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Information for Statewide Policymakers

2013-14 continued to be a year of unprecedented inquiry into statewide interdistrict magnet
schools by a range of policy groups and those holding the ultimate legislative and budgetary
authority over our statewide program. The Connecticut General Assembly continues to require
the CSDE to produce a Results-based Accountability template for determining program
effectiveness and a comprehensive magnet school plan with specific recommendations for
supporting and sustaining the program. In order for the CSDE to be able to answer specific
questions to ensure the program’s long-term viability, we request information on the following

1.
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The methods used to ensure recruitment and retention of a diverse student body are in
line with the New Haven Public School’s vision and carried out by our school and the
best practices used by our magnet office. We utilize the district’s web site, participate in
the Magnet Fair, and hold many open houses, to educate the public as to what our school
offers students. Throughout the school year we have performances through all art
modalities as well as celebrate our outstanding educational program. We constantly
encourage families and all stakeholders to visit our school to get a feel for what our
school offers.

Our school’s professional development priorities for the 2013-2014 year are opportunities
for further enrichment and development with all Art modalities. These opportunities
include, professional artists visiting our school and working together with our artists in
teaching our classes, working with colleges and universities including both teachers and
students in these activities, and seeking out professional opportunities within our district
and outside our district as it pertains to the Common Cores and aligning our programs
with the current standards.

I feel that Betsy Ross Arts Magnet School does a great job exposing all children to all of
the wonderful Arts programs that we offer here and enable them to feel safe and
confident in learning and developing both academically and socially through our Arts
program. Students’ excel in the Arts program here and thus influences and shapes their
entire academic and social experience here at our school. It is very important to enrich
and promote the Arts program because it offers unlimited amounts of opportunities for
children to develop and express them-selves.

We promote and have established best practices in all aspects of our school. Our
community embraces and welcomes all opportunities to share our mission and vision
with others within our district and outside our districts. Often times we have open houses
and student shadowing opportunities to share what we do in our school and to promote
our program with other outside communities and districts. We have also partnered with
other schools in our district to collaborate and share ideas and practices.
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[ feel that our greatest challenges/obstacles for our school to meet or exceed our school
wide learning goals for 2014-2015 are for all students to achieve at their highest level.

“We admit up to 150 new students each year from 26 surrounding districts, as well as,

New Haven. With this amount of turnover, we have obstacles along the way in bridging
the educational learning gaps that exist with our students and finding effective and
sustainable strategies that work for our students. Another challenge that we face are
keeping all parents engaged in their child’s education and having them participate and be
meaningful supports for their kids. Having parents working together with the school
community to help foster a love for learning and social development. We continue to
invite parents and stakeholders into our school to share all the great things that happen in
our school. We also continue to improve our technology base in order to meet the needs

of all of our children.



Financial Information

DIRECTIONS: Provide, as attachments, Schedules 1 and 2 from the attached expenditures and
revenues document. These should reflect actual expenditures and revenues by the close of 2013-

14, and not merely the budgeted amounts from the onset of the school year submitted in your
grant application.



Basic Checklist for Title IX and 504/ADA Compliance

Both Title IX (34 CFR § 106.9) and Section 504 (34 CFR § 104.8) require that educational
entities that receive federal funds must have a policy on nondiscrimination and a published
statement. The publication of this statement notifies applicants, students, employees and parents
that it does not discriminate on the basis of race, color, national origin, sex, or disability. Schools
and educational agencies that receive federal funds must list the Coordinators of Section 504 and
Title IX with their name/title, address and phone number in the notice of nondiscrimination.

The following checklist was prepared to assist you in meeting some minimum requirements
of Title IX of the Education Amendments of 1972, Section 504 and the Americans with
Disabilities Act. It is not an exhaustive checklist and therefore should not be used as a
substitute for careful reading of the regulations themselves.

§ 106.8 Designation of responsible employee and adoption of grievance procedures.

1. [X] At least one Title IX coordinator has been designated at the district or school level to coordinate
efforts to comply with Title IX, including investigations of any complaints.

2. At least one Section 504/ADA coordinator has been designated at the district or school level to
coordinate efforts to comply with Section S04/ADA requirements, including investigations of any
complaints.

3. B Al students and emplovees have been notified of the name(s), office address{es), and telephone
number(s) of the coordinator(s).

4. Grievance procedures for students have been adopted and published.

5. [ Grievance procedures for employees have been adopted and published.

{Authority: Secs. 901, 902, Education Amendments of 1972, 86 Stat. 373, 374, 20 US.C. 1681, 1682}

§ 106.9 Dissemination of policy.
6. The following been notified of a policy of nondiscrimination.
B4 applicants for admission and employment
B4 students and parents of students
employees
[[] sources of referral of applicants
B4 unions, professional organizations

7. Notification of a policy of nondiscrimination has been placed in one or more of the following:
B4 local newspapers
[] school newspapers and magazines
B4 memoranda’s or other written communications distributed annually to each student and employee
announcements, bulletins, catalogs, student and faculty handbooks
B4 application forms

8. [ The above-listed school publications are free of text and illustrations suggesting differential treatment
on the basis of sex or disability.

9. [X] Admission and recruitment representatives (including counselors or student advisors and personnel
officers) have been advised of the nondiscrimination policy and requirements for adherence to the
policy.

{Authority: Secs. 901, 902, Education Amendments of 1972, 86 Stat. 373, 374; 20 U.S.C. 1681, 1682y, [45 FR 30955, May 9, 1980, as amended

at 63 FR 68056, Nov. 13, 2000]
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Magnet School Name: Betsy Ross Arts Magnet Middie School

District/School Code: 00088

SCHEDULE 2: Revenue by Source

LINE

CODE DESCRIPTION

Total Revenue
{Col. 1)

220

xxx Other State Grants

$439,991

State Magnet Operating Grant

$2,325,040]

Alliance

Priority

Bilingual

After School

School Based Clinic

Science Improvement for Reform Districts

221

xxx Other Federal Grants

$512,086

|Magnet School Assistance Grant

Title 1, Title I, Title il

Teacher Incentive Fund

Perkins Career and Technical Education

JIDEA

ARRA

Common Core Implementation

|Low Performing Schools

Extended Day

222

1920 Contributions

$3,716,719

Local Contributions

226

xxxx Other Sources of Revenue (list below , include tuition if applicable) $35,181

Private - Buck Grant, 1st Niagra, Gates Foundation, Nellie Mae

299

Total

$7,028,998|

Final 2013-2014



