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Topics
1)  The Whole School, Whole Community, Whole Child Model
2)  Chronic Absenteeism
3) District and School Wellness Teams

There are two cross-cutting themes highlighted in the Summer 2016 e-Bulletin: teamwork and
community involvement. Each topic below highlights the importance and need for teamwork,
inclusive of community support, when addressing student health and academic achievement.

The Whole School, Whole Community, Whole Child Model

Have you heard about the Whole School, Whole Community, Whole Child Model? Do
you know the first steps to implementing this model in your school?
Move over Coordinated School Health, there’s a new and
improved collaborative and comprehensive approach to
promoting the health and academic achievement of
o students: The Whole School, Whole Community, Whole
Child Model (WSCC). According to the Centers for
Disease Control and Prevention (CDC),
rP\ a (pronounced wisk) is both “an expansion and an update
< _ s %’ of the eight-component Coordinated School Health
T, A\’i (CSH) approach.” This whole child approach ensures that
E

‘ students are healthy, safe, engaged, supported and
, challenged. “The WSCC model incorporates the
7 components of CSH and the tenets of the ASCD’s whole
child approach to strengthen a unified and collaborative
} approach to learning and health.”

All schools, parents and community partners should be
aware of this collaborative approach to learning and
health and have a clear understanding of how they, in
turn, can support the implementation of the model.
Consider introducing the WSCC model at back-to-school meetings. Place topics framed by the
WSCC model on staff and school board meeting agendas. Invite input from faculty, staff,
students, parents and community partners on how the implementation of the WSCC model can
support and enhance the student focused health and academic goals and objectives that are in
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place in your school. To learn more about WSCC, including how to take those important first
steps to implementation, view the Get Started section on the ASCD Web site.

Additional WSCC Resources

e The Whole School, Whole Community, Whole Child Model: Ideas for Implementation

e |mplementing the WSCC Model: Local School District Examples to Promote Learning and
Health (Webinar from National Association of Chronic Disease Directors)

e November 2015 volume of The Journal of School Health (Focused on WSCC and
available for viewing at no charge.)

e [ostering School Connectedness (CDC): Information for Teachers and Other School
Staff

e Expanding the Coordinated School Health Approach (CDC).

Chronic Absenteeism

Do you understand what chronic absenteeism is and whom it affects? Do you know the
chronic absenteeism rate for your school? Do you know what role you and your
colleagues can play to keep students connected, engaged and successful in school?
Chronic absence is defined as missing 10 percent, or more, of school days for any reason,
including excused, unexcused and disciplinary absences. For example, children who are
enrolled for the full school year (e.g., 180 days) become chronically absent if they miss at least
18 days of school for any reason. Being chronically absent has a significant impact on a
student’s ability to read at grade level, perform well on standardized tests and graduate on-time.
For more information, access Guidelines for Implementation of the Definitions of Excused and
Unexcused Absences and Best Practices for Absence Prevention and Intervention (CSDE April
2013).

Find out the chronic absenteeism rate for your
school on the Connecticut State Department of
Education (CSDE) new portal, EdSight. Become R R N CE
aware of the role you can play to address chronic B N P RO
absenteeism in the document, Every Student,

Every Day: A Community Toolkit to Address and

COMMUNITY PLAYS A PART

Eliminate Chronic Absenteeism. It contains ' "r
information, a list of action steps, tools and St ”7 }
resources for diverse stakeholders. The toolkit &.

should be disseminated widely to faculty, staff,

parents and community partners to spread NSCHOEVLQERYVA‘ ch \
awareness of the problem and gain commitment to

action. Encourage students to place an attendance objective in their Student Success Plan.

Below is a sampling of efforts already underway to reduce absenteeism in Connecticut (Note the
engagement of multiple partners to address a singular issue):

e school attendance teams (consisting of school social workers, nurses, truancy officers,
DCF liaisons, school counselors and administrators) are meeting every week to discuss
policy and address the underlying reasons some students are chronically absent;

e attendance problems are addressed early on through the use of a multi-tiered
intervention model;
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e schools are communicating early and directly with parents through email and other
means on the importance of “Making Every Day Count!” and setting the clear
expectation that students should be in school every day;

e school-based medical and mental health clinics are developing ongoing relationships with
students to help address their health needs and engage them in school; and

e The Governor’s Prevention Partnership is providing school districts with technical
assistance and training to increase efforts to provide mentors for students who are
chronically absent. Learn more!

Start planning now to celebrate September as Attendance Awareness
Month. More information including tool-kits, graphics and downloadable

materials are available on the Web site. If you have AWARENESS
any questions about chronic absenteeism, please contact Kari Sullivan, a8 °
at the CSDE at 860-807-2041 or e-mail at . T

Additional Chronic Absenteeism Resources
¢ National Association of School Nurses: School Nurses’ Role in
Combating Chronic Absenteeism
e CSDE:

e Attendance Works: A national and state initiative that promotes better policy and practice
around school attendance
(©)

@)

District and School Wellness Teams

Does your school or district have a well-
represented and active wellness team, council
or committee? Has your school ever
assessed policies and practices and
developed a plan based on that data?
Congratulations, if you answered YES to these
guestions. Many schools in the state, however
are not as fortunate and are missing out on
opportunities to systematically, efficiently and
effectively implement best practices to support the
health and academic achievement of students.
Data obtained from the 2014 Connecticut School
Health Profiles Survey, indicate that only 62 percent of secondary schools report that they have
a team that offers guidance on the development of policies or coordinates activities on health
topics. A well-functioning wellness team can perform many important functions for a school,
such as assessment, planning, implementation and evaluation of school health efforts. A school
health team often complements and supports the work of school safety teams, data teams and
student assistance teams. All teams need to communicate and work in concert to address the
needs of the whole child through the engagement of staff, students, families and communities.

The value of wellness teams are enhanced through data informed decision-making. Using a
tool, such as the to assess school health policies and practices,
assists wellness teams in identifying priorities and selecting a small number of attainable, cost-
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efficient strategies for implementation. Each district participating in the National School Lunch
Program or any other Federal Child Nutrition program is required by law to establish a local
school wellness policy to be followed by all schools in the district. In 2010, Congress passed
the Healthy, Hunger-Free Kids Act of 2010 (Sec. 204 of Public Law 111-296) and added new
provisions for local school wellness policies
related to implementation, evaluation and
publicly reporting on progress of local
school wellness policies. It is anticipated
that the will become final
sometime during the 2016-17 school year
and thereby be evaluated as part of the
USDA Administrative Review process.

Having an active, representative and
informed district wellness team is critical for
assuring compliance with the new local
school wellness policy provisions. In
addition, having a representative and active
wellness team in each school building is a means for districts to assure that the updated local
school wellness policy is implemented with fidelity throughout all schools in their jurisdiction.
The Alliance for a Healthier Generation’s, , provides
excellent information to support wellness teams and outlines the difference between a district-
level team and a school-level team.

It may seem like a daunting task to convene an active wellness team in each school. Consider
expanding the role of another school team so that it can also serve as the wellness team.
Perhaps only one or two additional stakeholders need to join an existing team to assure
compliance with required membership, as outlined in the Healthy, Hunger-Free Kids Act of
2010. The important thing is that you identify and convene a team to meet regularly (at least
four times each school-year) to review health-related data, identify priorities and implement
strategies to address the needs of the whole child. Consider using the WSCC model as a
method to identify and recruit members for the wellness team. The WSCC model can also
provide a structure for wellness team activities and school collaboration across disciplines.

Remember, even a small dedicated team of “champions” working toward a common goal can
make great things happen. The following quote succinctly identifies short, intermediate and
long-term outcomes of working together:

“Coming together is a beginning;
keeping together is progress;
working together is success.”

( ).

Additional District and School Wellness Team Resources

o (Chapter 2: Fostering
Collaboration and Establishing Local Practices)

4| Page


http://www.fns.usda.gov/school-meals/healthy-hunger-free-kids-act
http://www.gpo.gov/fdsys/pkg/PLAW-111publ296/pdf/PLAW-111publ296.pdf
http://www.fns.usda.gov/sites/default/files/tn/LWPproprulesummary.pdf
https://schools.healthiergeneration.org/_asset/wwj4dq/SchoolWellnessCouncilToolkit.pdf
http://www.brainyquote.com/quotes/authors/h/henry_ford.html
http://www.sde.ct.gov/sde/LIB/sde/PDF/deps/student/Guidelines_CSH.pdf
http://www.actionforhealthykids.org/storage/documents/pdfs/engagingschoolleadersaspartners.pdf
http://www.actionforhealthykids.org/storage/documents/pdfs/engagingschoolleadersaspartners.pdf
http://www.cancer.org/acs/groups/content/@nho/documents/document/guidetocommunityschoolhealhcou.pdf
http://www.cdc.gov/healthyyouth/data/profiles/index.htm

Useful Links to Start the School Year Off in a Healthy Way!

e CSDE Web page (Links to all ten Whole Child Component areas.)

J (Set of resources to engage parents to create healthy
school environments.)

o (Engage the entire school community in the preparation

and celebration of a national health observance.)

o The Back to School Family Checklist includes topics to assist families in how to
best prepare their children for a safe and healthy school year.

o The School Nurse Back to School Checklist provides timely tips to prepare for
the return of students. Many other tools and resources are identified and
electronically linked.

(Offer all students in your
school the opportunity to be physically active at least 60 minutes each day.)

Stay in Touch!

This is the first of a series of quarterly e-Bulletins to be published to support district and school
implementation of the WSCC Model. New information, resources and success stories are some
of the items to be featured in the e-Bulletins. What's going on in your school? Let us know if
you have a success story that you would like to share.

The Chronic Disease Prevention State Team, identified below, is funded in part through the
Centers for Disease Control and Prevention Cooperative Agreement, “State Public Health
Actions to Prevent and Control Diabetes, Heart Disease, Obesity and Associated Risk Factors
and Promote School Health” (CDC-RFA-DP13-1305). Feel free to contact the State Team if you
would like technical assistance or additional resources to support the work you do to keep
students healthy and ready to learn.

Donna Heins, RN, MPH, CHES Marcia Maillard, RDN, CD-N
Education Consultant Nutrition Consultant

Connecticut State Department of Education Department of Public Health

Office: (860) 807-2082 Office: (860) 509-8166

Email: Email:

Terese Maineri, MA Jennifer Vinci, RDN, CD-N, IBCLC
Educational Service Specialist Nutrition Consultant

Connecticut State Department of Education Department of Public Health

Office: (860) 807-2145 Office: (860) 509-7251

Email: Email:

The State of Connecticut Department of Education is committed to a policy of equal opportunity/ affirmative action for all
qualified persons and does not discriminate in any employment practice, education program, or educational activity on the basis of
race, color, national origin, sex; disability, age, religion or any other basis prohibited by Connecticut state and) or federal
nondiscrimination laws. Inquiries regarding the Department of Education’s nondiscrimination policies should be directed to the
Affirmative Action Administrator, State of Connecticut Department of Education, 25 Industrial Park Road, Middletown, CT
06457-1543, 860-807-2071.
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