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DRAFT STUDY SCOPE  ¥Anuwripled >

School Paraprofessionals Staffing
Focus

This study will focus on instructional paraprofessional staffing.policies and practices in
Connecticut K-12 public schools. In particular, the study will ‘describe. the range of
responsibilities instructional paraprofessionals are hired to perform and examine how the number
and use of paraprofessionals has changed recently. :

Background

Within K-12 schools, employees who are not certlﬁed staff perform a variety of duties
that directly and indirectly involve students. Over: one—thlrd of all non-certified school employees
perform instructional functions, including assisting” Wlth classroom management, prov1d1ng
instructional support services, one-on-one tutoring, actmg as a translator, and assisting in
computer labs, libraries, and media centers. These - 1nd1v1duals are commonly called
paraprofessionals, but are also given a Varlety of titles, including paraeducator, teachers’ aide,
instructional aide, school aide, teaching assistan s study concerns solely those
paraprofessionals with instructional respons1b111t1e .

According to the State-Department of Educatmn ( DE) in October 2011 there were
14,111 full-time equwalent (FTE) 1nstruct10nal paraprofesswnal positions in Connecticut, a 14
percent increase from the level in 2002. However, all of that growth happened between 2002 and
2007, as the amount of FTE paraprofess1onal pos1t1ons remained stagnant from 2007 to 2011.
The number of certified teachers ‘also has remained relatively flat over the same time period,
resulting in httle change in the ratlo of certlﬁed teachers to paraprofessional.

Paraprofessmna s"are not certlﬁed in the state, and only a subset of the group (i.e., those
paid for W1th specific types ¢ of federal funds) is subject to federal requirements. Some states have
developed - paraprofess1onal “education and training requirements, but the details vary
considerably and, in some casés, only apply to paraprofessionals working in special education. In
2006, PRI conducted a study oof paraprofessional education and training standards. A key PRI
recommendation ‘that. SDE" develop a state-issued credential for paraprofessionals with
instructional respon51b1ht1es working in Connecticut’s K-12 public schools was not adopted by
the legislature. However, since the study, SDE finalized guidelines for paraprofessional training
and support, which include information regarding paraprofessional hiring and use. Still,
employment requirements, job responsibilities, and staffing levels may differ between school
districts in the state.
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Areas of Analysis

1. Determine the scope of paraprofessional job responsibilities in Connecticut.
- a. Compare paraprofessional job responsibilities across school districts. _
b. Examine paraprofessional responsibilities described in student individualized education

programs (IEPs).

2. Analyze trends in the overall number of paraprofessionals employed in public school districts
statewide; compare with the number of certified teachers.
a. Identify trends in types of paraprofessional employment (e.g., special education,
tutoring).

3. Review hiring, training, and professional development prac’acesi for various paraprofessional
roles including comparisons to federal requirements, Connectlcut guldehnes and the range of
district standards. :

4. Examine how paraprofessional staffing levels are. determmed by districts.
a. Describe the interaction between cer‘uﬁed teachers and instructional paraprofessmnals

5. Determine the frequency or duration of common respon51b1htles and the number of different
responsibilities a single paraprofessional may routinely: perform
a. Compare time spent within and outs'de of paraprofessional job responsibilities.

6. Review the State Department of Educat10n ¢:in regulating pa aprofessmnal use.
a. Describe the state’s monitoring of paraprofessmnal use and the alignment of district
practices with state use ‘guldehnes Gk :

The focus of this study is on paraprofessmnals workmg in K-12 settings. This study will
not examine non-instructional paraprofessmnals ior paraprofessionals working in early childhood
settings. This study will st attempt to quantify the impact of paraprofessionals on student
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