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Information for Statewide Policymakers

2013-14 continued to be a year of unprecedented inquiry into statewide interdistrict magnet
schools by a range of policy groups and those holding the ultimate legislative and budgetary
authority over our statewide program. The Connecticut General Assembly continues to require
the CSDE to produce a Results-based Accountability template for determining program
effectiveness and a comprehensive magnet school plan with specific recommendations for
supporting and sustaining the program. In order for the CSDE to be able to answer specific
questions to ensure the program’s long-term viability, we request information on the following
objectives:

1) Describe the methods used to ensure recruitment and retention of a diverse student body, and
how the demand for your program translates into sustained interest in the school. Please
include any specific efforts in reaching families that may not yet be familiar with school
choice programs. (Note: not applicable for those schools who were required to submit an
enrollment management plan in the spring of 2014 due to non-compliance).

Recruitment efforts were completed via a campaign of print and broadcast media, as well
as magnet fairs; open houses, weekly tours, and parent led marketing campaign to inform families
in their neighborhood about Noah Webster. Information was also communicated via the school
website. Magnet School Fairs were held throughout the late fall and early winter months in
Hartford and surrounding towns. Five Open Houses were held at the school during our
MicroSociety Block. We utilized a panel format to meet with those families who joined us for
Open Houses. The panel included students, members of our PTA, SGC and a teacher, the
program was delivered as a question and answer sessions, allowing all members of panel to have
an opportunity to discuss and answer parent questions. At the end of the question answer session,
families were divided by the grade they were interested in and students who participate in our
Peacekeepers program were the guests guide. Prospective families were able to visit classrooms
that they were interested and additionally got to see MicroSociety in action. Families were able
to see how our Magnet Theme interfaces all aspects of our building. For those families not able
to attend Open Houses during the day there were also evening and Saturdays dates to
accommodate all prospective families. Additional school visits were available to the community
every Thursday during the open lottery process. Appointments for those who could not meet any
of these dates were coordinated through the Magnet Recruiter to be sure that all families
interested in Noah Webster MicroSociety Magnet School were served.

2} Describe your school’s professional development priorities for 2013-14. Be specific as to
activities that support your special magnet theme.

Noah Webster’s professional development opportunities are centered on areas of need
based on our School Accountability Plan. This year we are focusing on utilizing the NWEA
to inform our instructional practices, students developing learning portfolios to set and track
goals for themselves, increasing parent involvement, and strengthening our culture focusing
on a respectful climate. . First, PD will be provided once a month on the “what” and” how”
of NWEA related to Common Core Standards in the classroom. Second, there will be
walkthroughs in the classroom following these PDs with feedback provided on
implementation utilizing observation rubrics. Third, teachers will work in teams to reflect on
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feedback and provide teacher lead professional development in areas of strength to build
capacity from within the building. Staff meetings will also be utilized to provide professional
development on our schools focus areas for the year. We will be making explicit connections
between parent involvement and a respectful climate to strengthen our implementation of our
theme of MicroSociety. We defined these areas during our August PD and monitor the
implementation and student progress weekly a data team meetings.

3) What does your school do uniquely well (related to your magnet theme) that you think other
regular public schools may replicate on the local level or in other public schools.

We empower our students with a sense of accomplishment and through this
empowerment we build self-confidence and self esteem in every student. The student-
created MicroSociety ventures are designed with clear academic connections that are
driven by the state standards. Students participate in a type of performance assessment,
which is shared with other students in the school during the MicroSociety period.
Students learn firsthand about the curriculum focus at each grade level. Venture
facilitators (teachers) are encouraged to link their venture with a community partner.
Each year students come up with different ideas for ventures and students in grades 5
through 8 can write their own business plan and open their own venture. This year grades
6 through 8 also opening community service action teams as their ventures.
Our students pride themselves in having achieved academic excellence by tracking their
own progress, creating action plans and reflecting on their progress. They take pride in
their school, taking part in community service projects, performances and academic
competitions. Our middle school students participate in the Johns Hopkins Talented
Youth program and take the SAT in January, many also participate in the Steppingstones
program in preparation for high school.

4y Describe the manner in which you promote replication of your school’s best practices with
regular public schools.

We share best practice with other schools within the district during district wide
professional development, our teachers presented at the beginning of year professional
development to prepare our district for improving reading instruction. Webster
also partners with other Hartford schools and combines professional development.
During Portfolio Meetings, which include principals across the district, we also share best
practices. This year 1 am planning to partner with a principal from a neighborhood school
to do walkthroughs and feedback at one another’s schools.

5) Describe your school’s two greatest challenges/obstacles to meeting or exceeding the school-
wide student learning goals in 2014-15. Please include ways in which the CSDE may
support our school in meeting these challenges through enhanced professional development
opportunities or specific technical assistance on matters needing close attention.

The greatest challenge is to hold sacred we have time for PD and reflection. It is easy to
get distracted, so we use scheduling and yearlong plans to keep us on track. The other
greatest challenge is staying focused when there are several shifts occurring across the
district, CCSS, SBAC, standards-based grading. The way that we can be supported is
communication of how these are being rolled out with timelines so that we can plan
accordingly.




6) Provide the number of applications received by grade and town of residence; as of date of
lottery.

Student Information

2012-2013 Applications for the SY 2013-2014

sol_name District PK3 | PK4 | KG 1 2 3 4 5 6 7 8 Toti

h

ister

s 1o0lo] o 1 0 0 0 0 0 0 2

ety

et

ol BERLIN
BLOOMFIELD 1 4 2 3 2 0 0 1 1 0 0 #
BRISTOL 3 1 2 0 0 0 1 0 0 0 0 7
CHESHIRE 0 1 0 0 0 0 0 0 0 0 0 1
COLUMBIA 0 0 1 0 0 0 0 0 0 0 0 1
COVENTRY 1 0 0 0 0 0 0 0 0 0 0 1
CROMWELL 0 0 0 1 0 0 0 1 0 0 0 2
EAST
HAMPTON 1 0 0 0 0 0 0 0 0 0 0 1
EAST
HARTFORD 6 5 4 0 0 1 0 1 1 0 2 #
EAST
WINDSOR 1 1 0 1 0 0 0 0 0 0 0 3
FARMINGTON 0 0 0 0 0 0 il 0 0 1
GRANBY 0 0 0 0 0 0 0 2 0 0 0 2
HARTFORD 43 | 41 | 63 20 33 16 19 26 7 10 6 #
MANCHESTER 4 1 4 2 1 1 0 3 1 0 0 #
MERIDEN 0 0 1 0 0 0 0 0 0 0 0 1
MIDDLETOWN 0 2 0 1 i 1 0 1 2 0 0 8
NEW BRITAIN 7 6 | 11 5 4 3 1 4 3 3 3 #
NEWINGTON 1 3 1 0 2 0 0 0 0 0 0 7
ROCKY HILL 3 0 0 0 1 0 0 0 0 0 0 4
SOUTHINGTON | O 0 0 0 0 1 0 1 0 0 0 2
VERNON 5 0 il 0 0 0 2 0 0 0 0 8
WATERTOWN 1 0 0 0 0 0 0 0 0 0 0 1
WEST
HARTEORD 15 8 2 0 0 0 0 0 2 0 0 #
WETHERSFIELD | O 1 0 0 0 0 0 0 0 0 0 1
WILLINGTON 0 1 0 0 0 0 0 0 0 0 0 1

. WINCHESTER 0 0 0 0 2 0 0 0 0 0 0 2
WINDSOR 4 2 0 0 1 4 0 0 2 0 0 #
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77 | 92
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7) Provide the number of students on wait list/pool by grade, race and residence; as of October

school_
name

1, 2013, (see note)

Grade_Name

Student Information

2012-2013 Wait List for the SY 2013-2014
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Hispanic

American
Indian/Alaskan
Native

Asian

Black/African
American

Native
Hawaiian
or Other

Pacific
Islander

White

To

Noah
Webster
Micro-
Society
Magnet
School

PK3 — 3 Years
Old

BLOOMFIELD

o

o

o

EAST
HARTFORD

HARTFORD

MANCHESTER

NEW BRITAIN

VERNON

WINDSOR

PK4 — 4 Years
Old

BLOOMEFIELD

BRISTOL

R INIOC|O|IC|(R (kN

O | O |0 |0 0|0 |o

oO|0O|O|O | |O |0 |0

O N INIO (kNN

O |O|Oo|(0O || |0 |C

Rk |olk ok |k |~

EAST
HARTFORD

R

HARTFORD

MANCHESTER

MIDDLETOWN

NEW BRITAIN

NEWINGTON

= lw o|lo|lo|k

o |0 | 0O|w QO

N|IO IO |0 ||k

=R SRlelle]

o |0 | 0|0 |O|-

RlwiN k| n|o

WEST
HARTFORD

WETHERSFIELD

WILLINGTON

WINDSOR

Kindergarten

BLOOMEFIELD

= O Cc|Oo | C

o oo oo

O | Oo|0O|O|N

NIN|IO (O |-

o |0 |Cc|Oo|O

O | ORIk |~

EAST
HARTFORD

=]




HARTFORD 10 2 0 9 0 7 1
MANCHESTER 2 0 0 2 0 2 ,
NEW BRITAIN 0 0 0 3 0 0 :
BLOOMFIELD 1 0 0 2 0 0 :

EAST
Gradel | WINDSOR 1 0 0 0 0 1 1
HARTFORD 4 1 1 4 0 2 ¢
NEW BRITAIN 2 0 0 0 0 2 :
HARTFORD 11 a 2 13 0 8 2
Grade2 | NEW BRITAIN 1 0 0 0 0 1 1
ROCKY HILL 0 0 1 0 0 0 1

EAST
HARTFORD 1 0 0 0 0 1 1
HARTFORD 4 3 0 10 0 2 1
Grade3 I ANCHESTER 0 0 0 1 0 0 1
NEW BRITAIN 0 0 0 1 0 0 :
WINDSOR 0 0 0 4 0 0 y
Grade4 | HARTFORD 2 0 0 4 0 0 .
Grade5 | HARTFORD 10 0 0 16 0 6 2
MANCHESTER 0 0 0 1 0 0 3
Grade s |- MIDDLETOWN 0 0 0 1 0 0 1
NEW BRITAIN 0 0 0 2 0 0 :
WINDSOR 1 1 0 1 0 0 ;
Grade7 | HARTFORD 1 1 0 4 0 0 :
Grade8 | HARTFORD 3 1 1 1 0 0 :
Total 77 18 12 124 1 56 | 2(

Note: Wait list/pool refers to those students not enrolled in your school or another interdistrict
magnet school who applied for admission to your school for the 2013-14 year. Example: any
student who entered a lottery for admission to your school as a first choice that ultimately not

placed in any interdistrict magnet school.




Financial Information

DIRECTIONS: Provide, as attachments, Schedules 1 and 2 from the attached expenditures and
revenues document. These should reflect actual expenditures and revenues by the close of 2013-
14, and not merely the budgeted amounts from the onset of the school year submitted in your
grant application.




Basic Checklist for Title IX and 504/ADA Compliance

Both Title IX (34 CFR § 106.9) and Section 504 (34 CFR § 104.8) require that educational
entities that receive federal funds must have a policy on nondiscrimination and a published
statement. The publication of this statement notifies applicants, students, employees and parents
that it does not discriminate on the basis of race, color, national origin, sex, or disability. Schools
and educational agencies that receive federal funds must list the Coordinators of Section 504 and
Title IX with their name/title, address and phone number in the notice of nondiscrimination.

The following checklist was prepared to assist you in meeting some minimum requirements
of Title IX of the Education Amendments of 1972, Section 504 and the Americans with
Disabilities Act. It is not an exhaustive checklist and therefore should not be used as a
substitute for careful reading of the regulations themselves.

§ 106.8 Designation of responsible employee and adoption of grievance procedures,

1. x At least one Title IX coordinator has been designated at the district or school level to coordinate
efforts to comply with Title IX, including investigations of any complaints.

2. X At least one Section 504/ADA coordinator has been designated at the district or school level to
coordinate efforts to comply with Section 504/ADA requirements, including investigations of any
complaints.

3. X All students and employees have been notified of the name(s), office address{es), and telephone
number(s) of the coordinator(s).

4, X Grievance procedures for students have been adopted and published.

5. X Grievance procedures for employees have been adopted and published.

(Autherity: Secs. 901, 902, Education Amendments of 1972, 86 Stat. 373, 374; 20 U.S.C. 1681, 1682)

§ 106.9 Dissemination of policy.
6. The following been notified of a policy of nondiscrimination.
X applicants for admission and employment
X students and parents of students
X employees
X sources of referral of applicants
X unions, professional organizations

7. Notification of a policy of nondiscrimination has been placed in one or mere of the following:
X local newspapers
X school newspapers and magazines
X memoranda’s or other written communications distributed annually to each student and employee
X announcements, bulletins, catalogs, student and faculty handbooks
X application forms

8. X The above-listed school publications are free of text and illustrations suggesting differential treatment on
the basis of sex or disability.

9. X Admission and recruitment representatives (including counselors or student advisors and personnel
officers) have been advised of the nondiscrimination policy and requirements for adherence to the

policy,

(Authority: Secs. 901, 902, Education Amendments of 1972, 86 Stat, 373, 374, 20 U.S.C. 1681, 1682); [45 FR 30955, May 9, 1980, as amended
ut 65 FR 68056, Nov. |3, 2000}
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STATE OF CONNECTICUT
DEPARTMENT OF EDUCATION

GRANT AWARD NOTIFICATION

REVISION
Grant Recipient 4 Award Information
HARTEQRD PUBLIC SCHOOLS Grant Type: STATE
960 MAIN STREET Statute: C.G.S. 10-2641(d)
HARTFORD, CT 06103-1095 CFDA # None

SDE Project Code: SDE000000000002
Grant Number: 064-000 11000-17057-2014-82062-170031-SDE00O125

Grant Title 5 Award Period

MAGNET SCHOOL QPERATING 7/1/2013 - 6/30/2014
Education Staff 6 Authorized Funding

Program Manager: Grant Amount:  $4,986,628

Regina Hopkins (860) 713-6549

Payment & Expenditure Inquiries: Funding Status: Final
Karen Calabrese 860-713-6472

Terms and Conditions of Award

This grant is contingent upon the continuing availability of funds from the grant's funding source and the continuing eligibility of the State of
Connecticut and your town/agency to receive such funds.

Fiscal and other rcports relating to this grant must be submitted as required by the granting agency. Written requests for budget revisions for expenditures
made between July 1, 2013 and June 30, 2014 must be received at least 60 days prior to the expiration of the grant period but no later than May 1, 2014,
For grants awarded for two-year periods beginning July 1, 2013, final second-year budget revision requests covering the entire two-year period must be
received at feast 60 days prior to the expiration of the grant period but no later than February 1, 2015. The grantee shall provide for an audit acceptable to
the granting agency in accordance with the provisions of Sections 7-394a and 7-396a of the Connceticut General Statutes, The following attachment(s)
are incorporated by reference: TD114.

The grant may be terminated upoen 30 days written notice by either party. In the event of such action, gll remaining funds shall be refurned in a timely
fashion to the granting agency.

An cstimated 70 percent payment will be made by September 1, 2013. The firal payment based on the actual October |, 2013 enrollment data will be
made by May 1, 2014.

This grant has been approved. 5/28/2014

Chatlene Russell-Tucker
Associate Commissioner
Division of Family and Student Support Services

Box 2219 = Hartford, Connecticut 06145
An Equal Opportunity Emplover




ED 114

Fiscal Year:

Grantee Name:

BUDGET FORM
2014
HARTFORD Grantee: 064-000

Created On: 5/28/2014

Funding Status: Final
Vendor ID: 00064

¢ tTitle: MAGNET SCHOOL OPERATING
Project Title: Noah Webster MicroSociety Magnet
Fund: 11000 SPID: 17057 Year: 2014 PROG: 32002 CF1: 170031 CF2: SDE0Q125
Grant Period: 7172013 - 6/30/2014 Authorized Amount; $4,986,628
Project Code: SDEOQ0000000002

AUTHORIZED AMOUNT BY SOURCE:

LOCAL BALANCE: CARRYOVER DUE: CURRENT DUE: $4,986,628
CODES DESCRIPTIONS BUDGET
111A NON-INSTRUCTIONATL 351,071
1B INSTRUCTIONAL 1,866,222
1{2A EDUCATION AIDES 167,908
1128 CLERICAL 101,806
119 OTHER 1,021,688
200 PERSONAL SERVICES-EMPLOYEE BENEFITS 1,095.910
321 TUTORS 26,560
322 IN SERVICE
323 PUPEL SERVICES
324 FIELD TRIPS
325 PARENT ACTIVITIES
330 EMPLOYEE TRAINING AND DEVELOPMENT SERVICES 39,730
510 STUDENT TRANSPORTATION SERVICES
530 COMMUNICATIONS 29227
560 TUITION
580 TRAVEL 4,400
590 OTHER PURCHASED SERVICES
G11 INSTRUCTIONAL SUPPLIES 74,128
i3 ADMINISTRATIVE SUPPLIES
6 OTHER SUPPLIES 40,637
700 PROPERTY 162,687
890 OTHER OBIECTS 4,714
940 INDIRECT COSTS (Prior FY2015)

TOTAL $4,9806,628

Original Reguest Date:

9/5/2013

This budget was approved by Regina Hopkins on 5/15/2014.




Magnet School Name: Noah Webster School District/School Code: 064

SCHEDULE 2: Revenues by Source

Include all projected revenues for the school

Total Revenue
LINE |CODE DESCRIPTION {Col. 1}

220 | xxxx State Magnet Operating Grant $4,986,628

xxxx Other State Grants (please list below)

Priority Schools Districts $79,750

School Agcountability Summer $9,306

221 xxxx Other Federal Grants

Title I, Improving Basic Programs $97,782

Title 1 Part A, Teachers $11,121

222 | 1920 Contributions

226 |xxxx Other Sources of Revenue (list below, include tuition if

Tuition Billing-Special Education $133,000
General Funds $3,008,397
$8,325,984

299 Totatl
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