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Information for Statewide Policymakers

2013-14 continued to be a year of unprecedented inquiry into statewide interdistrict magnet
schools by a range of policy groups and those holding the ultimate legislative and budgetary
authority over our statewide program. The Connecticut General Assembly continues to require
the CSDE to produce a Results-based Accountability template for determining program
effectiveness and a comprehensive magnet school plan with specific recommendations for
supporting and sustaining the program. In order for the CSDE to be able to answer specific
questions to ensure the program’s long-term viability, we request information on the following
- objectives: :

1) Describe the methods used to ensure recruitment and retention of a diverse student body, and
how the demand for your program translates into sustained interest in the school. Please
include any specific efforts in reaching families that may not yet be familiar with school
choice programs. (Note: not applicable for those schools who were required to submit an
enrollment management plan in the spring of 2014 due to non-compliance)

At Benjamin Jepson we participate in all district magnet fairs to educate and promote our
program to prospective families. In addition, we offer tours for interested parents and
shadowing for older students to give them a feel for our school and see if it is right for them.
Jepson prides itself on a multicultural student and faculty body. Together with parents and
community members, we plan and implement activities that promote tolerance through the
Comer Model on a daily basis. Our students are educated in the six developmental pathways
specifically designed to create an environment conducive to positive character and social
development. We hold quarterly school wide meetings to promote our social development
topics.

2) Describe your school’s professional development priorities for 2013-14. Be specific as to
activities that support your special magnet theme.

This year we will continue our work with ReVision Learning Partnership to continue our
work with giving feedback, higher order thinking/questioning, the student centered classroom
and the CCSS. Additionally, we will be working with consultant Judy Cuthertsberg to help
develop our thematic planning and enhance our magnet program. As always we will
continue to offer training on Power School and SchoolNet programs to both new staff and
parents..



3)

4)

6)

7)

What does vour school do uniquely well (related to your magnet theme) that you think other
regular public schools may replicate on the local level or in other public schools.

Benjamin Jepson is a multiage school. Within the multiage classroom, both social and
academic opportunities exist for student to mentor. Within the classroom setting older
students provide positive examples for expected behaviors, routines, and procedures.
Younger students also have the opportunity to observe and interact with some of our middle
school students as student teachers in their classrooms. Academically, olders and youngers
are often paired in cooperative groups as peer mentors. Additionally, we work very hard at
holding engaging activities to keep are families interested and involved. Some activities
include: monthly Jepson Family Nights include Back to School Picnic, Sweets & Sounds a
Multicultural Experience, Family Math/Literacy Nights, Dr. Seuss Night, Middle School
Poetry Slam, Science Fair, and Jepson Family Quinnipiac Hockey nights. We also offer
workshops and trainings for parents on the following topics: Child Development, Beginning
Reading Strategies, PAW (Physical Activity and Wellness), and Helping Hands Volunteer
Training.

Describe the manner in which you promote replication of your school’s best practices with
regular public schools.

As a team, teachers and administration provide many opportunities for our students to
showcase what they have learned as students at Benjamin Jepson. Our students regularly
participate in such district/state wide forums as MathCounts, District Science Fair,
Governor’s Reading Challenge, 7/8 Band adjudication, Citywide Student Council, Relay for
Life, and CPEP (Catalysts Powering Educational Performance) allowing them to share the
fruits of the Benjamin Jepson Philosophy with students, parents, teachers, and administrators
in other schools and districts. Many veteran classroom teachers are providing training for
college students through student teaching or being mentors to new teachers across the
district. It is vital that the best practices they acquire here at Jepson or through Jepson
teachers are carried with them in their teaching positions across the state.

Describe your school’s two greatest challenges/obstacles to meeting or exceeding the school-
wide student learning goals in 2014-15. Please include ways in which the CSDE may
support our school in meeting these challenges through enhanced professional development
opportunities or specific technical assistance on matters needing close attention.

Provide the number of applications received by grade and town of residence; as of date of
lottery.

Provide the number of students on wait list/pool by grade, race and residence; as of October
1, 2013, (see note)

Note: Wait list/pool refers to those students not enrolled in your school or another interdistrict
magnet school who applied for admission to your school for the 2013-14 year. Example: any
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student who entered a lottery for admission to your school as a first choice that ultimately not
placed in any interdistrict magnet school.




Financial Information

DIRECTIONS: Provide, as attachments, Schedules 1 and 2 from the attached expenditures and
revenues document. These should reflect actual expenditures and revenues by the close of 2013-

14, and not merely the budgeted amounts from the onset of the school year submitted in your
grant application.




Basic Checklist for Title IX and 504/ADA Compliance

Both Title IX (34 CFR § 106.9) and Section 504 (34 CFR § 104.8) require that educational
entities that receive federal funds must have a policy on nondiscrimination and a published
statement. The publication of this statement notifies applicants, students, employees and parents
that it does not discriminate on the basis of race, color, national origin, sex, or disability. Schools
and educational agencies that receive federal funds must list the Coordinators of Section 504 and
Title IX with their name/title, address and phone number in the notice of nondiscrimination.

The following checklist was prepared to assist you in meeting some minimum requirements
of Title IX of the Education Amendments of 1972, Section 504 and the Americans with
Disabilities Act. It is not an exhaustive checklist and therefore should not be used as a
substitute for careful reading of the regulations themselves.

§ 106.8 Designation of responsible employee and adoption of grievance procedures.

1. [BJ At least one Title IX coordinator has been designated at the district or school level to coordinate
efforts to comply with Title IX, including investigations of any complaints.

2. [ At least one Section SO04/ADA coordinator has been designated at the district or school level to
coordinate efforts to comply with Section 504/ADA requirements, including investigations of any
complaints.

3. BX] All students and employees have been notified of the name(s), office address(es), and telephone
number(s) of the coordinator(s).

4. [X] Grievance procedures for students have been adopted and published.

5. [X] Grievance procedures for employees have been adopted and published.

{ Authority: Secs. 901, 902, Education Amendments of 1972, 86 Stat. 373, 374; 20 U.S.C. 1681, 1682}

§ 106.9 Dissemination of pelicy.
6. The following been notified of a policy of nondiscrimination.
B4 applicants for admission and employment
B4 students and parents of students
X employees
[] sources of referral of applicants
unions, professional organizations

~

Notification of a policy of nondiscrimination has been placed in one or more of the following:

P4 local newspapers

[ school newspapers and magazines

memoranda’s ot other written communications distributed annually to each student and employee
announcements, bulletin, catalogs. student and faculty handbooks

B4 application forms

8. X The above-listed school publications are free of text and illustrations suggesting differential treatment
on the basis of sex or disability.

9. Admission and recruitment representatives (including counselors or student advisors and personnel
officers) have been advised of the nondiscrimination policy and requirements for adherence to the
policy.

cs. 01, 907, Bducation Amendments of 1972, 86 Stat, 373, 374; 20 U.S.C. 1681, 1682): {45 FR 30935, May 9, 1980, as amended
at 65 FR 68056, Mov, 13, 2000)
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Magnet School Name: Jepson Non-Graded Magnet

District/School Code: 00080

SCHEDULE 2: Revenue by Source

LINE

CODE DESCRIPTION

Total Revenue
{Col. 1)

220

xxx Other State Grants

$297,375

|State Magnet Operating Grant

$2,289,300}

Altiance

Priority

iBilingual

After School

School Based Clinic

Science Improvement for Reform Districts

221

xxx Other Federal Grants

$429,235

Magnet School Assistance Grant

Title 1, Title 11, Title lil

Teacher Incentive Fund

Perkins Career and Technical Education

IDEA

ARRA

Common Core Implementation

{Low Performing Schools

Extended Day

222

1820 Contributions

82,751,253}

HLocal Contributions

226

xxxx Other Sources of Revenue (list below , include tuition if applicable) $43,819

Private - Buck Grant, 1st Niagra, Gates Foundation, Nellie Mae

299

Total

$5,810,981

Final 2015-2014



