
June 2009 Update for District Contacts for Paraprofessional Issues 

 

The next update, August 2009 will focus on 

paraprofessional and teacher collaboration. 

Have a wonderful Summer! 

The Connecticut State Department of Educa-

tion (CSDE) established the District Contacts 

for Paraprofessional Issues to disseminate 

information of importance to paraprofession-

als and their supervisors.  This update is part 

of the Department’s efforts to provide districts 

with the information and resources to effec-

tively train, supervise, and evaluate parapro-

fessionals. 

SERC’s 14th Annual Statewide 

Paraprofessionals Conference will be held on 

October 29th.  The session topics range from 

SRBI to guided reading.  We have recently 

learned that the CSDE supports the use of 

ARRA funds to cover the $65.00 registration 

fee for participation.  Since we know you are 

working on those budgets currently, this infor-

mation may come in handy.  If you have any 

questions, feel free to contact Stefanie Car-

bone, Consultant at SERC 860-632-1485, ext. 

306. 

Research on Paraprofessionals: 
 
The Rhode Island Technical Assistance Project 

website has compiled a list of research studies 

that provide a link between paraprofessionals 

and student achievement. 
 
http://www.ritap.org/ta/content/ResearchOnTAs.pdf 

 

In each update, we will highlight a district that has developed a quality, comprehensive 
professional development program for their paraprofessionals.  In this edition, the 
spotlight is on the Madison School District. 

When NCLB (No Child Left Behind) was signed into law requiring paraprofessionals to 
have an Associates Degree or higher, 60 college credits or pass the ParaPro Assessment, 
Madison decided to implement the same requirements, even though Madison was not a 
Title I district at the time.  At the same time the district initiated a pilot paraprofessional 
training series for a cohort comprised of veteran and newly hired paraprofessionals who 
were released from their daily schedule to participate in the training.  All of the present-
ers were certified Madison staff; the topics for workshops were chosen by teachers, spe-
cialists, and administrators.  The cohort of paraprofessionals evaluated each session so 
that the district learned what worked and what did not work for them.  Training for para-
professionals was well received then and continues to be well received.  The co-
presidents of Madison Association of Educational Supportive Services (MAESS) met 
with the Assistant Superintendent to make recommendations about training matters.  The 
paraprofessional’s negotiated contract includes three paid professional development days.  
Each professional development day consists of two three hour sessions, 8:00 a.m.to 11:00 
a.m. and 12:00 p.m. to 3:00 p.m.  In addition to the negotiated 18 hours of professional 
development, paraprofessionals have sessions scheduled as needed during the school 
week.  During every school year, paraprofessionals have a total of 30 hours of profes-
sional development.  All funds used for paraprofessional development in Madison are 
local education agency (LEA) dollars.  The district has both, general education and spe-
cial education professional development budget accounts for this purpose.  In addition,  
individual schools have professional development accounts that can be accessed for para 
training.  If required training occurs at times other than during paraprofessional sched-
uled work time, paraprofessionals are paid their hourly rate.  This is charged to the pro-
fessional development accounts 

Topics for training relate to the job assignments of the paraprofessionals.  Madison has 
paraprofessionals who work in various capacities.  Some of these are:  instructional, li-
brary, technology, special education, special assignment and health paraprofessionals.  
The goal of all training is to improve productivity and performance.  For example, since 
every elementary classroom has an instructional paraprofessional that supports student 
instruction in reading, mathematics, science and social studies, their training topics in-
clude, but are not limited to phonological awareness, phonics, vocabulary, fluency, read-
ing comprehension, strategies for mathematics, strategic tutoring, behavior management, 
universal screening, exceptional learners, hands on science, mentoring mathematical 
minds, SRBI (Scientific Research-Based Interventions) and other topics that promote 
student achievement.  Madison uses ProTraxx to document all staff development activi-
ties for all employees - certified and classified.  Paraprofessionals are adept at registering 
for their training activities in ProTraxx, evaluating the sessions in ProTraxx and review-
ing their transcripts in ProTraxx.  They receive certificates of participation rather than 
CEU certificates. 
To learn more about Madison’s professional development program for paraprofessionals, please 
contact Anita Rutlin, Assistant Superintendent, rutlina@madison.k12.ct.us. 

The CSDE along with SERC is finalizing a frequently asked questions document to answer 
common questions that educators have regarding paraprofessionals.  In each update, we will 
include one question and its answer. 

Question: Can a paraprofessional be asked to perform personal care duties 
(i.e., toileting)? 

Answer: 
Toileting is an activity of daily living and generally falls under the responsibility of a parapro-
fessional.  If the child has special needs, the Guidelines for Special Health Procedures for 
School Nurses (1997) does say that the school nurse should assess the situation to ensure that 
the proper position, equipment available, etc., are in place and that any training for the para-
professional should be provided.  This document is available in school nurses’ offices or by 
calling 860-807-2108. 

http://www.ritap.org/ta/content/ResearchOnTAs.pdf�
mailto:rutlina@madison.k12.ct.us�
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