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Information for Statewide Policymakers

2013-14 continued to be a year of unprecedented inquiry into statewide interdistrict magnet
schools by a range of policy groups and those holding the ultimate legislative and budgetary
authority over our statewide program. The Connecticut General Assembly continues to require
the CSDE to produce a Resulis-based Accountability template for determining program
effectiveness and a comprehensive magnet school plan with specific recommendations for
supporting and sustaining the program. In order for the CSDE to be able to answer specific
questions to ensure the program’s long-term viability, we request information on the following
objectives:

1) Describe the methods used to ensure recruitment and retention of a diverse student body, and
how the demand for your program translates into sustained interest in the school. Please
include any specific efforts in reaching families that may not yet be familiar with school
choice programs. (Note: not applicable for those schools who were required to submit an
enrollment management plan in the spring of 2014 due to non-compliance)

e Recruitment is done through the extensive efforts of the district Magnet Office.
The office sponsors Magnet Recruitment Fairs, publicity and outreach for families
in contiguous districts. Our school promotes the activities that are done during the
school year through publicity in local papers, our brochures and fliers of the many
events held at the school during the day and evening. We encourage family
visitation throughout the year for those families who call with interest in our
school. We hold community cleanups and participate at local earth day events
with a booth where outreach can be provided. Word of mouth of the current
parents is our best recruitment tool.

2y Describe your school’s professional development priorities for 2013-14. Be specific as to
activities that support your special magnet theme.

» As an environmental and science magnet school, science education for our
teachers remains a priority. In 2013, Barnard was named a Green Ribbon School,
one of three in the state. As a result of this status, several professional
development opportunities were made available to our staff in 2013-14.

Our school was invited to develop a Schoolyard Habitat through a grant that was
sponsored by the U.S. Fish & Wildlife, Audubon, and Common Ground H.S.
Through the grant our school was able to create a new outdoor learning
environment, a stop-over point for migrating birds, and to provide our teachers
with ongoing professional development to utilize the space.
Another opportunity was to become a part of a TQP Grant sponsored through
Eastern CT State University. With this grant, teachers are participating in a
professional learning community along with other teachers and administrators
representing the Green Leaf Program. The program began in May 2013 and will
continue into the next few vears. Our teachers built upon their developing skills
and will now share their knowledge with others in our school community.

3



Ongoing professional development also continues on a monthly basis with
teacher-led workshops on a variety of topics focused on best practices in areas
such as literacy, numeracy, science, and how to integrate the core curriculum with
the environmental theme. As a Boost! School, our focus is also around the
development of the whole child and ongoing PD is done to continuously improve
the health, safety and well being of all our students.

3) What does vour school do uniquely well (related to your magnet theme) that you think other
regular public schools may replicate on the local level or in other public schools.

L

Our school provides many opportunities for students to explore their natural
world. Through the many partnerships and relationships developed with local
programs and resources, our students are exposed to many unique experiences.
Some example of this: the ability for students in grade 3 to visit a rock quarry,
canoe on the West River, visit local farm programs, work with Sound School
students on board the R.V. Island Rover, visit Western CT State University labs,
work on a mosaic wall hanging with a local artist, grow produce n their very own
courtyard garden on a regular basis, and raise, then return Atlantic salmon to a
tributary of the CT River. We are becoming well known in the state as a
successful environmental magnet school and because of this status, many
opportunities for future programs and activities continue to develop

4) Describe the manner in which you promote replication of your school’s best practices with
regular public schools.

>

Many schools ask to visit our program. We are open to visitation upon request. At
the time of visit, school tours are arranged, and a description of the program is
provided. Last spring, we were asked to host a school visitation through the
Magnet Schools of America Conference that was held in Hartford, CT. Educators
from around the country came to our school to tour our courtyard garden, visit our
Nature Center, and learn about our unique program, entitled, “Urban Oasis:
Creating an Environmental Studies Magnet School in an Urban Setting”.

5) Describe your school’s two greatest challenges/obstacles to meeting or exceeding the school-
wide student learning goals in 2014-15. Please include ways in which the CSDE may
support our school in meeting these challenges through enhanced professional development
opportunities or specific technical assistance on matters needing close attention.

6)

Our two greatest challenges are to a)continue to find funding to support the many
programs that have been established at Barnard, and b) to continue to educate our
teachers about ways we can utilize our environmental theme along with the new
Common Core Curriculum.

Provide the number of applications received by grade and town of residence; as of date of

lottery.



7y Provide the number of students on wait list/pool by grade, race and residence; as of October
1, 2013, (see note)

Note: Wait list/pool refers to those students not enrolled in your school or another interdistrict
magnet school who applied for admission to vour school for the 2013-14 year. Example: any
student who entered a lottery for admission to your school as a first choice that ultimately not
placed in any interdistrict magnet school.



Financial Information

DIRECTIONS: Provide, as attachments, Schedules 1 and 2 from the attached expenditures and
revenues document. These should reflect actual expenditures and revenues by the close of 2013-
14, and not merely the budgeted amounts from the onset of the school year submitted in your
grant application.



Basic Checklist for Title IX and 504/ADA Compliance

Both Title IX (34 CFR § 106.9) and Section 504 (34 CFR § 104.8) require that educational
entities that receive federal funds must have a policy on nondiscrimination and a published
statement. The publication of this statement notifies applicants, students, employees and parents
that it does not discriminate on the basis of race, color, national origin, sex, or disability. Schools
and educational agencies that receive federal funds must list the Coordinators of Section 504 and
Title IX with their name/title, address and phone number in the notice of nondiscrimination.

The following checklist was prepared to assist you in meeting some minimum requirements
of Title IX of the Education Amendments of 1972, Section 304 and the Americans with
Disabilities Act. It is not an exhaustive checklist and therefore should not be used as a
substitute for careful reading of the regulations themselves.

§ 106.8 Designation of responsible employee and adoption of grievance procedures.

I. [X] At least one Title IX coordinator has been designated at the district or school level to coordinate
efforts to comply with Title IX, including investigations of any complaints.

2. [X] At least one Section 504/ADA coordinator has been designated at the district or school level to
coordinate efforts to comply with Section S04/ADA requirements, including investigations of any
complaints.

3. All students and employees have been notified of the name(s), office address(es), and telephone

number(s) of the coordinator(s).
4. [X Grievance procedures for students have been adopted and published.
5. [X Grievance procedures for employees have been adopted and published.

{Agthority: Secs. 901, 902, Education Amendments of 1972, 86 Stat. 373, 374, 20 US.C. 1681, 1682)

§ 106.9 Dissemination of policy.
6. The following been notified of a policy of nondiscrimination.
applicants for admission and employment
students and parents of students
PJ employees
[_] sources of referral of applicants
unions, professional organizations

e

Notification of a policy of nondiscrimination has been placed in one or more of the following:

] local newspapers

[ school newspapers and magazines

memoranda’s or other written communications distributed annually to each student and employee
Bd announcements. bulletins, catalogs, student and faculty handbooks

BJ application forms

8. The above-listed school publications are free of text and illustrations suggesting differential treatment
on the basis of sex or disability.

9. Admission and recruitment representatives (including counselors or student advisors and personnel
officers} have been advised of the nondiscrimination policy and requirements for adherence to the
policy.

{Aurhorin

(Au y: Secs. 901 JUSC, 1681, 1682y, [45 FR 30955, May 9, 1980, as amended
at 63 FR 68056, N
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Magnet School Name: Barnard Environmental Studies

District/School Code: 00127

SCHEDULE 2: Revenue by Source

LINE

CODE DESCRIPTION

Total Revenue
{Col. 1)

220

xxx Other State Grants

$384,454

State Magnet Operating Grant

$2,583,425

Alliance

Priority

fBiiinguai

After School

School Based Clinic

Science Improvement for Reform Districts

221

xxx Other Federal Grants

§792,792

{Magnet School Assistance Grant

Title 1, Title Ii, Title Hl

Teacher Incentive Fund

Perkins Career and Technical Education

[IDEA

ARRA

Common Core Implementation

Low Performing Schools

{Extended Day

21st Century

222

1920 Contributions

$3,017,611

L.ocal Contributions

228

xxxx Other Sources of Revenue (list below , include tuition if applicable)

$43,542

Private - Buck Grant, 1st Niagra, Gates Foundation, Nellie Mae

299

Total

$6,821,824

Final 2013-2014



