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Mission: 
With a focus on Connecticut’s 

youth, The Governor’s Prevention 

Partnership is a statewide public-

private alliance building a strong 

healthy future workforce through 

leadership in mentoring and 

prevention of violence, underage 

drinking, alcohol, and drug abuse. 



• Definitions, background, modes of 

mentoring 

• Current status of mentoring in CT  

• National mentoring model approaches 

• Data, findings, outcomes 

• Considerations for practical application 

• GPP technical assistance and 

resources 

 

Discussion Agenda 
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A structured relationship 

over a prolonged period 

of time between two or 

more people, where an 

older, caring, more 

experienced individual 

provides help to the 

younger person as he/she 

goes through life. 

Youth Mentoring 

Defined 



Purpose:  

  Provide social and academic support to a 

mentee. 

Commitment:  

 Meet with the mentee once a week for 

approximately one hour, on school grounds, 

during school, for at least 1 year 

Responsibilities: 

 Be a role model, advocate, friend 

 Accept the mentee, non-judgmental 

 Discuss academic assignments 

MENTORING JOB DESCRIPTION 







  Over 180,000 youth could benefit 

 from mentoring.    

  Only 21,000 have a mentor 

  One in 10 children lives in 

poverty; 

 on average, low-income 

students  are three grades behind 

their  peers.  

Why Mentor in Connecticut?  



Source:  
Governor’s Prevention Partnership 2012 Mentoring Census 





https://www.youtube.com/watch?v=zIGwXKIgqDY 
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Source:   MENTOR 
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The Relationship Stages 













Specific Impact Findings: 
• Success Mentors, and their supporting infrastructure, 

were the most effective component of the task force’s 
effort across all school types. Previously chronically 
absent students who had mentors gained almost two 
additional weeks (9 days) of school per student, per 
year. 

• Previously chronically absent H.S. students with 
Success Mentors were 52% more likely to remain in 
school the following year than equivalent comparison 
students who did not receive mentors, suggesting that 
this is a useful dropout prevention strategy. 
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Resources 

The task force assembled and made available on 
a public website (www.nyc.gov/EveryStudent)  

a comprehensive set of tools, how‐tos, 
guidebooks, lessons learned, and videos that 
other cities can use as a roadmap.  
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Vision 
Given the scale of the efforts in NYC (25 schools 
participated in year 1 of the efforts, 50 in year 2, and 
100 in year 3), and the size of the NYC school system 
(well over a million students enrolled, equal to the 
state of North Carolina), the NYC efforts, strategies, 
and tools can also inform not only mayors and school 
district leaders, but also state‐wide programs led by 
governors to combat chronic absenteeism. 







 
Building Capacity for Data Collection 

and Evaluation of Outcomes 
 • Types of data available 

 

• Feasibility 

 

• Coordination & tracking 

 

• Analysis and generation 
of reports 

• Personnel 

 

• Infrastructure 

 

• Support 
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Potential Next Steps for 

Alliance District Schools: 
1. Establish buy-in for mentoring at the highest levels 

of school leadership. Find a “champion,” identify a 

key supporter to promote the program to key 

personnel.  

2. Create an advisory group to plan the initial goals, 

structure, and implementation of the program, as 

well as the scope and logistics. 

3. Designate a point person or coordinator to manage 

referrals and matching mentors-mentees within the 

mentoring program. 

4. Contact the GPP for technical assistance and 

information. 



GPP T.A. & Services: 

• Offer training sessions & webinars, ex: 

“Design and Build a Mentoring Program” 

• Online portal to request technical 

assistance 

• PSA’s and outreach to recruit mentors 

• Facilitate as liaison with community and 

business partners 

• www.preventionworksct.org  for 

resources 



 
http://mentor.onlinereporting.org/technical_assistance_request.php 

Use this portal for free in-depth T.A. from 
GPP: 
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• Webinar: Making Just the Right Match 

 Monday, January 5, 2015 11:00 am - 12:00 pm  

• Evaluation: Ensure Program Quality and Effectiveness 

 Tuesday, January 27, 2015 8:30 am - 12:30 pm  

• Webinar: Parents Mid-Year Check-In 

 Tuesday, January 27, 2015 6:00 pm - 7:00 pm  

• Webinar: Bringing Closure to the Match 

 Thursday, February 5, 2015 11:00 am - 12:00 pm  

• Webinar: The Essentials of Mentor Recruitment & Screening 

 Thursday, March 5, 2015 10:00 am - 11:00 am  

• Design and Build a Successful Mentoring Program 

 Wednesday, March 11, 2015 8:30 am - 1:00 pm  

 

Upcoming Training Sessions 
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Sharon Mierzwa or Roland Harmon 

860-523-8042 

Sharon.Mierzwa@preventionworksct.

org 

Roland.Harmon@preventionworksct.o

rg 

For more information, 

contact: 


