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Information for Statewide Policymakers

2013-14 continued to be a year of unprecedented inquiry into statewide interdistrict magnet
schools by a range of policy groups and those holding the ultimate legislative and budgetary
authority over our statewide program. The Connecticut General Assembly continues to require
the CSDE to produce a Results-based Accountability template for determining program
effectiveness and a comprehensive magnet school plan with specific recommendations for
supporting and sustaining the program. In order for the CSDE to be able to answer specific
questions to ensure the program’s long-term viability, we request information on the following
objectives:

1) Describe the methods used to ensure recruitment and retention of a diverse student
body, and how the demand for your program translates into sustained interest in the
school. Please include any specific efforts in reaching families that may not yet be
familiar with school choice programs. (Note: not applicable for those schools who were
required to submit an enrollment management plan in the spring of 2014 due to non-
compliance)

Co-op is designed to address the development of a positive school climate and productive
learning environment. Reflecting the diversity of the Greater New Haven area, we maintain a
commitment to integrated classes and activities, bringing together students from both urban and
suburban communities. As a lottery based school that draws students with diverse backgrounds,
learning styles, and ability levels, in a heterogeneous classroom environment it is clear that there
is a need to provide teachers with the necessary means to address individual student needs.
District personnel and outside consultants are providing ongoing staff development in this area
and has been a critical element in addressing this situation.

Our programs support student achievement in many areas and include a broad range of
partnerships that address these issues: specialized spring, summer, and winter programs at Yale
University; advanced placement courses in Studio Art, Art Portfolio, Art History, US History,
Spanish, English, Mathematics, and Music Theory. We offer college credit courses for our
students at Yale, Southern Connecticut State University, University of New Haven, Quinnipiac
University, Albertus Magnus College and Gateway Community College.

Students participate in Southern Connecticut State University’s Language Culture Exposure
Program, the Center for Creative Youth at Wesleyan University, the Cooperative International
Studies Program, the Long Wharf Theatre Student Series Program, Open End Theatre Program,
Neighborhood Music School, Creative Arts Workshop, Yale Music Camps, joint projects with
the Yale University Glee Club, Advanced Placement Summer Institutes, and curriculum-
integrated collaborative programs with the Yale Center for British Art and the Yale Art Gallery.
Yale Community Health Educators and professionals from the Yale Child Study Center have
been especially supportive of our efforts to expand the emotional and behavioral support to our
students. Since moving to our new facility in downtown New Haven, our public, private and



commercial neighbors have extended a generous welcome to Co-op and have provided a wide
range of opportunities in the form of internships, tickets, discounts, mentorships, and training.

Other programs that are in place provide ongoing home and school communication and support.
An active parent team, extensive orientation and Open House meetings, regular contacts between
staff and parents, student-led conferences to address academic or behavioral/social concerns, and
an expanded guidance and student support team that includes counselors, social worker,
psychologist, nurse, and administrative team — these are all part of our extended support process.

A number of committees meet regularly to provide further support. The Curriculum Instruction
and Assessment Team (CIAT) includes lead teachers in each department and the Student Staff
Support Team (SSST) includes representatives from guidance, special education, nursing, and
school administration to deal with students who have specific academic or social/behavioral
concerns.

In addition to buses that are provided to all students to and from school, support extends beyond
the regular school day in the form of after school programs ranging from academic tutoring and
extended library hours to newspaper clubs, art clubs, acting workshops, and music sessions.
These have been especially popular among both staff and students, particularly as a chance for
students to engage with teachers and with their peers in a relaxed and supportive environment.

We are going into our fourth year of implementing a grade-level Flex advisory program
developed by staff and administrators; incoming freshmen meet weekly in smaller groups with a
faculty advisor who works on goal-setting with students and provides a support system for
students who need help navigating the demands of high school. Upperclassmen also meet weekly
within advisory groups, but their curriculum is focused on the college going process; students
utilize Naviance as a tool to support their college application process. We believe the Flex
Advisory program enables staff to support students more substantively and also gives us a means
to determine specific students who need additional help.

Finally, the implementation of the New Haven Promise Scholarship Program throughout NHPS
and specifically in Co-Op further promotes a college-going climate in the school. A key part of
this program is the scholarship opportunity, an annual award covering full tuition for up to four

years to any New Haven resident who graduates from a New Haven Public School, who attends
a Connecticut in-state public two-year or four-year college or university, and who meets certain
residency, civic behavior, and academic performance criteria. Our arts and academic programs

work together to ensure that as many students become eligible for this program as possible.

2) Describe your school’s professional development priorities for 2013-14. Be specific as
to activities that support your special magnet theme.

Co-op is unique in Connecticut’s public schools as a venue in which the arts are fully
incorporated into the overall school curriculum, with full time certified instructors working in all
disciplines. Arts teachers not only collaborate within the various disciplines of the arts program,
but frequently collaborate with the rest of the academic curriculum. English teachers often bring
visual arts and theatrical elements into their classrooms; dance instructors connect mathematical
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and scientific principles to the study of choreography. This interplay between the arts and
academics serves to reinforce the magnet theme and provides ‘in-house’ professional
development that strengthens the school community. In addition, the school district provides
professional development opportunities on a regular basis and teachers are supported in choosing
further outside training in their particular field.

Essential to the success of these academic programs is enabling staff to receive proper training
and to have adequate time to plan ways to implement them. We are paying particular attention to
school-wide data teams as well as professional development on the differentiation of classroom
instruction. We run our school day on a modified block schedule that gives teachers more
classroom and planning time to meet these goals.

Our professional development practices expanded in 2013-2014 to include more training for
academic and arts teachers on mastery based learning and common core standards. We are
focused on planning for an incremental implementation of mastery based learning and a mastery-
based diploma system. Members of the leadership team have attended year-long professional
development provided through a Nellie Mae Grant and our partnership with the League of
Innovative Schools. Co-Op has the potential to be a pioneer in committing to be the first public
arts high school in New England that transitions to a mastery-based learning model. We believe
that mastery-based learning will prepare our students more fully for college and career success.

3) What does your school do uniquely well (related to your magnet theme) that you think
other regular public schools may replicate on the local level or in other public schools.

Under the direction of a strong administrative team, our school has been able to focus on the
district’s mission to examine student data, look at evidence of student work, set growth goals,
and determine best instructional practices that will result in higher achievement levels for all
students. The arts faculty continues to pilot and improve the ways in which we measure growth
in areas that have traditionally been difficult to quantify, especially in the creative arts area. Our
requirement that all students complete an intensive Capstone project related to their arts in their
senior year involves students demonstrating their comprehensive understanding of 21* century
skills and showcases the effectiveness of a combined arts and academic curriculum in educating
future leaders. We have developed rubrics in all disciplines and are working to create building-
wide rubrics that focus on research, writing, and presentation skills.

4) Describe the manner in which you promote replication of your school’s best practices
with regular public schools.

Co-op administrative and teacher teams have met periodically with central office staff and
representatives from other schools to share our approaches to data collection and ways to
incorporate our teaching practices into the 21st century competency matrix. Teachers
representing each arts discipline meet monthly after school with other teachers from around the
district as part of the district CIA department teams to share best practices.
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Describe your school’s two greatest challenges/obstacles to meeting or exceeding the
school-wide student learning goals in 2014-15. Please include ways in which the CSDE
may support our school in meeting these challenges through enhanced professional
development opportunities or specific technical assistance on matters needing close
attention.

Our ongoing challenge in facilitating our students’ successful mastery of our school-wide
learning goals continues to be the integration and accessibility of technology, especially as the
SBAC is now entirely web-based. We are hopeful that we may be able to prioritize the purchase
and use of more laptop computers, as well as update the current desktops in our building.

6) Provide the number of applications received by grade and town of residence; as of date
of lottery.

7) Provide the number of students on wait list/pool by grade, race and residence; as of
October 1, 2013, (see note)

Note: Wait list/pool refers to those students not enrolled in your school or another interdistrict
magnet school who applied for admission to your school for the 2013-14 year. Example: any
student who entered a lottery for admission to your school as a first choice that ultimately not
placed in any interdistrict magnet school.



Financial Information

DIRECTIONS: Provide, as attachments, Schedules 1 and 2 from the attached expenditures and
revenues document. These should reflect actual expenditures and revenues by the close of 2013-

14, and not merely the budgeted amounts from the onset of the school year submitted in your
grant application.



Basic Checklist for Title IX and 504/ADA Compliance

Both Title IX (34 CFR § 106.9) and Section 504 (34 CFR § 104.8) require that educational
entities that receive federal funds must have a policy on nondiscrimination and a published
statement. The publication of this statement notifies applicants, students, employees and parents
that it does not discriminate on the basis of race, color, national origin, sex, or disability. Schools
and educational agencies that receive federal funds must list the Coordinators of Section 504 and
Title IX with their name/title, address and phone number in the notice of nondiscrimination.

The following checklist was prepared to assist you in meeting some minimum requirements
of Title IX of the Education Amendments of 1972, Section 504 and the Americans with
Disabilities Act. It is not an exhaustive checklist and therefore should not be used as a
substitute for careful reading of the regulations themselves.

§ 106.8 Designation of responsible employee and adoption of grievance procedures.

1. [X At least one Title IX coordinator has been designated at the district or school level 10 coordinate
efforts to comply with Title IX, including investigations of any complaints.

DJ At least one Section 504/ADA coordinator has been designated at the district or school level to
coordinate efforts to comply with Section 504/ADA requirements, including investigations of any
complaints.

3. All students and employees have been notified of the name(s), office address(es), and telephone
number(s) of the coordinator(s).

0 Grievance procedures for students have been adopted and published.

B4 Grievance procedures for employees have been adopted and published.
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(Authority: Secs. 901, 902, Education Amendments of 1972, 86 Stat. 373, 374; 20 U.S.C. 1681, 1682)

§ 106.9 Dissemination of policy.
6. The following been notified of a policy of nondiscrimination.
< applicants for admission and employment
[ students and parents of students
employees
[ sources of referral of applicants
<] unions, professional organizations

7. Notification of a policy of nondiscrimination has been placed in one or more of the following:
B4 1ocal newspapers
["] school newspapers and magazines
B memoranda’s or other written communications distributed annually to each student and employee
B4 announcements, bulletins, catalogs, student and faculty handbocks
B4 application forms

8. [X] The above-listed school publications are free of text and illustrations suggesting differential treatment
on the basis of sex or disability.

9. Admission and recruitment representatives (including counselors or student advisors and personnel
officers) have been advised of the nondiscrimination policy and requirements for adherence to the

policy.

{Authority: Secs.
at 65 FR 68056,

. 502, Education Amendments of 1972, 86 Stat. 373, 374; 20 U.S.C. 1681, 1682): [45 ER 10955, May 9, 1980, a5 amended
v, 13, 20001
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Magnet School Name: Co-Operative Arts & Humanities

District/School Code: 00081

SCHEDULE 2: Revenue by Source

LINE

CODE DESCRIPTION

Total Revenue
{Col. 1)

220

xxx Other State Grants

$420,553

State Magnet Operating Grant

$2,864,975

Alliance

{Priority

IBiiingﬁai

After School

School Based Clinic

Science Improvement for Reform Districts

221

xxx Other Federal Grants

$392,431

ifﬁag;}et School Assistance Grant

Title 1, Title lf, Title 1}

Teacher incentive Fund

Perkins Career and Technical Education

IDEA

ARRA

Common Core Implementation

|Low Performing Schools

|Extended Day

222

1920 Contributions

$4,340,582

Locai Contributions

226

xxxx Other Sources of Revenue (list below , include tuition if applicable)

$47,509

Private - Buck Grant, 1st Niagra, Gates Foundation, Nellie Mae

299

Total

$8,066,051

Final 2013-2014



