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APPENDIX A: 2015-16 CHARTER SCHOOL ANNUAL REPORT  
 

 

PART 1: SCHOOL INFORMATION AND EXECUTIVE SUMMARY 

Name of Charter School: Year School Opened: 

Highville Charter School 1998 

Street Address: City/Zip Code: 

1 Science Park New Haven, CT 06511 

School Director: School Director Contact Information:  

Craig Drezek cdrezek@highvillecharter.com /203-287-0528 

Grades Authorized to Serve in 2015-16: Charter Term: 

PK-11 2014-2020 (renewed a year early) 

1. Executive Summary:  Provide a cover letter or executive summary highlighting school progress, 
performance, accomplishments, and major changes during the 2015-16 school year.  Include a brief 
narrative on the school’s unique model and student population.   

The Highville Charter School Administration and Board of Directors are pleased to submit our Charter School 
Annual Report for the SY 2015-2016, pursuant to Connecticut General Statue§ 10-66cc(b).  
 

The Highville Charter School learning community seeks to promote and advance the intellectual, physical, social, 
and moral development of students in becoming responsible, contributing world citizens. Students learn to work 
and live together constructively respecting, honoring, and appreciating their own uniqueness and that of others. 
As we strive to implement our vision to provide a challenging, supportive and comprehensive educational 
program for our students, the foundation of our program is our Mission Statement and Program of Studies. 
 

Education is more than a direction or a destination; it is a process which recognizes, enhances, and celebrates 
individual accomplishments. Highville Charter School, in the breadth of its curricula and the variety of its 
approaches to facilitate learning, provides an environment which nurtures and stimulates the intellectual 
development, insight and curiosity of all individuals. 
 

We have obtained a new curriculum for our Math and Language Arts programs to support common core and 
SBAC testing. Student progress is being monitored by iReady and NWEA. We are making staff additions in 
intervention, behavior management, tier intervention, administration, academic support, curriculum 
development, and foreign language. 
 

Highville’s synergistic atmosphere reflects the blending of tradition with the reality of an interdependent, 
interconnected world. Our program is propelled by a committed and experienced staff and supported by an 
involved parent community.  As a continuation of the great success Highville has demonstrated over the past 
years, we are committed to expanding our program offerings to include academic grade twelve for SY 2016-17 in 
the Highville Change Academy which was established in 2013. 
 

Our high school students are benefiting from a partnership with Post University in Waterbury, CT that allows 
them to have access to online college courses and receive dual college and high school credit. The Change 
Academy at Highville Charter School is a global studies academy that focuses upon world language, history, 
culture, community service and activism.  The Change Academy is intended to work in conjunction with Highville 
Charter School on the mission of creating globally literate citizens.  While it is the elementary school’s goal to 
infuse global concepts into core subjects to create an understanding of the interconnectedness of the world and 
to teach students to identify their place in it, the High School will require that students apply that knowledge by 
motivating change within their communities. Highville Change Academy will provide the practical experiences 
needed to create leaders.  The enrollment for The Change Academy at Highville Charter School is projected to be 
at between 150 and 160 students by the end of the year 2019-2020. 

mailto:cdrezek@highvillecharter.com
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PART 2: SCHOOL PERFORMANCE 

2. School Goals:  State the school’s mission statement.  Provide the school’s mission-specific, measurable 
goals.  Analyze school progress toward these goals, providing data as appropriate.  Add/Remove rows, as 
necessary. 

Mission Statement: 

The Highville Charter School, an enterprising and caring community with strong parent and community 
involvement, prepares and instills a desire for all learners to confidently use technology, think globally and 
develop into globally conscious citizens. Students will utilize world languages and the study of various world 
cultures as the basis for developing into independent thinkers. Through Highville’s academic process students 
will gain exposure to the interdependent systems put in place to make the world function. They will gain the 
confidence necessary to chart their course through an ever changing society and utilize their global knowledge 
to make informed decisions. Such a globally-conscious citizen will be values oriented, wellness conscious, career 
directed, competent in communications and problem solving, skillful in creative and critical thinking, culturally 
sophisticated, and acutely aware of global interdependence. 

Goal Statement: Evidence of Progress toward Goal: 

Align content, instruction, and assessment with the 

Common Core State Standards and other appropriate 

standards: 

 

The administrative staff provided teachers with lists of 
common core standards and correlated material in our 
present curriculum. Additionally they worked 
throughout the summer to create pacing calendars 
and a framework for curriculum aligned to the 
common core.  At the start of school, all teachers 
received materials to utilize for the year to begin to 
shift from state standards to common core.  To 
support staff in tracking results and providing the best 
instructional tools for students, we use the iReady 
program.  This program has been instrumental for 
individualizing student learning.  Tutors, teachers and 
other support staff have been able to provide 
instruction more focused to the needs of the students.   

Integrate 21st century skills needed for high 
achievement across all subjects: 

The theme for service learning was Creating World 
Peace: One person at a Time.  Each grade level was 
assigned an ongoing project that required a study, 
research, public presentation and a showcase of how 
creating world peace: one person at a time can impact 
children locally, nationally and internationally.  This 
experience offered students exposure to global issues 
and allowed them to problem solve and offer 
solutions.  All students received laptops and 
technology has been completely integrated into the 
instructional practices.  Our school wide science 
materials dictate an inquiry based approach to 
science.  Students identify problems and find solutions 
within our science program.   

Diversify our certified teaching staff and utilize vacant 

student slots beyond blind selection period  for 

recruitment of a more diverse student population 

We have experienced some diversity growth in the 
student population as a result of extended 
recruitment efforts and staff children enrolling in 
Highville.  We will continue to strategize to further 
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 diversify our student and certified staff population in 
the future. 

3. Student Achievement:  Provide data summarizing school performance and academic achievement.  Using 
the blank space provided, include data evidencing student growth and progress toward closing achievement 
gaps, including an analysis of normed benchmark assessment data. 

Performance Metric *2013-14: *2014-15: *2015-16: 

Average daily attendance rate: 97.6 96.1 96 

Chronic absenteeism rate: 2.9 6.6 7 

Overall suspension rate:  (% of students with 1+ suspension/ expulsion) 6.9 6.5 21.6 

Number of in-school suspensions: 12 18 156 

Number of out-of-school suspensions: 17 12 103 

Number of expulsions: 0 0 0 

Four Year Cohort Graduation Rate (if applicable): N/A N/A N/A 

Six Year Adjusted Cohort Graduation Rate (if applicable)  N/A N/A N/A 

2015 Accountability Index charter school: N/A N/A N/A 

2015 Accountability Index state:  N/A N/A N/A 

 
 
 
 
 
 
 
 

   

*Source:  CSDE analysis based on district submitted and certified data. 

**N<= 5.  Suppressed to protect student confidentiality. 
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4. Best Practice:  In 250 words or less, summarize an emerging best practice at your school in the areas of 
academics, instruction, or school climate (e.g. extended instructional time, supports for English learners, 
positive behavior management, and college access).  Describe the concrete strategy and its impact on 
student learning and/or the school climate referencing quantitative data.  Provide evidence of collaboration 
with local school districts in this area, as appropriate.   

At Highville Charter School (PreK-8) we utilize a PBIS system to encourage and recognize positive contributions 
to our school community.  This is reinforced with the program Second Step to build students' social and 
emotional skills.  These measures provide us a platform for building a positive learning environment that is 
conducive to learning and allows all students to feel safe to take educational risks.  Last year we implemented a 
mathematics program aligned with the CCSS.  HCS SBAC scores in mathematics for proficiency increased from 
last year from 11% to 19.9% after one year of using the mathematics program.  This year we have implemented 
an ELA program driven by the CSSS and a science program that is aligned to the Next Generation standards and 
expect to see similar results to mathematics.  We utilize both i-Ready and NWEA MAP assessments to measure 
students' mastery levels throughout the year and use the data from these assessments to drive targeted at-level 
instruction to increase student mastery of the CCSS. 

 At Highville Change Academy (high school) we utilize a team approach to discipline.  We meet almost daily 
to discuss ways to improve our process.  We also use a monthly rubric to help students, parents and 
teachers assess student progress both socially and academically. We use traditionally consequences such 
as detention, ISS, OSS as well as alternate methods like mediation and writing assignments. We are 
partnered with Post University.  As a Capstone requirement, all students must take at least one college 
course.  We also provide an opportunity for students to obtain an Associate’s Degree.  Students also attend 
classes on the Post Campus.  In addition, we prepare students by having them take online classes through 
Edgenuity. We have schoolwide nonnegotiable standards per subject.  All teachers are required to use the 
same researched based delivery method.  We also used NWEA data to determine this year’s focus on 
language usage and improving overall math skills.  We have a weekly grammar focus and double math for 
some students.  We are also partnering with Flyte Scholastics to provide additional support to students.  

PART 3: STEWARDSHIP, GOVERNANCE, AND MANAGEMENT 

5. Financial Documents:  (1) As required by C.G.S. § 10-66cc(b)(2)and 10-66pp, the charter school and if 
applicable, the charter school management organization of the state or local charter school, shall submit FY 
2014-15 certified audit statements, including the statement of activities (showing all revenues from public 
and private sources, expenditures, and net operating gain/loss), balance sheet and statement of cash flows.  
(2)  The charter school and if applicable, the charter school management organization of the state or local 
charter school, shall submit a complete copy of the most recently completed Internal Revenue Service form 
990, including all parts and schedules, other than Schedule B of such form.  (3) Provide the FY 2015-16 
budget comparing submitted budget versus actual figures, with summary explanations of all major variances 
(any variance plus or minus 10% or more between budget and actual).  (4) Provide a FY 2016-17 board-
approved budget, summarizing all assumptions and major variances from FY 2016. 

6. Financial Condition:  Provide the following financial data for FY 2016. 

Total margin (net income / total revenue): .0426 

Debt to asset ratio (total liabilities / total assets): .9233:1 

Debt service coverage ratio ((net income + depreciation + interest expense) / 
(principal + interest payments)): 

2.096:1 

Current asset ratio (current assets / current liabilities): 1.9:1 

Days of unrestricted cash ((total expenditures - depreciation) / 365)): 156.75 

Cash flow (change in cash balance):  252,257.95 
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7. Governing Board:  Consistent with C.G.S. § 10-66bb(d)(3)(A), provide the following information for all 
governing board members.  The governing board should include teachers and parents and guardians of 
students enrolled in the school, and the chairperson of the local or regional board of education of the town 
in which the charter school is located and which has jurisdiction over a school that resembles the 
approximate grade configuration of the charter school, or the designee of such chairperson, provided such 
designee is a member of the board of education or the superintendent of schools for the school district, or 
the superintendents designee. 

Name: Occupation: Board Role/Term: Mailing/Email: 
Background 

Check: 

Dave 
Thompson 

State Auditor Chairperson Dave.Thompson@ct.gov x  Yes       ☐  No 

Sean 
Hutchinson 

Teacher Vice-Chair smuvtechie@gmail.com x  Yes       ☐  No 

Alison Given Teacher 
Secretary, Teacher 
Rep. 

agiven@highvillecharter.com x  Yes       ☐  No 

Jessica 
Philpotts 

Banker Treasurer 
Jessica.Philpotts@bankofameri
ca.com 

☐  Yes       x  No 

Linda Baylor Probation Officer Member Lbaylor1023@gmail.com ☐  Yes       x  No 

Alexis Smith Attorney Member asmith@nhlegal.org ☐  Yes       x  No 

Nakesha 
Alleyne 

LCSW Member nakeshamiller@yahoo.com x  Yes       ☐  No 

Agata Raszczyk-
Lawska 

Attorney Member 
Araszczyk-
lawska@connlegalservices.org 

☐  Yes       x  No 

Tamara Deer 
Senior 
Accountant 

Member Tamara.deer@gmail.com ☐  Yes       x  No 

Dave 
Thompson 

State Auditor Chairperson Dave.Thompson@ct.gov x  Yes       ☐  No 

Sean 
Hutchinson 

Teacher Vice-Chair smuvtechie@gmail.com x  Yes       ☐  No 

Alison Given Teacher 
Secretary, Teacher 
Rep. 

agiven@highvillecharter.com x  Yes       ☐  No 

Jessica 
Philpotts 

Banker Treasurer 
Jessica.Philpotts@bankofameri
ca.com 

☐  Yes       x  No 

Linda Baylor Probation Officer Member Lbaylor1023@gmail.com ☐  Yes       x  No 

Alexis Smith Attorney Member asmith@nhlegal.org ☐  Yes       x  No 

Nakesha 
Alleyne 

LCSW Member nakeshamiller@yahoo.com x  Yes       ☐  No 

mailto:Dave.Thompson@ct.gov
mailto:smuvtechie@gmail.com
mailto:agiven@highvillecharter.com
mailto:Jessica.Philpotts@bankofamerica.com
mailto:Jessica.Philpotts@bankofamerica.com
mailto:Lbaylor1023@gmail.com
mailto:asmith@nhlegal.org
mailto:nakeshamiller@yahoo.com
mailto:Tamara.deer@gmail.com
mailto:Dave.Thompson@ct.gov
mailto:smuvtechie@gmail.com
mailto:agiven@highvillecharter.com
mailto:Jessica.Philpotts@bankofamerica.com
mailto:Jessica.Philpotts@bankofamerica.com
mailto:Lbaylor1023@gmail.com
mailto:asmith@nhlegal.org
mailto:nakeshamiller@yahoo.com
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8. Renewal Terms and Other Issues:  Provide a progress update on terms established in the charter school’s 
most recent renewal; summarize actions taken and progress data to substantiate efforts to address such 
terms.  Provide an update on how the charter school is addressing or plans to address the issues noted.  The 
chart below is pre-populated to include terms documented in the school’s last renewal resolution or issues 
identified by the CSDE. 

Standard/Indicator: Term or Condition: Progress Update: 

2.1. 
Financial 
Management 

Revised financial policies/ 
procedures credit card 
purchases, reconciling monthly 
credit card statements, bank 
deposit process and monthly 
reconciliation of bank 
statements, new hires and 
bidding requirements for 
purchasing. 

New policies implemented in these areas. CSDE will 
continue to monitor. 

2.4. 
Governance and 
Management 

Preparation and publishing of 
written minutes from Finance 
and Audit Committee meetings. 

The Finance and Audit committee meetings are 
attended by the Chief Financial Officer who acts as 
recording secretary to take roll call and prepare 
minutes of each meeting.  Once reviewed and 
approved at the next meeting, minutes are posted on 
the school website in the same area as minutes of the 
meetings of the full Board.  CSDE will continue to 
monitor. 

4.5. 
Teacher/Staff 
Credentials 

Bureau of Educator Standards 
and Certification sent a letter to 
the school on June 1, 2016 
regarding educators for the 2015-
16 school year who were 
identified on the Certification 
Compliance Report for non-
compliance issues. 

  The specific certification issues were addressed as 
follows:  Alla Grise was re-assigned to a first grade 
classroom for which she is properly certified.  Paul 
Blake is currently assisting with instruction and 
performing duties as building substitute while 
pursuing his Connecticut certification. 
Organizationally, separate principals were hired to 
oversee the PK-8 and high school programs, 
respectively.  Staff has been separated and dedicated 
to each specific school.  We have added a guidance 
counselor, social worker, special education teacher, 
and certified co teachers in grades 1 through 4.  
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9. Best Practice:  In 250 words or less, summarize an emerging best practice at your school in the areas of 
stewardship, governance, and management (e.g., financial management, technology, school operations).  
Describe the concrete strategy and its impact on the school referencing quantitative data.  Provide evidence 
of collaboration with local school districts in this area, as appropriate.   

 
We have added the position of Business Office Administrator which has been filled by a candidate who excels in 
the areas of technology and reporting. This position will assist with school operations as it pertains to student 
data management.  She has updated and now administers the schoolwide use of Powerschool as a powerful tool 
for all student related data.  Teachers and administrators can access this central database pursuant to assigned 
security levels, and can create a variety of reports that can be used to assess student achievement and progress, 
as well as learning gaps.  This allows staff to readily identify areas needing improvement in real time, and to 
work collaboratively to establish strategies and strengthen curriculum in response to demonstrated areas of 
need at specific grade levels.  With the addition of this new role, we are able to provide our staff with in-house 
cost-free professional development in small groups to develop and strengthen their ability to implement 
technology into their teaching methods and classrooms.  We will provide ongoing training, as features are 
added.  Most recently, we are developing a dashboard to sort data in relevant ways in order to track progress to 
be shared with key stakeholders.  In addition to being an excellent school operational tool, each student’s 
records are accessible on-line by the student’s parent or guardian, which opens additional avenues for parental 
involvement.  As of this date, all teachers have implemented the use of this database, and are actively training 
to expand the implementation of its many applications. 
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PART 4: STUDENT POPULATION 

10. Enrollment and Demographic Data:  Provide 2015-16 student demographic and enrollment information.   

Grades Served: PK-11 Student Enrollment: 462 

% Free/Reduced-Price Lunch: 72% % Black: 93.4% 

% Special Education: 5.8% % Hispanic: 4.4% 

% Limited English Proficiency: 0.6% % Caucasian: 2.2% 

2015-16 Enrollment by Grade Level: 

PK K 1 2 3 4 5 6 7 8 9 10 11 12 Total 

60 40 40 37 40 42 40 39 36 38 18 20 12 N/A 462 

11. Enrollment Efforts:  Summarize the school’s efforts to attract, enroll, and retain a diverse and 
representative student population, including minority students, low-income students, English learners, and 
students with disabilities.  

Highville Charter School continues to maintain success in our recruitment process. Fliers outlining the school’s 
mission, focus and goals are distributed to our email contacts and community centers and admission 
announcements are sent to the local newspapers. Highville has actively advertised in diversely populated areas 
of New Haven County by providing fliers in both English and Spanish. Theses advertisements are provided to 
local churches and community centers indicating our wide range of services available for students of all 
backgrounds academic capabilities. Our staff also holds on campus open house events and presentations at 
various community events for enrollment recruitment and to broaden our exposure in the community. 
 
Highville Charter School aggressively works to retain students once they are enrolled by implementing the 
following:  

A. Students with a history of low academic performance; 

a. Differentiated instruction is used to meet individual students learning needs 

b. Paraprofessionals are also trained to work with students in small groups to develop skills  

c. Students are tested to see where they struggle and then they work directly with our Math or 

Literacy Coach (Beginning in 2013-2014 school year we began using iReady, a computer based 

program to determine students reading and math levels in K-9th grade) 

d. If needed they are also paired with a certified co-teacher or academic intervention specialist. 

e. If the above strategies are not successful then students are referred to the SAT for additional 

support. 

B. Students who receive free or reduced priced lunches pursuant to federal laws and regulations; 

a. To accommodate the high number of students who qualify for free and reduced lunch and, 

students in need who do not qualify, all students are given free breakfast, free lunch and free 

snack. 

C. Students with a history of behavioral and social difficulties;  

a. Those students who struggle with behavior and social difficulties are first seen by our 

Intervention Services Coordinator who try to come up with strategies to resolve the problem 

being presented 

b. If the strategies of the Intervention Services Coordinator are not successful then students are 

referred to the SAT  

c. Differentiated instruction is used to meet individual students learning needs 

d. Paraprofessionals are also trained to work with students in small groups to develop skills  

e. Students are tested to see where they struggle and then they work directly with our Math or 

Literacy coach 

f. If needed they are also paired with a certified co-teacher or academic intervention specialist. 
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g. If the above strategies are not successful then students are referred to the SAT  

h. Identified Special Education Students are also seen by Special Education Teachers provided by 

local school districts based on their IEP’s 

D. Students identified as requiring special education; 

a. Differentiated instruction is used to meet individual students learning needs 

b. Paraprofessionals are also trained to work with students in small groups to develop skills  

c. Students are tested to see where they struggle and then they work directly with our Math or 

Literacy coach 

d. If needed they are also paired with a certified co-teacher or academic intervention specialist. 

e. If the above strategies are not successful then students are referred to the SAT 

f. Identified Special Education Students are also seen by special education teachers provided by 

local school districts based on student IEP’s 

E. Students who are English Language learners. 

a. Differentiated instruction is used to meet individual students learning needs 

b. Paraprofessionals are also trained to work with students in small groups to develop skills  

c. Students are tested to see where they struggle and then they work directly with a certified co-

teacher or academic intervention specialist. 

12. Waitlist Data:  Provide waitlist totals below, illustrating demand and community support for the school.   

2015-16 Waitlist: 2016-17 Waitlist: 

88 97 

13. Best Practice:  In 250 words or less, summarize an emerging best practice at your school in the areas of 
student populations (e.g., family and community engagement, recruitment processes, retention strategies).  
Describe the concrete strategy and its impact on the school referencing quantitative data.  Provide evidence 
of collaboration with local school districts in this area, as appropriate.   

 
Highville seeks to develop partnerships with outside organizations so that we are giving students as many global 
and enrichment experiences as possible. Our 6th and 7th grade students had the opportunity to have artists in 
residency through the Young Audiences of CT program.  We also have a partnership with the New Haven 
Museum, who develops workshops with our PreK3 through Kindergarten students.  We have partnered with 
several community agencies to offer after school enrichment activities, such as dance, art, and chess.  
 
Furthermore, we have a partnership with Quinnipiac University called the Rising Scholars Program that gave our 
rising 7th and 8th graders the opportunity to participate in a summer enrichment program on Quinnipiac’s 
Campus in which they were taught by Graduate students in Quinnipiac’s teacher training program.  
 
Our high school students have the opportunity to be of service to others and create real change in their 
community by spending every Friday outside of the building or working in class on solving real problems in the 
community.  They also have access to state of the art technology with each student receiving a laptop, which are 
needed to access their online courses with Edgenuity and Post University in Waterbury, CT.   
 
The Highville PTO, comprised of hard-working, dedicated parents, works closely with our staff planning and 
supporting school events and fairs. The PTO hosts several events annually that our student body and families 
happily attend. 
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APPENDIX B:  2017-18 PRELIMINARY ENROLLMENT REQUEST 
 
Directions:  On an annual basis, charter schools must submit an enrollment request for the following school 
year.  Consistent with C.G.S. § 10-66bb(c), the State Board of Education considers enrollment requests in the 
context of each school’s charter and record of student achievement.   
 
C.G.S. § 10-66bb(c)(2) places an enrollment cap on the number of students that a state charter school may 
enroll.  However, charter schools with a demonstrated record of achievement may seek a waiver.  If the 
submitted 2017-18 enrollment request requires an enrollment waiver, please specify that below. 
 

1. Complete the table below providing the school’s enrollment and growth history.  Submit an enrollment 
request and growth projections for the upcoming school year.   

School 
Year: 

Actual Enrollment: 

PK K 1 2 3 4 5 6 7 8 9 10 11 12 Total 

2013-14 43 34 33 43 35 34 36 34 29 34 6 N/A N/A N/A 361 

2014-15 41 41 35 39 42 40 35 35 32 32 21 10 N/A N/A 403 

2015-16 60 40 40 37 40 42 40 39 36 38 18 20 12 N/A 462 

2016-17 80 40 42 40 37 40 42 34 42 33 20 17 24 11 502 

School 
Year: 

2016-17 Enrollment Request: 

PK K 1 2 3 4 5 6 7 8 9 10 11 12 Total 

2017-18 80 40 42 40 40 40 42 40 42 40 20 20 20 20 526 

2. Based on the request entered above, is the school seeking a waiver to the 
enrollment cap described in C.G.S. § 10-66bb(c)(2), no state charter school shall 
enroll more than two hundred fifty students, or in the case of a kindergarten to 
grade eight, inclusive, school, more than three hundred students, or twenty-five 
per cent of the enrollment of the school district in which the state charter school is 
to be located, whichever is less. 

X  Yes       ☐  No 

3. Provide a rationale for the enrollment request, including a synopsis of all relevant assumptions.  

By adding an additional 18 seats to our enrollment, we will be able to significantly reduce the number of 
students we will need to waitlist. These additional seats will not cause significant impacts on our staffing 
and expense budgets.  

4. Summarize the school’s plans to successfully expand and accommodate the needs of the students 
served (e.g., programming, staffing, facilities, and class size).   

These additional seats will be spread out over the entire school, prekindergarten through twelfth grade. 
This increase will allow us to provide a quality education to more children while keeping are class sizes 
below 20 students per section. 
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-APPENDIX C:  CHARTER SCHOOL PERFORMANCE FRAMEWORK 

 
 

Performance Standards: 

1. School Performance:  Is the school a successful model resulting in strong student outcomes and a positive school 
climate? 

2. Stewardship, Governance, and Management:  Is the school financially and organizationally healthy and viable?  

3. Student Population:  Is the school promoting equity by effectively attracting, enrolling, and retaining students, 
particularly among targeted populations?  

4. Legal Compliance:  Is the school acting in compliance with applicable laws and regulations? 

Performance Standards: Performance Indicators: 

1. School Performance 1.1. Academic Achievement 
a. ELA Performance Index – All Students 
b. ELA Performance Index – High Needs Students 
c. Math Performance Index – All Students 
d. Math Performance Index – High Needs Students  
e. Science Performance Index – All Students 
f. Science Performance Index – High Needs Students  

1.2. Academic Growth (Longitudinal) (a. All Students, b. High Needs) 
1.3. Participation Rates (a. All Students, b. High Needs) 
1.4. Chronic Absenteeism (a. All Students, b. High Needs)  
1.5. Preparation for Postsecondary and Career Readiness - % Taking Courses 
1.6. Preparation for Postsecondary and Career Readiness - % Passing Exams 
1.7. Graduation – On – Track in 9th Grade 

1.8. Four Year Graduation - All Students 
1.9. Six Year Graduation - High Needs Students 

1.10. Postsecondary Entrance Rate (All Students) 
1.11. Physical Fitness  
1.12. Arts Access 

2. Stewardship, 
Governance, and 
Management  

2.1. Financial Management  

2.2. Financial Reporting  

2.3. Financial Viability  

2.4. Governance and Management 

2.5. Facility 

3. Student Population 3.1. Recruitment and Enrollment Process 

3.2. Waitlist and Enrollment Data 

3.3. Demographic Representation 

3.4. Family and Community Support  

3.5. School Culture and Climate 

4. Legal Compliance 4.1. Open Meetings and Information Management 

4.2. Students with Disabilities 

4.3. English Learners 

4.4. Rights of Students 

4.5. Teacher/Staff Credentials 

4.6. Employee Rights 
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The Connecticut State Department of Education’s (CSDE) charter school performance framework promotes clear 
and transparent expectations for all charter schools.  The four performance standards are central to measuring 
schools’ efficacy and viability, and align to state law and national best practices among charter school 
authorizers, as accumulated by the National Association of Charter School Authorizers.  Within each standard 
area, the framework identifies a series of indicators used to evaluate charter schools.  The framework drives the 
CSDE’s charter school accountability systems and processes, including initial approval decisions, annual 
monitoring, and renewal determinations.   
 

APPENDIX D:  STATEMENT OF ASSURANCES 
 
It is imperative that charter schools – as with all other public schools – adopt and uphold the highest ethical and 
legal standards while delivering excellent academic opportunities for students and their families.   
 
As the authorized representative of Highville Charter School, to the best of my knowledge, I affirm that:  
 

1. Pursuant to C.G.S.A. § 10-66rr, all board members and staff have satisfactorily completed background 
checks, including a state and national criminal records checks and a record check of the Department of 
Children and Families child abuse and neglect registry.   
 

2. Pursuant to C.G.S.A. § 10-66rr, if applicable, all charter school management organization (CMO) 
governing board members and staff members, who performs a service involving direct student contact 
have satisfactorily completed background checks, as described in (1).   

 
3. All contractors doing business with the school, who performs a service involving direct student contact 

have satisfactorily completed background checks, as described in (1). 
 

4. Records of any and all background checks described above, are on file at Highville Charter School and 
available for random audit by the Connecticut State Department of Education (CSDE). 

 
5. Pursuant to C.G.S.A. § 10-66oo, Highville Charter School’s Governing Board has adopted written anti-

nepotism and conflict of interest policies consistent with state law and best practices in nonprofit 
corporate governance, and pursuant to 10-66bb(d), that no member or employee of the Governing 
Board has a personal or financial interest in any asset, real or personal, of the charter school .  
 

6. Pursuant to C.G.S.A. § 10-66oo, each member of a governing council of a state or local charter school 
shall complete training related to charter school governing council responsibilities and best practices at 
least once during the term of the charter, and that no board member of Highville Charter School serves 
on the board of another charter school or CMO.   

 
7. All public funds received by Highville Charter School have been, or are being, expended prudently and in 

a manner required by law.  
 

8. All Governing Board meetings are open and accessible to the public, and that Highville Charter School 
has posted, and continues to post, on any Internet website that the Governing Board operates, the 
schedule, agenda, and minutes of each Governing Board meeting, including any meeting of a 
subcommittee of the Governing Board. 
 

9. Highville Charter School does not discriminate in any employment practice, education program, or 
educational activity on the basis of race, color, religious creed, sex, age, national origin, ancestry, marital 
status, sexual orientation, gender identity or expression, disability, or any other basis prohibited by 
Connecticut state and/or federal nondiscrimination laws.  















































































 Accrual Basis  Highville Charter School, Inc.

 Profit & Loss Budget vs. Actual
 July 2015 through June 2016

Jul '15 - Jun 16 Budget % of Budget

Ordinary Income/Expense

Income

900 · Grants TITLE I MONEY 156,797.00 159,613.00 98.24%

901 · Grants TITLE II A MONEY 5,234.00 5,234.00 100.0%

905 · Donations 5,000.00 0.00 100.0%

907 · Music Income 0.00 0.00 0.0%

910 · Fund Raising Income 13,793.90 5,000.00 275.88%

911 · Uniform Sales 19,386.50 0.00 100.0%

912 · Field Trip Income 10,602.66 0.00 100.0%

915 · Quarterly State Funds 5,060,000.00 4,840,000.00 104.55%

920 · Before School Income 894.75 0.00 100.0%

921 · After School Income 18,410.52 0.00 100.0%

925 · Summer School Income 250.00 0.00 100.0%

930 · Interest Income

930.1 · Savings 1,347.59 0.00 100.0%

930.2 · UMB 193.37 0.00 100.0%

930.3 · Escrows 0.00 0.00 0.0%

930 · Interest Income - Other 920.93 0.00 100.0%

Total 930 · Interest Income 2,461.89 0.00 100.0%

940 · Food Income 298,154.73 219,975.00 135.54%

960 · Buck Grant 250,000.00 150,000.00 166.67%

Total Income 5,840,985.95 5,379,822.00 108.57%

Expense

1000 · Bond Related Expenses 15,336.00 0.00 100.0%

1100 · Salaries

1111 · Teacher Salaries 1,339,652.71 1,368,261.00 97.91%

1112 · Executive Administration 340,782.23 386,415.00 88.19%

1113 · HCA  Admin 211,803.55 359,114.00 58.98%

1114 · HCS Admin 313,342.64 197,900.00 158.33%

1121 · Para Salaries 347,992.96 294,832.00 118.03%

1122 · Admin Support 216,316.48 195,184.00 110.83%

1123 · Maintenance 151,451.42 103,807.00 145.9%

1124 · Food Service Staff 77,000.79 79,906.00 96.36%

1131 · After School Staff 17,984.00 4,000.00 449.6%

1132 · Stipends 6,750.00 10,000.00 67.5%

1133 · Coaching Stipends 7,225.00 22,000.00 32.84%

1150 · Substitutes 82,055.00 18,000.00 455.86%

1152 · Summer Curriculum Revision 0.00 5,000.00 0.0%

1153 · Enrichment 0.00 16,500.00 0.0%

1154 · Rising Scholars - QU 13,377.67 15,000.00 89.18%

1155 · Performance/Retention/Recruit 68,924.35 57,500.00 119.87%

Total 1100 · Salaries 3,194,658.80 3,133,419.00 101.95%
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 Accrual Basis  Highville Charter School, Inc.

 Profit & Loss Budget vs. Actual
 July 2015 through June 2016

Jul '15 - Jun 16 Budget % of Budget

2111 · FICA / Medicare 138,645.76 111,115.00 124.78%

2121 · Unemployment 29,451.49 45,000.00 65.45%

2131 · Health Insurance

2131.1 · Health Waivers 113,177.57 98,633.00 114.75%

2131 · Health Insurance - Other 332,619.45 382,939.00 86.86%

Total 2131 · Health Insurance 445,797.02 481,572.00 92.57%

2141 · Workers Compensation 32,512.90 18,000.00 180.63%

3211 · Consultants 15,440.00 0.00 100.0%

3218 · Substitutes - Non-Certified 2,975.00 0.00 100.0%

3222 · Prof Development 20,232.09 8,000.00 252.9%

3223 · Board Retreat 936.89 1,500.00 62.46%

3302 · Payroll service 8,754.74 9,000.00 97.28%

3306 · Audit 11,500.00 13,390.00 85.89%

3307 · Legal 5,076.25 17,500.00 29.01%

4102 · Building/Maintenance Equipment 5,038.12 0.00 100.0%

4103 · Mechanical Contracts 17,530.00 30,000.00 58.43%

4104 · Rubbish removal 12,105.50 10,000.00 121.06%

4121 · Internet Connection Fees 6,748.29 7,200.00 93.73%

4133 · Technology Maintenance 39,141.27 17,500.00 223.66%

4134 · Software Licensing/Purchases 60,851.14 90,000.00 67.61%

4400 · Snow Removal, Landscaping 35,879.12 34,000.00 105.53%

4402 · Utilities 265,723.68 110,000.00 241.57%

4403 · Copiers - Lease & Maintenance 28,468.15 22,000.00 129.4%

4404 · Equipment Rental 0.00 1,050.00 0.0%

4501 · Interest Expense Building Bonds 652,015.00 548,200.00 118.94%

4901 · Security /Fire Alarm 1,338.00 4,120.00 32.48%

5202 · Insurance - Prop/Liability 23,926.41 19,000.00 125.93%

5212 · Insurance Errors & Omissions 5,729.00 5,750.00 99.64%

5301 · Telephones 5,366.67 4,200.00 127.78%

5302 · Postage & Meter 627.04 5,460.00 11.48%

5401 · Advertising 520.00 1,500.00 34.67%

5402 · Dues-Charter School Network 6,900.00 6,600.00 104.55%

5501 · Printing 0.00 1,750.00 0.0%

5801 · Travel 1,570.45 15,000.00 10.47%

5802 · Field Trip Expenses 5,346.80 14,000.00 38.19%

5901 · PurchasedServices-Vendors&Maint 49,368.70 23,500.00 210.08%

5902 · Purchased Services - Testing 0.00 1,000.00 0.0%

5903 · Purchased Services - Food Mgmt 42,000.00 42,000.00 100.0%

5904 · Food/Milk Supplies 148,143.12 170,487.00 86.89%

5905 · Cafe Equipment Repairs 12,649.54 5,000.00 252.99%

6111 · Instructional Supplies 31,244.99 15,000.00 208.3%

6112 · Student Test Supplies 3,149.90 3,500.00 90.0%
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 Accrual Basis  Highville Charter School, Inc.

 Profit & Loss Budget vs. Actual
 July 2015 through June 2016

Jul '15 - Jun 16 Budget % of Budget

6411 · Textbooks Replacements 11,917.47 10,000.00 119.18%

6901 · Office Supplies 15,110.36 18,000.00 83.95%

6902 · Special Event Supplies 17,736.45 15,000.00 118.24%

6903 · Nurse supplies 1,797.79 4,200.00 42.81%

6904 · Young Diplomat Program 4,074.03 10,000.00 40.74%

6905 · Custodial supplies 16,909.11 23,000.00 73.52%

6906 · Uniforms 36,209.77 0.00 100.0%

6907 · Student Transportation

6907.1 · Van Expenses 1,903.38 5,000.00 38.07%

6907.2 · Van Financial Payments 0.00 0.00 0.0%

Total 6907 · Student Transportation 1,903.38 5,000.00 38.07%

7301 · Equipment-Instructional Tech 13,018.78 5,000.00 260.38%

7302 · Equipment - Administration 10,284.18 12,000.00 85.7%

8000 · School Activities 1,846.68 7,500.00 24.62%

8002 · Rising Scholars Expenses 1,152.33 0.00 100.0%

8020 · Fund Raising Expenses 12,281.96 0.00 100.0%

8030 · Sports Programs 14,491.28 19,685.00 73.62%

8101 · Family Hardship Scholarships 944.68 10,000.00 9.45%

9000 · Building Deposit/Construction 0.00 0.00 0.0%

9100 · Contingency 0.00 100,000.00 0.0%

Total Expense 5,524,846.08 5,255,698.00 105.12%

Net Ordinary Income 316,139.87 124,124.00

Net Income 316,139.87 124,124.00
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 Accrual Basis  Highville Charter School, Inc.

 Profit & Loss Budget vs. Actual
 July 2015 through June 2016

Ordinary Income/Expense

Income

900 · Grants TITLE I MONEY

901 · Grants TITLE II A MONEY

905 · Donations

907 · Music Income

910 · Fund Raising Income

911 · Uniform Sales

912 · Field Trip Income

915 · Quarterly State Funds

920 · Before School Income

921 · After School Income

925 · Summer School Income

930 · Interest Income

930.1 · Savings

930.2 · UMB

930.3 · Escrows

930 · Interest Income - Other

Total 930 · Interest Income

940 · Food Income

960 · Buck Grant

Total Income

Expense

1000 · Bond Related Expenses

1100 · Salaries

1111 · Teacher Salaries

1112 · Executive Administration

1113 · HCA  Admin

1114 · HCS Admin

1121 · Para Salaries

1122 · Admin Support

1123 · Maintenance

1124 · Food Service Staff

1131 · After School Staff

1132 · Stipends

1133 · Coaching Stipends

1150 · Substitutes

1152 · Summer Curriculum Revision

1153 · Enrichment

1154 · Rising Scholars - QU

1155 · Performance/Retention/Recruit

Total 1100 · Salaries

We do not budget uncontrolled income

or income that is for a dedicated purpose.
For instance, after school income pays after

school expenses.

Received 20 extra seats

Were unaware of first year expenses 

Shifted funding to HCS Admin

Added behavorial support

New facility needs led to increased hours

See income to offset line F14

Not all stipended work was completed; shifted fund to Para support

Cancelled Spring sports program to shift funding to academic staffing

Three anticpated long term staff absences 

no work completed during move - shifted to staffing

no programming during move - shifted to bond expenses

additional staff recruited for new positions/building
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 Accrual Basis  Highville Charter School, Inc.

 Profit & Loss Budget vs. Actual
 July 2015 through June 2016

Ordinary Income/Expense

2111 · FICA / Medicare

2121 · Unemployment

2131 · Health Insurance

2131.1 · Health Waivers

2131 · Health Insurance - Other

Total 2131 · Health Insurance

2141 · Workers Compensation

3211 · Consultants

3218 · Substitutes - Non-Certified

3222 · Prof Development

3223 · Board Retreat

3302 · Payroll service

3306 · Audit

3307 · Legal

4102 · Building/Maintenance Equipment

4103 · Mechanical Contracts

4104 · Rubbish removal

4121 · Internet Connection Fees

4133 · Technology Maintenance

4134 · Software Licensing/Purchases

4400 · Snow Removal, Landscaping

4402 · Utilities

4403 · Copiers - Lease & Maintenance

4404 · Equipment Rental

4501 · Interest Expense Building Bonds

4901 · Security /Fire Alarm

5202 · Insurance - Prop/Liability

5212 · Insurance Errors & Omissions

5301 · Telephones

5302 · Postage & Meter

5401 · Advertising

5402 · Dues-Charter School Network

5501 · Printing

5801 · Travel

5802 · Field Trip Expenses

5901 · PurchasedServices-Vendors&Maint

5902 · Purchased Services - Testing

5903 · Purchased Services - Food Mgmt

5904 · Food/Milk Supplies

5905 · Cafe Equipment Repairs

6111 · Instructional Supplies

6112 · Student Test Supplies

increase attributed to academic staff growth 

shifted to 2111

increase attributed to academic staff growth 

renewal better than anticipated

prior year audited premiums, additional staff

support for adminstration

daily subs needed

added behavioral management

unanticipated costs of new building

shifted to maintenance

mid-year construction from flood loss

more infrastructure required for new building

shifted to infrastructure

new building projections fell short

added additional machine for third floor

construction overrun

temporary location from flood loss

cut to cover shortfalls

cut to cover shortfalls

HVAC system repairs

no needed

savings negotiated from new supplier

new facility kitchen required unanticipated repairs

increase in pupils and needed to outfit new classrooms
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 Accrual Basis  Highville Charter School, Inc.

 Profit & Loss Budget vs. Actual
 July 2015 through June 2016

Ordinary Income/Expense6411 · Textbooks Replacements

6901 · Office Supplies

6902 · Special Event Supplies

6903 · Nurse supplies

6904 · Young Diplomat Program

6905 · Custodial supplies

6906 · Uniforms

6907 · Student Transportation

6907.1 · Van Expenses

6907.2 · Van Financial Payments

Total 6907 · Student Transportation

7301 · Equipment-Instructional Tech

7302 · Equipment - Administration

8000 · School Activities

8002 · Rising Scholars Expenses

8020 · Fund Raising Expenses

8030 · Sports Programs

8101 · Family Hardship Scholarships

9000 · Building Deposit/Construction

9100 · Contingency

Total Expense

Net Ordinary Income

Net Income

open house for prior to first day in new building

implemented cost saving measures

cut back to cover shortfalls

implemented cost saving measures

see sales offset line F10; also issued hardship from inventory

travel cut back to cover shortfalls

new classroom technology

cut back to cover shortfalls

See income offset line F9

cut back to cover shortfalls

uniform shirts given from inventory

used for utility shortfall
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 Accrual Basis  Highville Charter School, Inc.

 Profit & Loss Budget vs. Actual
 July 2015 through June 2016

Ordinary Income/Expense

Income

900 · Grants TITLE I MONEY

901 · Grants TITLE II A MONEY

905 · Donations

907 · Music Income

910 · Fund Raising Income

911 · Uniform Sales

912 · Field Trip Income

915 · Quarterly State Funds

920 · Before School Income

921 · After School Income

925 · Summer School Income

930 · Interest Income

930.1 · Savings

930.2 · UMB

930.3 · Escrows

930 · Interest Income - Other

Total 930 · Interest Income

940 · Food Income

960 · Buck Grant

Total Income

Expense

1000 · Bond Related Expenses

1100 · Salaries

1111 · Teacher Salaries

1112 · Executive Administration

1113 · HCA  Admin

1114 · HCS Admin

1121 · Para Salaries

1122 · Admin Support

1123 · Maintenance

1124 · Food Service Staff

1131 · After School Staff

1132 · Stipends

1133 · Coaching Stipends

1150 · Substitutes

1152 · Summer Curriculum Revision

1153 · Enrichment

1154 · Rising Scholars - QU

1155 · Performance/Retention/Recruit

Total 1100 · Salaries

Not all stipended work was completed; shifted fund to Para support

Cancelled Spring sports program to shift funding to academic staffing

no programming during move - shifted to bond expenses

 Page 7 of 9



 Accrual Basis  Highville Charter School, Inc.

 Profit & Loss Budget vs. Actual
 July 2015 through June 2016

Ordinary Income/Expense

2111 · FICA / Medicare

2121 · Unemployment

2131 · Health Insurance

2131.1 · Health Waivers

2131 · Health Insurance - Other

Total 2131 · Health Insurance

2141 · Workers Compensation

3211 · Consultants

3218 · Substitutes - Non-Certified

3222 · Prof Development

3223 · Board Retreat

3302 · Payroll service

3306 · Audit

3307 · Legal

4102 · Building/Maintenance Equipment

4103 · Mechanical Contracts

4104 · Rubbish removal

4121 · Internet Connection Fees

4133 · Technology Maintenance

4134 · Software Licensing/Purchases

4400 · Snow Removal, Landscaping

4402 · Utilities

4403 · Copiers - Lease & Maintenance

4404 · Equipment Rental

4501 · Interest Expense Building Bonds

4901 · Security /Fire Alarm

5202 · Insurance - Prop/Liability

5212 · Insurance Errors & Omissions

5301 · Telephones

5302 · Postage & Meter

5401 · Advertising

5402 · Dues-Charter School Network

5501 · Printing

5801 · Travel

5802 · Field Trip Expenses

5901 · PurchasedServices-Vendors&Maint

5902 · Purchased Services - Testing

5903 · Purchased Services - Food Mgmt

5904 · Food/Milk Supplies

5905 · Cafe Equipment Repairs

6111 · Instructional Supplies

6112 · Student Test Supplies
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 Accrual Basis  Highville Charter School, Inc.

 Profit & Loss Budget vs. Actual
 July 2015 through June 2016

Ordinary Income/Expense6411 · Textbooks Replacements

6901 · Office Supplies

6902 · Special Event Supplies

6903 · Nurse supplies

6904 · Young Diplomat Program

6905 · Custodial supplies

6906 · Uniforms

6907 · Student Transportation

6907.1 · Van Expenses

6907.2 · Van Financial Payments

Total 6907 · Student Transportation

7301 · Equipment-Instructional Tech

7302 · Equipment - Administration

8000 · School Activities

8002 · Rising Scholars Expenses

8020 · Fund Raising Expenses

8030 · Sports Programs

8101 · Family Hardship Scholarships

9000 · Building Deposit/Construction

9100 · Contingency

Total Expense

Net Ordinary Income

Net Income

see sales offset line F10; also issued hardship from inventory

 Page 9 of 9



HIGHVILLE CHARTER SCHOOL - REVISED 2016-2017 BUDGET - BOARD APPROVAL 10/22/2016

500 Students

$11,000/Student

Account 2016-2017

REVENUE

910 Fund Raising Collections 1,500                    

900/901Title I and II Grant Allocation - State of CT 156,000                

915 State Tuition Per Pupil Allocation 5,500,000            

960 Buck General Operating Grant 250,000                

940 Staff Food Income 1,900                    

940 Federal Government Food Reimbursement 285,000                

Technology Grant 59,741                  

New Haven Special Education Contract 60,000                  

Prior Year Carry-Over 50,000                  

TOTAL  REVENUE 6,364,141            

EXPENSES

Salaries/Substitutes/Stipends

1111 Teacher Salaries 1,657,808            

1112 Executive Administration 363,640                

1113 HCS Administration Salaries 374,675                

1114 HCA Administration Salaries 134,100                

1121 Paraprofessional Salaries 335,412                

1122 Administration Support/Nurse 216,497                

1132 Stipends 5,600                    

1150 Substitute Teaching Salaries 18,000                  

1155 Employee Retention 88,854                  

subtotal 3,194,586            

FICA/Medicare/Unemployment/WC

2111 FICA/Medicare 124,235                

2121 Unemployment 70,000                  

2131 Health Insurance 346,265                

2131.1 Health Insurance Opt Out Waivers 148,500                

2131.2 Dental Insurance (includes life) 37,000                  

2141 Workers Compensation 28,398                  

subtotal 754,398               

Plant Operations/Service Contracts

1125 Custodial Salaries 161,647                

4102 Building Equipment & Maintenance 5,000                    

4103 Mechanical Contracts 28,400                  

4104 Rubbish Removal 14,700                  

4402 Utilities 235,000                

4901 Fire/Security System 4,326                    

5901 Purchase Contracts/Vendors 23,585                  

6905 Custodial Supplies 22,150                  

7340 Capital Repairs/Improvements 75,000                  

subtotal 569,808               

Budget Based on Enrollment of:

State Funding



HIGHVILLE CHARTER SCHOOL - REVISED 2016-2017 BUDGET - BOARD APPROVAL 10/22/2016

Account 2016-2017

Rent/Mortgage/Building Deposit/Taxes

4401 Rent/Mortgage 705,000                

4400 Snow Remova, Landscape 35,000                  

9100 Contingency 45,000                  

9102 Capital Maintenance (Requirement of Financing) 25,000                  

subtotal 810,000               

Programs/Enrichment/Extracurricular/Events

1153 Rising Scholars Program/Post Summer Program/ECA 38,600                  

5802 Field Trips -                        

6902 Special Event Supplies 17,000                  

6904 Young Diplomats Program 8,500                    

8000 Extracurricular Activities 6,500                    

8030 Athletic Event /Sport Program Expenses 5,000                    

8101 Family Hardship Scholarship Program 4,000                    

subtotal 79,600                  

Academic/Operational/Financial Expenses

3222 Professional Development Services/Consultants 16,000                  

3223 Board Retreat 1,000                    

3302 Payroll Service 10,556                  

3306 Audit 12,500                  

3307 Legal 15,000                  

3308 Severance & Settlements (Titan) 136,000                

4121 Internet Connection 24,792                  

4133 Technology Maintenance and Service 56,250                  

4134 Software Licenses/Programs 95,000                  

4403 Copiers Lease/Maintenance Contract 27,744                  

5202 Insurance-Property/Liability in mortgage

5212 Insurance-Leader and Executive Coverage 5,750                    

5301 Telephones 4,410                    

5302 Postage and Meter 5,200                    

5402 New England Charter School Network Dues 7,500                    

5801 Travel & Meals - Staff & Orientation 6,200                    

6111 Instructional Supplies 14,000                  

6112 Student Test Supplies 3,200                    

6411 Textbooks 27,700                  

6901 Office Supplies 15,000                  

6903 Nursing Supplies 3,000                    

6910.2 Van Expenses 9,196                    

7301 Equipment  Instructional Technology 8,000                    

7302 Equipment-Administration and Technology 500                       

7303.2 Classroom Furniture 10,500                  

8500 Miscellaneous Expenses (Bank Service Fees) 8,500                    

subtotal 523,498               



HIGHVILLE CHARTER SCHOOL - REVISED 2016-2017 BUDGET - BOARD APPROVAL 10/22/2016

Cafeteria Program Expenses

1126 Cafeteria Salaries 76,380                  

5904 Food/Milk Supplies 210,000                

5903 Cafeteria Management Service Contract 42,000                  

5905 Café Equipment Repairs 8,500                    

7350 Café Equipment 3,500                    

subtotal 340,380               

EXPENSE BUDGET TOTAL 6,272,270            

TOTAL REVENUE 6,364,141$          

TOTAL EXPENSES 6,272,270$         

SURPLUS/(DEFICIT) 91,871$               




