragraph.  
 
State the percent and amount of increase in the per meal cost for breakfast, lunch/supper and 
supplement (snack) or indicate if your company chooses to use the consumer price index (CPI). 

 

CPI:     Yes       No – Complete the chart below. 
 

 Breakfast Lunch/Supper Supplement (Snack) 
Renewal 
Option % Increase $ Unit Price % Increase $ Unit Price % Increase $ Unit Price 

Year 2       
Year 3       
Year 4       
Year 5       
 
 
In accordance with federal law and U.S. Department of Agriculture policy, this institution is prohibited from discriminating on the basis of race, color, national origin, sex, age, or disability. To file a 
complaint of discrimination, write USDA, Director, Office of Adjudication, 1400 Independence Avenue, SW, Washington, D.C. 20250-9410 or call toll free 866-632-9992 (Voice). Individuals who 
are hearing impaired or have speech disabilities may contact USDA through the Federal Relay Service at 800-877-8339 or 800-845-6136 (Spanish). USDA is an equal opportunity provider and 
employer. 
 

The State of Connecticut Department of Education is committed to a policy of equal opportunity/affirmative action for all qualified persons. The Department of Education does not 
discriminate in any employment practice, education program, or educational activity on the basis of race, color, religious creed, sex, age, national origin, ancestry, marital status, sexual 
orientation, gender identity or expression, disability (including, but not limited to, intellectual disability, past or present history of mental disorder, physical disability or learning 
disability), genetic information, or any other basis prohibited by Connecticut state and/or federal nondiscrimination laws. The Department of Education does not unlawfully 
discriminate in employment and licensing against qualified persons with a prior criminal conviction. Inquiries regarding the Department of Education’s nondiscrimination policies should 
be directed to: Levy Gillespie, Equal Employment Opportunity Director/Americans with Disabilities Act Coordinator, State of Connecticut Department of Education, 25 Industrial 
Park Road, Middletown, CT 06457, 860-807-2101, Levy.Gillespie@ct.gov. 


