
 
 

APPENDIX A: 2015-16 CHARTER SCHOOL ANNUAL REPORT  
 
PART 1: SCHOOL INFORMATION AND EXECUTIVE SUMMARY 

Name of Charter School: Year School Opened: 

Odyssey Community School 1997 

Street Address: City/Zip Code: 

579 West Middle Turnpike Manchester, CT 06040 

School Director: School Director Contact Information:  

Elaine Stancliffe 
estancliffe@odysseyschool.org​ /860-645-1234 
ext.156 

Grades Authorized to Serve in 2015-16: Charter Term: 

K-8 2015-2020 

1. Executive Summary:  ​Provide a cover letter or executive summary highlighting school progress, 

performance, accomplishments, and major changes during the 2015-16 school year.  Include a brief 

narrative on the school’s unique model and student population.  

Odyssey School established a Safety Committee consisting of administration, teachers, key building staff, 
police officers and fire department officers. With the assistance of the Manchester Public Schools 
Superintendent and his Safety Officer, the committee created the Odyssey School Safety Manual. The 
committee also established and required that Go Bags be hung in every classroom to be carried by teachers 
in emergency situations. The committee will be working on creating signage inside and outside the 
classrooms for improved fire and police clarity in case of an emergency. 
 
Odyssey’s eighth grade students were given chromebooks to use throughout the school year. This was our 
first year doing this. We found it to be a great resource for the older students, and we found it enabled the 
classes to be more productive. We also found that we underestimated the damage that was done to the 
chromebooks  
Odyssey’s Board of Trustees approved the purchase of 40 new chromebooks for the coming year. These 
chromebooks will be used by the seventh grade in the same capacity. We are changing our policy, however. 
The chromebooks will still be for the 7th and 8th grade students’ individual use, but they will not be allowed 
to bring them home.  
 
Odyssey’s Board has approved the replacement of 40 staff computers. 
 
Odyssey adopted the Eureka Math Program. Odyssey’s Elementary and Math Teachers underwent training 
prior to the start of the year. As expected, the program was very different from our previous Saxon program. 
This caused some anxiety among staff, students and parents. As the year progressed, however, most parties 
seemed to become more comfortable with the changes. It is our expectation that the comfort level and 
productivity will continue to increase. It is also our expectation that the students who are able to start the 
program at an early age will thrive after several years with Eureka.  
 
Over half our staff underwent CPR training. One of our staff members has also been trained to train others in 
CPR. 
 
Odyssey created the position of Building Substitute. This has been a great asset to the school by significantly 
decreasing the need for teachers and paraprofessionals to cover classes when substitutes are not available. 
The Building Sub is also an asset assisting in classes when she is not being used to substitute.  
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Odyssey focused on our Writing Curriculum. We established consistent rubrics throughout all grades for the 
three Common Core units: Narrative, Informational, Opinion/Argumentative. This program also helps us 
identify students for SRBI in Writing.  

 

 

PART 2: SCHOOL PERFORMANCE 

2. School Goals:  ​State the school’s mission statement.​  ​Provide the school’s mission-specific, measurable 

goals.  Analyze school progress toward these goals, providing data as appropriate.  Add/Remove rows, as 

necessary. 

Mission Statement: 

Odyssey Community School provides a positive elementary and middle school experience that emphasizes 
academic excellence, the ability to communicate effectively using traditional and technological media, and 
the development of strong character and self-confidence.  The unique mind and heart of each child is 
nurtured as students are taught to internalize the CIRCLE values (Courage, Integrity, Respect, Curiosity, 
Leadership and Excellence) and to become productive members of their community. 

Goal Statement: Evidence of Progress toward Goal: 

Students will graduate Odyssey with high levels of 
competence in all subject areas and will 
demonstrate skills needed to excel in the 21st 
century, including critical thinking, problem 
solving, creativity, technological aptitude and 
global awareness. 

67.65% of our K-8 students made at least one year’s 
worth of progress from fall to spring as measured by 
our benchmark reading assessments. 
59.15% of our K-8 students made at least one year’s 
worth of progress from fall to spring as measured by 
our benchmark math assessments. 
86% of our 8th grade students and 73% of our 5th 
graders scored at the Proficient level or higher on the 
Science CMTs. 

Students at Odyssey will demonstrate respectful 
behavior towards adults and peers.  Odyssey will 
foster an environment that embraces the CIRCLE 
values – Courage, Integrity, Respect, Curiosity, 
Leadership and Excellence – and promotes them 
as the foundation for all interactions. 

Character development is stressed in numerous ways 
on a daily basis as a way of enforcing a school climate 
that is tolerant, supportive and caring, with high 
academic and behavioral expectations for students. 
Students in all grades receive character instruction, and 
learn to apply the CIRCLE values in order to become 
responsible citizens.  Older students serve as buddies 
and mentors for younger students. Bullying behavior is 
not tolerated and is dealt with immediately.  

Odyssey will continue with the Advisory Program, 
which aligns middle school teachers with small 
groups of students for mentoring.  Clear 
objectives are stressed to reinforce the CIRCLE 
values and foster positive feelings among all 
students.  Advisors will have access to information 
on their advisees through the school data base. 

Odyssey students met in advisory groups approximately 
once per month.  Teachers led discussions with 
students during this time on topics such as bullying 
prevention and academic and personal goal setting.  

Odyssey will embrace the philosophy of 
interdisciplinary instruction and will develop 
curricular units that support interdisciplinary 
instruction. 

Three school-wide interdisciplinary units were offered 
during the 2015-2016 school year.  These units were 
Heritage, Astronomy, and Stories through time. 
Students participated in mixed age instruction, school 
activities, field trips, and guest speakers. 

The Odyssey Media and Technology Curriculum 
will be integrated in all subject areas. The subject 
matter curricula will reflect such integration. 

MCC classes are Odyssey’s mission-driven classes, and 
include Media Literacy, Character and Communications. 
Students in grades 3-6 attend MCC classes one day a 
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per week. 7th and 8th grade students attend MCC 
classes 2 times per week for 6 weeks during the year. 
Our technology education teacher provided multiple 
professional development opportunities to teachers 
during the 2015-2016 school year in order to support 
the successful integration of technology into planning 
and instruction.   100% of our middle school Language 
Arts teachers implemented Google Classroom to 
manage and distribute work between teacher and 
students, and provide real time feedback/grading. 
100% of teachers used Google Drive to collaborate 
within the school and with students.  Approximately 
85% of our teachers collaborated with our technology 
teacher to increase the integration of technology into 
their classrooms.  In addition, our 8th grade students 
were each provided a Chromebook which was used at 
school and home to complete assignments. This 
allowed 8th grade teachers to increase the 
implementation of technology-based instruction and 
assignments last year.  

3. Student Achievement:  ​Provide data summarizing school performance and academic achievement.  Using 

the blank space provided, include data evidencing student growth and progress toward closing 

achievement gaps, including an analysis of normed benchmark assessment data. 

*The following table shows the percentage of students who scored in the range of average or above on our 
fall and spring benchmark assessments.  

Grade  2013-2014 2014-2015 2015-2016 

 Reading Math Reading Math Reading Math 

 Fall Spring Fall  Spring Fall Spring Fall  Spring Fall Spring Fall  Spring 

K 83% 94% 67% 87% 92% 95% 78% 86% 72% 95% 64% 91% 

1 56% 53% 71% 60% 86% 91% 84% 91% 95% 92% 64% 81% 

2 54% 53% 57% 66% 60% 62% 63% 71% 69% 59% 73% 59% 

3 60% 77% 61% 80% 59% 83% 66% 72% 53% 75% 67% 75% 

4 56% 72% 48% 74% 70% 68% 42% 56% 58% 59% 46% 55% 

5 60% 46% 64% 46% 69% 71% 71% 53% 66% 59% 57% 52% 

6 50% 36% 69% 78% 58% 60% 61% 81% 78% 66% 60% 63% 

7 77% 60% 50% 55% 71% 66% 76% 82%  78% 67% 73% 87% 

8 85% 55% 44% 47% 70% 66% 78% 75% 81% 84% 76% 62% 

All grades 65% 61% 59% 66% 71% 74% 69% 74% 72% 73% 64% 69% 
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The following table shows the percentage of grades 2-8 students in subgroups who scored in the range of 
average or above on our fall and spring benchmark assessments.  

 2014-2015 2015-2016 

Subgroup Reading Math Reading Math 

Fall Spring Fall Spring Fall Spring Fall Spring 

Black 56% 54% 61% 63% 54% 55% 44% 57% 

Hispanic/La
tino 

71% 65% 67% 73% 78% 71% 68% 67% 

White 62% 69% 61% 71% 72% 72% 65% 63% 

 
Whole school scores show that fall benchmarks in reading and math have increased since 2013.  Reading 
scores have been similar in fall and spring over 3 years. Math scores have increased from fall to spring each 
year.  
 
Subgroup scores show that there is a slight achievement gap between our Black and White students in both 
reading and math; however, our Hispanic/Latino students  are either outperforming or performing equally to 
our white students. 
 

Performance Metric 
*2013-14

: 
*2014-15

: 
*2015-16

: 

Average daily attendance rate: 95.3 95.8 96.3 

Chronic absenteeism rate: 11.7 7.2 4.3 

Overall suspension rate:  (% of students with 1+ suspension/ expulsion) 5.8 5.2 2.4 

Number of in-school suspensions: 20 22 18 

Number of out-of-school suspensions: 13 6 1 

Number of expulsions: 0 0 0 

Four Year Cohort Graduation Rate (if applicable): N/A N/A N/A 

Six Year Adjusted Cohort Graduation Rate (if applicable)  N/A N/A N/A 

2015 Accountability Index charter school: N/A N/A N/A 

2015 Accountability Index state:  N/A N/A N/A 
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4. Best Practice:​  In 250 words or less, summarize an emerging best practice at your school in the areas of 

academics, instruction, or school climate (e.g. extended instructional time, supports for English learners, 

positive behavior management, and college access).  Describe the concrete strategy and its impact on 

student learning and/or the school climate referencing quantitative data.  Provide evidence of 

collaboration with local school districts in this area, as appropriate.  

At the end of the 2013-2014 school year, Odyssey began to explore new math programs that would better 
align with the Common Core. Three options were presented to staff, based on research done by our lead 
math teacher and two elementary teachers. After navigating through each curriculum and considering 
assessments, rigor, and alignment with Common Core, it was decided that Odyssey would transition to the 
Eureka Math program. One elementary teacher and the lead math teacher attended a 2-day workshop in 
June to learn about the program and its implementation. The two teachers then held professional 
development at the end of the school year and one day in August, for all other math teachers. Throughout 
the year we continued to hold monthly PD workshops to identify areas of strengths and weaknesses and 
develop strategies for moving forward. To enhance support at home, parents were offered training by our 
lead math teacher in navigating the website, utilizing resources at home, and giving an overview of how to 
support with homework. To further develop our understanding of the program, administration and the lead 
math teacher observed Eureka at Side by Side Charter School in Norwalk, CT. The lead math teacher also 
communicated with staff from Vernon Public Schools in order to support successful implementation. As the 
program unfolded, the effects in the classroom were noticeable. Students began to have an increased ability 
to speak mathematically using learned vocabulary and integration of concepts. The rigor and challenge for 
students were evident as they began using effective strategies for problem solving, based on their own 
learning preferences. Within classroom assessments, scores increased and a higher level of thinking 
developed.  

PART 3: STEWARDSHIP, GOVERNANCE, AND MANAGEMENT 

5. Financial Documents: ​  (1) As required by C.G.S. § 10-66cc(b)(2)and 10-66pp, the charter school and if 

applicable, the charter school management organization of the state or local charter school, shall submit 

FY 2014-15 certified audit statements, including the statement of activities (showing all revenues from 

public and private sources, expenditures, and net operating gain/loss), balance sheet and statement of 

cash flows.  (2)  The charter school and if applicable, the charter school management organization of the 

state or local charter school, shall submit a complete copy of the most recently completed Internal 

Revenue Service form 990, including all parts and schedules, other than Schedule B of such form.  (3) 

Provide the FY 2015-16 budget comparing submitted budget versus actual figures, with summary 

explanations of all major variances (any variance plus or minus 10% or more between budget and actual). 

(4) Provide a FY 2016-17 board-approved budget, summarizing all assumptions and major variances from 

FY 2016. 

6. Financial Condition:  ​Provide the following financial data for FY 2016. 

Total margin (net income / total revenue): 17.09% 

Debt to asset ratio (total liabilities / total assets): 14.96% 

Debt service coverage ratio ((net income + depreciation + interest expense) / 
(principal + interest payments)): 

119.66% 

Current asset ratio (current assets / current liabilities): 344.30% 

Days of unrestricted cash ((total expenditures - depreciation) / 365)): 9947.5 

Cash flow (change in cash balance):  $205,961 
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7. Governing Board:  ​Consistent with C.G.S. § 10-66bb(d)(3)(A), provide the following information for all 

governing board members.  The governing board should include teachers and parents and guardians of 

students enrolled in the school, and the chairperson of the local or regional board of education of the town in 

which the charter school is located and which has jurisdiction over a school that resembles the approximate 

grade configuration of the charter school, or the designee of such chairperson, provided such designee is a 

member of the board of education or the superintendent of schools for the school district, or the 

superintendents designee. 

Name: Occupation: Board Role/Term: Mailing/Email: Background Check: 

Elizabeth Mix Director, Youth 
Services 

President mixe@cigov.com 
x  Yes       ☐  No 

Cynthia Merrill CPA VPres/Treasurer cmerrill@walshct.c
om 

x  Yes       ☐  No 

Malcolm Barlow Attorney at Law Trustee mfbarlow@marlo
w-murphey.com 

x  Yes​ ​      ☐  No 

Anita Baten Retired teacher Parent anitabaten@gmail.
com 

x  Yes       ☐  No 

Chris Bugbee Principal Ex-Officio cbugbee@odyssey
school.org 

x  Yes       ☐  No 

Jessica Willem Teacher Teacher Rep. jwillem@odysseys
chool.org 

x Yes       ☐  No 

Lisa Kimyachi Teacher Teacher Alternate LKimyachi@odysse
yschool.org 

x  Yes       ☐  No 

Michael Kelleher Retired Banker Trustee michaeljkelleher@
gmail.com 

x  Yes       ☐  No 

Elaine Stancliffe Executive Director Ex-Officio estancliffe@odyss
eyschool.org 

x  Yes       ☐  No 

Katherine Mund  Parent Alternate katherine.mund@g
mail.com 

x  Yes       ☐  No 
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8. Renewal Terms and Other Issues:​  Provide a progress update on terms established in the charter school’s 

most recent renewal; summarize actions taken and progress data to substantiate efforts to address such 

terms.  Provide an update on how the charter school is addressing or plans to address the issues noted. 

The chart below is pre-populated to include terms documented in the school’s last renewal resolution or 

issues identified by the CSDE. 

Standard/Indicator
: 

Term or Condition: Progress Update: 

1.3 
School Culture and Climate 

Plan to Target Chronic Absenteeism Reduction 
In the 2013-2014 school year, Odyssey School had 11.7% students who were considered chronically absent. 
The following plan is designed to address this issue and reduce this number. 
 
Causes of Chronic Absenteeism 
We have determined two major causes of chronic absenteeism. First is parents’ unawareness or lack of 
concern for the importance of having their children here every day. This is evidenced by students who have 
sporadic absences. For example, a student might be absent on a Monday and again on the Thursday of the 
same week. This is also evidenced by students missing on particular day. For example, Fridays are half days at 
our school. A student might often miss school on Friday because it is considered less important. 
 
The second cause of chronic absenteeism at our school is extended vacations. We have had several families, 
particularly of younger students, take their students out of the country for several weeks. This has often 
happened at the beginning or end of the school year, and it often takes the student out of school for weeks 
or even months.  
 
Plan 
In order to address both causes, we focused on increased parent communication and a more structured 
response to each. To address the first cause, a letter is automatically sent home when a child reaches nine (9) 
absences. This letter will remind parents that subsequent absences will be considered “unexcused” unless 
excused by a doctor’s note or other “Acceptable Reason” as defined in 2015-1016 Odyssey School Student 
Handbook. When a student reaches twelve (12) absences, the student’s parents will be invited in for a 
meeting with a school administrator. Should excessive absences continue after that, we will report to the 
Department of Children and Families (DCF). A data team will meet once a month to review progress. 
  
In order to address the second cause, we are increasing our efforts to communicate our expectation that 
students are not permitted to take extended vacations during the school year. We are now including this 
information as part of our initial literature when families apply to our school. We have also sent letters home 
explaining the policy. 
 
Our chronic absenteeism rate has continually decreased from 11.7% in 2013-2014 to 7.2% in 2014-2015 to 
4.3% in 2015-2016. 
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9. Best Practice:​  In 250 words or less, summarize an emerging best practice at your school in the areas of 

stewardship, governance, and management (e.g., financial management, technology, school operations). 

Describe the concrete strategy and its impact on the school referencing quantitative data.  Provide 

evidence of collaboration with local school districts in this area, as appropriate.  

This year we continued our commitment to technology by include the purchase of 40 new chromebooks for 
individual use for our 8th grade students. This was a trial year to see how effective it would be to provide 
chromebooks to one grade. While the productivity of the student work approved, as evidenced by teacher 
and administrative observations, as well as student grades, it was found that a high number of maintenance 
issues were needed due to students students not maintaining the chromebooks properly.  
 
Our Board has approved the addition of 40 additional chromebooks to be used individually by the seventh 
grade students. We will be changing the policy, however, so that the students will have the individual 
chromebooks to use each day, but the chromebooks will remain at school.  
 

 

PART 4: STUDENT POPULATION 

10. Enrollment and Demographic Data:  ​Provide 2015-16 student demographic and enrollment information.  

Grades Served: K-8 Student Enrollment: 328 

% Free/Reduced-Price Lunch: 26.2 % Black: 19.5 

% Special Education: 7.6 % Hispanic: 15 

% Limited English Proficiency: 5.2 % Caucasian: 45.1 

2015-16 Enrollment by Grade Level: 

PK K 1 2 3 4 5 6 7 8 9 10 11 12 
Tota

l 

0 37 37 37 38 38 38 33 32 38 0 0 0 0 328 

11. Enrollment Efforts:  ​Summarize the school’s efforts to attract, enroll, and retain a diverse and representative 

student population, including minority students, low-income students, English learners, and students with 

disabilities.  

We have increased our efforts to recruit in all areas of Manchester as well as neighboring towns in order to 
remedy the fact that our Hispanic population does not mirror that of the town of Manchester. We have, however, 
not seen an increase in that area. We are still seeing an increase in our Indian population which we attribute to 
word of mouth and strong ties among the community. 

12. Waitlist Data:  ​Provide waitlist totals below, illustrating demand and community support for the school.  

2015-16 Waitlist: 2016-17 Waitlist: 

126 128 

13. Best Practice:​  In 250 words or less, summarize an emerging best practice at your school in the areas of 

student populations (e.g., family and community engagement, recruitment processes, retention strategies). 

Describe the concrete strategy and its impact on the school referencing quantitative data.  Provide evidence of 

collaboration with local school districts in this area, as appropriate.  
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This year, our School Governance Council’s goal was to increase community outreach by including students and 
families. Administration contacted the local food pantry, MACC. A representative met with administration to 
discuss ideas and plans to make the partnership the most successful. The representative spoke in an assembly with 
all students, informing them where MACC is, what it does for the community, and encouraging their participation 
in helping. Throughout the year, Odyssey then held various food drives to fill the shelves at MACC. For each of the 
6 dances held throughout the year, students were asked to make donations to the food pantry as their entrance 
fee. While this brought in significant donations, the largest was our initiative to fill the principal’s office with 
goods. The students were motivated by the incentive that the principal would shave his head, in front of everyone, 
if the goal was met.  Notices went home to families to inform them of the efforts, accompanied by a list of the 
items identified as the highest need. Daily, it was broadcasted what percentage of the office was full. Within 3 
weeks, our goal was reached. These efforts, spurred parents and students to continue to look for ways to help our 
community. Participation in cleaning up a local brook and donating to a “Pennies for Patients” campaign for 
children with leukemia became widespread. Within our school climate survey, it was found that at the beginning 
of the year, 12% of families participated in community outreach, while at the end of the year, 72% of families were 
involved.  
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APPENDIX B:  2017-18 PRELIMINARY ENROLLMENT REQUEST 
 

Directions: ​ On an annual basis, charter schools must submit an enrollment request for the following school 
year.  Consistent with C.G.S. § 10-66bb(c), the State Board of Education considers enrollment requests in the 
context of each school’s charter and record of student achievement.  
 

C.G.S. § 10-66bb(c)(2) places an enrollment cap on the number of students that a state charter school may 
enroll.  However, charter schools with a demonstrated record of achievement may seek a waiver.  If the 
submitted 2017-18 enrollment request requires an enrollment waiver, please specify that below. 
 

1. Complete the table below providing the school’s enrollment and growth history.  Submit an 

enrollment request and growth projections for the upcoming school year.  

School 
Year: 

Actual Enrollment: 

PK K 1 2 3 4 5 6 7 8 9 10 11 12 Total 

2013-1
4 

0 36 38 37 37 37 33 36 37 34 0 0 0 0 325 

2014-1
5 

0 37 37 37 37 37 37 33 37 36 0 0 0 0 328 

2015-1
6 

0 37 37 37 38 38 38 33 32 38 0 0 0 0 328 

2016-1
7 

0 36 36 37 36 38 38 38 38 32 0 0 0 0 329 

School 
Year: 

2016-17 Enrollment Request: 

PK K 1 2 3 4 5 6 7 8 9 10 11 12 Total 

2017-1
8 

0               

2. Based on the request entered above, is the school seeking a waiver to the enrollment cap 

described in C.G.S. § 10-66bb(c)(2), no state charter school shall enroll more than two 

hundred fifty students, or in the case of a kindergarten to grade eight, inclusive, school, more 

than three hundred students, or twenty-five per cent of the enrollment of the school district 

in which the state charter school is to be located, whichever is less. 

☐​  ​Yes       ☐​  ​No 

3. Provide a rationale for the enrollment request, including a synopsis of all relevant assumptions.  

 
 
 
 
 
 
 
 
 
4. Summarize the school’s plans to successfully expand and accommodate the needs of the students 

served (e.g., programming, staffing, facilities, and class size).  
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APPENDIX C:  CHARTER SCHOOL PERFORMANCE FRAMEWORK 
The Connecticut State Department of Education’s (CSDE) charter school performance framework promotes clear and 
transparent expectations for all charter schools.  The four performance standards are central to measuring schools’ efficacy 
and viability, and align to state law and national best practices among charter school authorizers, as accumulated by the 
National Association of Charter School Authorizers.  Within each standard area, the framework identifies a series of indicators 
used to evaluate charter schools.  The framework drives the CSDE’s charter school accountability systems and processes, 
including initial approval decisions, annual monitoring, and renewal determinations.  
 

Performance Standards: 

1. School Performance:​  Is the school a successful model resulting in strong student outcomes and a positive school climate? 

2. Stewardship, Governance, and Management:​  Is the school financially and organizationally healthy and viable?  

3. Student Population:​  Is the school promoting equity by effectively attracting, enrolling, and retaining students, particularly 

among targeted populations?  

4. Legal Compliance:​  Is the school acting in compliance with applicable laws and regulations? 

 

Performance Standards: Performance Indicators: 
1. School Performance 1.1. Academic Achievement 

a. ELA Performance Index – All Students 
b. ELA Performance Index – High Needs Students 
c. Math Performance Index – All Students 
d. Math Performance Index – High Needs Students  
e. Science Performance Index – All Students 
f. Science Performance Index – High Needs Students  

1.2. Academic Growth (Longitudinal) (a. All Students, b. High Needs) 

1.3. Participation Rates (a. All Students, b. High Needs) 

1.4. Chronic Absenteeism (a. All Students, b. High Needs)  

1.5. Preparation for Postsecondary and Career Readiness - % Taking Courses 

1.6. Preparation for Postsecondary and Career Readiness - % Passing Exams 

1.7. Graduation – On – Track in 9​th​ Grade 

1.8. Four Year Graduation - All Students 

1.9. Six Year Graduation - High Needs Students 

1.10. Postsecondary Entrance Rate (All Students) 

1.11. Physical Fitness  

1.12. Arts Access 

2. Stewardship, Governance, 

and Management  

2.1. Financial Management  

2.2. Financial Reporting  

2.3. Financial Viability  

2.4. Governance and Management 

2.5. Facility 

3. Student Population 3.1. Recruitment and Enrollment Process 

3.2. Waitlist and Enrollment Data 

3.3. Demographic Representation 

3.4. Family and Community Support  

3.5. School Culture and Climate 

4. Legal Compliance 4.1. Open Meetings and Information Management 

4.2. Students with Disabilities 

4.3. English Learners 

2015-16 | 15 



 
 

4.4. Rights of Students 

4.5. Teacher/Staff Credentials 

4.6. Employee Rights 

 
APPENDIX D:  STATEMENT OF ASSURANCES 

 
It is imperative that charter schools – as with all other public schools – adopt and uphold the highest ethical 
and legal standards while delivering excellent academic opportunities for students and their families.  
 
As the authorized representative of ​Odyssey Community School​, to the best of my knowledge, I affirm that:  
 
 

1. Pursuant to C.G.S.A. § 10-66rr, all board members and staff have satisfactorily completed background 
checks, including a state and national criminal records checks and a record check of the Department 
of Children and Families child abuse and neglect registry.  
 

2. Pursuant to C.G.S.A. § 10-66rr,​ ​if applicable, all charter school management organization (CMO) 
governing board members and staff members, who performs a service involving direct student 
contact have satisfactorily completed background checks, as described in (1).  

 
3. All contractors doing business with the school, who performs a service involving direct student 

contact have satisfactorily completed background checks, as described in (1). 
 

4. Records of any and all background checks described above, are on file at Odyssey Community School 
and available for random audit by the Connecticut State Department of Education (CSDE). 

 
5. Pursuant to C.G.S.A. § 10-66oo, Odyssey Community School’s Governing Board has adopted written 

anti-nepotism and conflict of interest policies consistent with state law and best practices in nonprofit 
corporate governance, and pursuant to 10-66bb(d), that no member or employee of the Governing 
Board has a personal or financial interest in any asset, real or personal, of the charter school .  
 

6. Pursuant to C.G.S.A. § 10-66oo, each member of a governing council of a state or local charter school 
shall complete training related to charter school governing council responsibilities and best practices 
at least once during the term of the charter, and that no board member of Odyssey Community 
School serves on the board of another charter school or CMO.  

 
7. All public funds received by Odyssey Community School have been, or are being, expended prudently 

and in a manner required by law.  
 

8. All Governing Board meetings are open and accessible to the public, and that Odyssey Community 
School has posted, and continues to post, on any Internet website that the Governing Board operates, 
the schedule, agenda, and minutes of each Governing Board meeting, including any meeting of a 
subcommittee of the Governing Board. 
 

9. Odyssey Community School does not discriminate in any employment practice, education program, or 
educational activity on the basis of race, color, religious creed, sex, age, national origin, ancestry, 
marital status, sexual orientation, gender identity or expression, disability, or any other basis 
prohibited by Connecticut state and/or federal nondiscrimination laws.  
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