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Mission Statement 
 

 
 
 

The mission of the Science & Technology Magnet 

High School of Southeastern Connecticut 

is to foster unprecedented understanding 

of our world through 

exploration and discovery. 

The Science & Technology Magnet High School 

of Southeastern Connecticut 

will instill underlying values, skills, behaviors and ethics 

that will enable students to enter chosen careers 

in the fields of science and technology 

and achieve success at institutes of higher learning. 
 
 
 
 
 
 
 
 
 
 
 
 
 



 2 

 
▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄  
 
 
Contents 
 

Letter from the Principal and Governing Board Chairperson of the School 3-4 
 

Information for Statewide Policymakers 5 
 
Summary of Other Key Accomplishments 6-7 

 
About Our School 8 
 
School Program…………………………………………………………………….8 
 
Student Information……………………………………………………….……….9 
 
Operations Plan, Curriculum Design and Instructional Methods  
Including Modifications 10 

 
School Goals 11-13 

 
Financial Information 14 
 
Governance 14 
 
Basic Checklist for Title IX and 504/ADA Compliance…………………………15 

 
Attachments 16-38 

 
 

 
 

2011/2012 Strategic School Profile…………………….17-22 
Financial Information…………………………………..23-24 
Newspaper Articles…………………………………….25-38 



 3 

▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄  
 
 
A letter from the Principal and Governing Board Chairperson of the 
School 
 

The Science & Technology Magnet High School of Southeastern Connecticut (STMHS) 
opened its doors as a “phase-in program” during the 2005/2006 school year.  
 
 Since its inception, the program has grown to a population of 360 students in a newly 
constructed building which was completed during the 2008/2009 school year. 
 
 The program currently includes students from 20 communities as a direct result of our 
targeted, well-thought-out marketing program and the impact of the Open School Choice 
Legislation.  With this growth, we have seen a significant increase in the diversity of our student 
population: academic capabilities, students with handicaps, socioeconomic status, and 
racial/ethnic backgrounds. We take much pride in the diversity of our student population and 
have added a focus on cultural competency to support their ability to interact effectively with 
others of different cultures and backgrounds in preparation for current and future academic and 
career demands. 
 
During the 2013/2014 school year, we continued to fine-tune our academic focus.  We have 
clearly defined our curriculum areas to focus on the following strands: 
 
Biomedical   Mathematics  Engineering    
Environmental Science Technology   Sports Medicine 

 
We have been moving towards becoming a comprehensive STEM program since 2008. 

After having received the PEACE grant in the fall of 2013 and the related funding in spring of 
2014, the ground work was laid for the STEM integration of content and skills. For example, the 
Engineering Design Process and the 21st century skills (Critical thinking, Collaboration, 
Communication and Creativity) were the focus of the development of integrated instructional 
units involving freshman Language Arts and History, which were implemented in the fall 2014.  

 
In regards to the Early College Model, we continue to offer Mitchell College chemistry 

taught at STMHS by a Mitchell College professor with students earning 8 credits for successful 
completion of both semesters. A new offering, the Communication/Broadcasting class, was 
offered to STMHS students in the spring of 2014 in our Multi-Media studio afterschool along 
with Mitchell College students. Moreover, this course was taught by a Mitchell College 
professor for 3 transcripted credits from Mitchell College. A team of Mitchell College and 
STMHS faculty began working in January 2014 to further develop the Early College Model. 

           
 Our staff recruitment and professional development, along with program planning, 
financial resources, program marketing, and community-partner collaboration, reflect and 
directly tie into the STEM program.  These have truly strengthened our academic program. 
 
 The establishment of a strong After-School Academic Program and enrichment activities   
have had a positive impact on the performance of our students.  We were able to continue our 
extensive offerings through the use of tuition funding. This program ran throughout the school 
year daily until 5:00 p.m., on weekends, and throughout the summer. 
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 Our goals for the 2013/2014 school year were to: 

• Further define our academic programs,  
• Continue to make them relevant and cutting edge 
• Create a school climate of success through the work of faculty and students 
• Fully implement a comprehensive after-school program to further establish our role as a 

STEM School.   
 

During the 2013/2014 school year these goals have been successfully accomplished. In addition, 
we are positioning ourselves for the “Extended Learning Time” or “Beyond School Hours” 
model, through the implementation of our after school program. 
 
 Moving forward during the 2014/2015 school year, we will be working on integrating 
21st Century Skills, specifically the 4 C’s: critical thinking, communication, collaboration, and 
creativity into all content areas. 
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Information for Statewide Policymakers 
 
1)  Our present recruitment process continues to ensure a diverse student population.  In order to 
retain students, the faculty provides support and collaborates regularly regarding the 
development of routine, procedures and programs that underpin and include students as a 
meaningful part of our school community. Through our actions and words, we communicate to 
students that we want them here, that we will address their needs, and that they are an important 
part of our school’s continued success.  Special efforts to reach parents unfamiliar with the 
School Choice Program are also being facilitated by our parent advisory group. This past 
summer we expanded our middle school summer camp opportunities for middle school age 
students from Southeastern Connecticut. The students were introduced to our school and either 
the biomedical program or the technology program through an interactive, engaging, inquiry-
based week-long camp. This continues to be an effective way to target a new population of 
students, who were not previously familiar with this school choice option. In the coming year, 
we will work to further refine these summer camp offerings.   
 
2) Our professional development priority during the 2014-2015 school year will be to continue to 
integrate STEM and the elements of the Engineering Design Process across curriculum areas.  
Numeracy skills will continue to be implemented in all non-math content areas. The staff has 
also adopted a school-wide focus on 21st Century Skills, particularly the 4 C’s: critical thinking, 
communication, collaboration, and creativity. This training started during the 2013-2014 school 
year and will continue as a major focus of staff professional development. 
 
3) We will continue to explore the components of the Early College Model and introduce this 
into our program. This will allow students a head start into college by obtaining credits from 
state-recognized universities. Related to our magnet theme, we are unique in the integration of 
curriculum across all content areas, specifically STEM, and as we move forward, integration of 
the 21st Century Skills. We have strong post-secondary partnerships with Mitchell College, 
Connecticut College, and the University of Connecticut to name a few. We are also unique in 
that we put extra effort into developing meaningful student/faculty relationships. 
 
4) Best practices (utilization of engineering design process, our students’ STEM projects and 
starting a STEM-based program) were shared with other public schools.  In the fall of 2013, 
STMHS hosted a state-wide STEM/PLTW Conference were schools, both magnet and public, 
came together and shared best practices. There were approximately 150 people in attendance and 
participants boasted that the conference was the best day of PD that they had ever been to. 
 
5) The greatest challenges in exceeding the annual report’s school goals were: budget constraints 
and insufficient time for professional development. 
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Summary of Other Key Accomplishments 
 

• Awarded PEACE grant in October 2013  1.5 million dollars 
 

• STMHS Robotics Team was recognized as New England Champions 
 

• Developed comprehensive 3 Year Professional Development Plan targeting: 
o Common Core State Standards 
o Data Teams 
o Cultural Competency 
o Technology  
o STEM integration 

 
• Received over a quarter of a million dollars in financial aid from various sources for the senior 

class of 2014. 
 

• Continued Project Lead the Way Biomedical Program, being the only school in New England 
that is accredited in the Program. 

 
• Increased collaboration with Mitchell College, which allows our students to take classes jointly 

in STMHS for college credit. 
 

• Solidified our role as the hub of Science, Technology, Engineering, Mathematics (STEM) 
education in Southeastern Connecticut. 

 
• Surpassed our target goals for recruitment.  

 
• Focused on the importance of our Advisor-Advisee Program which promoted meaningful 

relationships between our students and our staff with discussions that addressed the eudational 
and developmental needs of our students. 
  

• Developed a comprehensive marketing program. 
 

• Utilized outside consultants through our Resident Scholar Program to capitalize on unique 
professional backgrounds in the following STEM-related areas: Biomedical, Engineering, and 
Environmental Science, to name a few.  

 
• Attained our goal of recruitment to exceed our goal of 360 students, with over 35% being from 

out of district.   
 

• We continue to require a higher level of performance from our students. Thus, our students  are 
being asked to participate in two additional extra-curricular activities per year.  The Board of 
Education approved modification to STMHS graduation requirements to include 60 hours of 
Academic Enrichment hours beginning with the graduating class of 2018. 

 
• Recruited and hired highly qualified math and science teachers  
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• Collaborated with the United States Coast Guard Academy, Mitchell College, University of 

New Haven, Purdue University at Indianapolis, University of Connecticut at Avery Point, 
Three Rivers Community College and Connecticut College with memorandums of agreement 
to support unique opportunities in various areas for students at STMHS. 
 

• Provided out-of-district transportation for students participating in after-school activities. 
 

• Established an international exchange program with students from Italy and China. 
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About Our School 
 
 
Attached you will find the 2012/2013 Strategic School Profile (SSP) for the New London School 
District and New London High School. The 2013/2014 SSP is in the process of being developed. 
(Attachment A – pages 1-6) 
 
▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄  
 
 
School Program 
 
 The admissions process is a strict lottery system.  The sending towns are provided an equal number 

of seats or a different allotment as deemed appropriate by the Governance Committee.  The 
admissions process has changed with the July 1, 2007 legislation regarding Open Choice. 

 
 Beginning in the 2010 academic year, all applicants must complete a 250 word essay and attend 

one of our Open Houses. 
 
 The recruitment process include the following:  

 Middle school visits 
 Open Houses 
 Guidance Counselor Breakfast 
 Board of Education Presentations 
 Guided Tours 
 Student Shadowing Program 
 Middle school fairs 
 Newspaper advertisements 
 Radio announcements 
 Videos 

 
 Transportation is arranged and funded by the sending districts that are part of our Governance 

Board.  Transportation ranges from small vans to school buses.  There are also students who are 
transported by parents; this is particularly true of students from districts that are not part of our 
Governance Board and Open Choice students. 
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Student Information 
 
 
For the 2013/2014 school year 171 students applied as of the date of the lottery from the towns 
and grades listed below. 
 
 
Grade 8:  163     
Grade 9:     4     East Lyme   2 
Grade 10:   2     East Haddam   1    
Grade 11:   2     Essex    2     
Grade 12:   0     Groton   21             
     Ledyard   7   
     Lisbon    5    
     Montville   5    
     New London  78             
     Norwich  16             
Asian:             7     Old Lyme   2   
Black:           36   Sprague   6   
Hispanic:      45   Stonington   6    
White:           76   Waterford  16     
Am. Indian:    7     Westbrook   1   
      
            
   
There were 29 students on the waiting list for the 2013/2014 school year. The breakdown is as 
follows: 
 
     East Lyme   1   
Grade 8: 21   Groton    2   
Grade 9:   4   New London          25 
Grade 10:   2   Stonington   1 
Grade 11:   2      
Grade 12:   0      
 
 
Asian:    2 
Black:  10 
Hispanic:   7 
White:              10
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Operations Plan, Curriculum Design and Instructional Methods 
Including Modifications 
 
Brief Summary 
 

  There were no significant changes to the Operations Plan during the 
2013/2014 school year.  

 
 We continued to implement the biomedical program during the academic 

year.  
 

 We are one of a few schools in the State implementing a comprehensive 
biomedical program under the auspices of Project Lead The Way.   

 
 We continued with the development and implementation of the Early College 

Model with Mitchell College of New London.  
 

 We have also established ourselves as a STEM school and are moving 
towards its integration in all content areas.  
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School Goals:  Educational Progress of Students: 

 
Goal A: 

• To have all students take one college credit course.  
• To increase the number of opportunities to achieve college credit. 
• To underpin students’ optimal academic performance through the STMHS 

curriculum, instructional processes, materials, and equipment, as well as to 
maintain fidelity to its mission statement. 

• To establish baseline data for each student, especially in the area of 
Math/Language Arts. MAP testing. 

• To continue involvement of all 9th graders participation in 2 extra-curricular 
activities. 

• To have all students accepted and matriculate to a 2/4 year school upon 
graduation.  
 

   Measurable Objective A.1: 
    Academic baseline, measure, and monitor progress measurement tools are: 

• CASAP-2 
• PSAT/NMSAT 
• SAT 
• Advanced Placement Courses 
• College Credit on transcripts 
• School-based assessments 
• CAPT (Sophomore Year) 
• MAP Testing and Assessment 

 
  Benchmark:   

• The results of the PSAT/NMSAT 
• Results of CAPT 
• Results of MAP 

 
  Progress in meeting the goal: 
 Based on the 2013 CAPT, student scores have improved in the proficiency and goal 

levels in Math and Science. 
 In January 2013, Mitchell College Faculty and STMHS worked to develop the Early 

College Model, which will increase opportunities for students to take college courses 
 

 Improvements needed: 
• Greater focus on improving reading and writing skills, which will result in 

improved achievement in all areas. 
• Improvement in basic skills in Math. 
• The need to easily disaggregate this data from that of New London High 

School. 
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Modifications in goals/objectives for 2014 - 2015 school year:   
• Additional focus on integration of the 4 C’s. 
• Development of Integrated STEM units with NLHS English and 

History department for all 9th graders 
 

I. Accomplishments of Mission, Purpose and Specialized Focus 
 
 Goal A: 

Continue to recruit students and parents who clearly understand the mission of STMHS 
and the opportunities it provides for its students. 

 
 Measurable Objective A.1: 

Increased percentage of students fulfilling the targeted ratio of students for the 2012/2013 
school year. 

 
 Measurement Tool: 
 Enrollment figures and State reports. 
 
 Benchmark(s): 

Telephone inquiries, applicant pools, web site interest, participation and inquiries at the 
recruitment events; attendance at open houses and guided tours. 

 
 Progress in meeting the goal: 
 The increased interest in STMHS portrays the progress that has been made to meet goal.  
 
 Improvements needed:   

• Refine the selections and recruitment process. 
• Improve marketing plan. 
• Expand selection pool. 
• Increase awareness. 

 
 Modifications in goal/objectives for 2014-2015 school year: 

• To increase number on marketing team so more events can be covered. 
• To participate in more community forums. 
• Greater use of technology and student ambassadors. 

 
II.  Efforts to Reduce Racial, Ethnic and Economic Isolation and to Increase the Racial 

and Ethnic Diversity of the Student Body 
 
   Goal A: 

• To increase participation of students from the participating districts and thereby 
increase the racial, ethnic and economic diversity of the Magnet School’s student 
body. 

• To maintain the targeted ratio in order to reflect improved figures in the areas of 
racial, ethnic, and economic groups. 
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Measurable Objective A.1: 
Increase diversity at New London High School and Science & Technology Magnet High 
School, specifically ELL.   
 
Measurable Tool: 
October 1 State Attendance Report. 
 
Benchmark: 

• Regular applicant pool review. 
• Increase the number of students from sending districts. 

  
 Progress in meeting goal: 
 The goal was met for the 2013/2014 school year with a ratio 45/55. 
 
 Improvements needed: 

• Better monitoring system. 
• Improvement in recruitment process. 
• Better identification of students groups. 
• Increase participating districts. 

 
 Modifications in goal/objectives for 2014/2015 school year: 

• Modifications will include greater exposure to sending school districts. 
• Refine/modify marketing plan to focus on underrepresented population. 
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Financial Information 
 
See Attachment B 
 
Approved ED 114 Budget form attached. 
 
 
▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄ ▄  
 
 
Governance 
 
The School Governance Committee met once during the 2013/2014 school year in November 
2013. 
 
Summary of Major Policy Decisions: 
The Governance Committee agreed that if a school system did not use its allotted number of 
seats, another district could use those allotted seats for their district for that year. For subsequent 
years, it was voted that the Governance Committee would re-evaluate the allocations of seats. 
 
It is noted that over a 4 year time period, each town would have the same number of seats; that it 
five seats per town each year for 4 year period. This equates to 20 seats. 
 
The Governance Committee agreed to increase the tuition rate paid by each town by 5% each 
year. 
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Basic Checklist for Title IX and 504/ADA Compliance 
Both Title IX (34 CFR § 106.9) and Section 504 (34 CFR § 104.8) require that educational 
entities which receive federal funds must have a policy on nondiscrimination and a published 
statement. The publication of this statement notifies applicants, students, employees and parents 
that it does not discriminate on the basis of race, color, national origin, sex, or disability. Schools 
and educational agencies that receive federal funds must list the Coordinators of Section 504 and 
Title IX with their name/title, address and phone number in the notice of nondiscrimination.  
 
The following checklist was prepared to assist you in meeting some minimum requirements 
of Title IX of the Education Amendments of 1972, Section 504 and the Americans with 
Disabilities Act. It is not an exhaustive checklist and therefore should not be used as a 
substitute for careful reading of the regulations themselves.  
 
§ 106.8   Designation of responsible employee and adoption of grievance procedures. 

1. x At least one Title IX coordinator has been designated at the district or school level to coordinate 
efforts to comply with Title IX, including investigations of any complaints.  

2. x At least one Section 504/ADA coordinator has been designated at the district or school level to 
coordinate efforts to comply with Section 504/ADA requirements, including investigations of any 
complaints.  

3. x All students and employees have been notified of the name(s), office address(es), and telephone 
number(s) of the coordinator(s). 

4. x Grievance procedures for students have been adopted and published. 
5. x Grievance procedures for employees have been adopted and published. 

                 (Authority: Secs. 901, 902, Education Amendments of 1972, 86 Stat. 373, 374; 20 U.S.C. 1681, 1682) 
 
§ 106.9   Dissemination of policy. 

6. The following have been notified of a policy of nondiscrimination. 
x applicants for admission and employment 
x students and parents of students 
x employees 
x sources of referral of applicants 
x unions, professional organizations 

 
7. Notification of a policy of nondiscrimination has been placed in one or more of the following: 
x local newspapers 
x school newspapers and magazines 
x memoranda or other written communications distributed annually to each student and employee 
x announcements, bulletins, catalogs, student and faculty handbooks 
x application forms 

 
8. x The above-listed school publications are free of text and illustrations suggesting differential treatment on 

the basis of sex or disability. 
 

9. x Admission and recruitment representatives (including counselors or student advisors and personnel 
officers) have been advised of the nondiscrimination policy and requirements for adherence to the 
policy. 
 

(Authority: Secs. 901, 902, Education Amendments of 1972, 86 Stat. 373, 374; 20 U.S.C. 1681, 1682); [45 FR 30955, May 9, 1980, as amended 
at 65 FR 68056, Nov. 13, 2000]
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ATTACHMENT A 
STRATEGIC SCHOOL PROFILE  2012-13 

High School Edition 

New London High School 
 

New London School District 
 

William   Thompson, Principal 
Lawrence  A.  Washington, Asst. Principal 
Shalimar  R.  Wuyke, Asst. Principal 
Telephone: 860-437-6400 

Location:  490 Jefferson Ave. 
New London, 
Connecticut 

 
 
 
 
 

This profile was produced by the Connecticut State Department of Education in accordance with CT General 
Statutes 10-220(c) using data and narratives provided by the school district or testing services.     Profiles and 
additional education data, including longitudinal data, are available on the internet at www.sde.ct.gov. 

 
TYPE OF SCHOOL STUDENT ENROLLMENT 
School Type: Traditional/Regular Education 
School Grade Range: 9 - 12 

Enrollment on October 1, 2012:  933 
5-Year Enrollment Change:  17.4% 

 
 

District Reference Group (DRG): I  DRG is a classification of districts whose students' families are similar in 
education, income, occupation, and need, and that have roughly similar enrollment. The Connecticut State 
Board of Education approved DRG classification for purposes of reporting data other than student performance. 

 

INDICATORS OF EDUCATIONAL NEED 
 

Need Indicator Number in 
School 

Percent in 
School 

High Schools 

% in DRG % in State 
Students Eligible for Free/Reduced-Price Meals 599 64.2 80.1 31.8 
Students Who Are Not Fluent in English 158 16.9 12.7 3.8 
Students Identified as Gifted and/or Talented 14 1.5 1.3 5.0 
Students with Disabilities 170 18.2 14.3 11.3 
Juniors and Seniors Working 16 or More Hours Per Week 15 42.9 9.9 12.7 

 
PROGRAM AND INSTRUCTION 

 

Average Class Size School DRG State 

Algebra I 14.9 16.5 17.6 

Biology I 14.5 17.4 18.6 

English, Grade 10 13.6 17.4 19.0 

American History 23.0 19.0 19.8 

http://www.sde.ct.gov/
http://www.sde.ct.gov/
http://www.sde.ct.gov/
http://www.sde.ct.gov/
http://www.sde.ct.gov/
http://www.sde.ct.gov/
http://www.sde.ct.gov/
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Instructional Time School State High Schools 
Total Days per Year 180 181 
Total Hours per Year 932 1,027 

 
% Juniors and Seniors Enrolled in a 
Course or Courses for College Credit 

School State 

During the 2011-12 School Year 35.2 36.2 

 
Total Number of Credits 
Required for Graduation 

School DRG State 

Required for Class of 2012 23.0 44.2 27.0 

 % of Class of 2012 Graduates who Took Higher 
Level Courses or Earned More Credits in 
Selected Subjects than Required by the State 
for Graduation 

School State 

Algebra I or Equivalent 98.2 92.0 
Chemistry 79.3 73.8 
4 or More Credits in Mathematics 5.9 67.0 
3 or More Credits in Science 75.1 88.3 
4 or More Credits in Social Studies 5.3 58.3 
Credit for Level 3 or Higher in a World Language 45.0 61.1 
2 or More Credits in Vocational Education 41.4 57.1 
2 or More Credits in the Arts 28.4 40.5 
 

 
 

State law requires that at least 180 days of 
school and 900 hours of instruction be 
offered to students in high school grades. 

 
 

Lunch 
An average of 22 minutes is 
provided for lunch during full 
school days. 

 

Minimum Graduation Credits 
The state requires a minimum of 
20 credits for graduation. 

 
 
 
 

Class of 2012 
 

This school required more than 
the state minimum number of 
credits for graduation in science, 
world language, physical 
education, health 

 
 
 
 
 
 
 

Special Programs School High Schools 
DRG State 

% of Students in Bilingual Education Program or Receiving 
English as a Second Language Services 

16.9 12.2 3.6 

% of Gifted and/or Talented Students Who Received Services 0.0 57.4 30.2 

% of Special Education Students Who Spent Over 79% of Their 
Time with Their Non-Disabled Peers: 

55.3 67.7 72.5 

 

LIBRARY AND 
COMPUTERS 

 
Free on-line access to 
periodicals, newspapers, 
and other resources is 
available to all 
Connecticut schools 
through the Connecticut 
Digital Library at 
www.iconn.org. 

 

Instructional Computers and Library 
Materials 

School High Schools 

DRG State 
# of Students Per Computer 1.7 2.1 2.1 
% of Computers with Internet Access 100.0 100.0 98.6 
% of Computers that are High or Moderate 
Power 

100.0 94.6 99.0 

# of Print Volumes Per Student* 18.4 12.3 16.0 
# of Print Periodical Subscriptions 4 33 34 
*Because a certain number of volumes are needed for a library of adequate breadth and depth, 
a small school may need a higher number of volumes per student. 

http://www.iconn.org/
http://www.iconn.org/
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Full-Time Equivalent Count of School Staff 
General Education: Teachers and Instructors 54.80 

Paraprofessional Instructional Assistants 1.10 
Special Education: Teachers and Instructors 9.80 

Paraprofessional Instructional Assistants 6.00 
Library/Media Specialists and/or Assistants 1.00 
Administrators, Coordinators, and Department Chairs 8.20 
Instructional Specialists Who Support Teachers (e.g., subject area specialists) 0.40 
Counselors, Social Workers, and School Psychologists 6.10 
School Nurses 1.00 
Other Staff Providing Non-Instructional Services and Support 30.80 
 

 
Interactive Distance Learning: 

 

This school does not utilize interactive distance learning. Interactive distance learning ranges from on-line courses 
with student-instructor interaction via the internet to live classroom interactions through two-way audio and video 
transmissions. Statewide, 42.4% of high schools in the state utilize interactive distance learning. 

 
 
SCHOOL STAFF 

 
In the full-time 
equivalent count, 
staff members 
working part-time in 
the school are 
counted as a fraction 
of full-time. For 
example, a teacher 
who works 
half-time in a school 
contributes 0.50 to 
the school’s staff 
count. 

 

 
 

Teachers and Instructors School High Schools 
DRG State 

Average Number of Years of Experience in Education 11.7 13.0 13.9 
% with Master’s Degree or Above 77.6 71.8 76.8 
Teacher Attendance,2011-12: Average # of Days Absent Due to 
Illness or Personal Time 

11.4 8.3 8.6 

% Assigned to Same School the Previous Year 82.1 85.0 87.9 
 
 
 

HOME AND SCHOOL COMMUNICATION AND SUPPORT 
 

Teacher E-Mail Addresses: All teachers at this school have been issued e-mail addresses. 
 

Online Homework Information: A portion of the school's website is devoted to homework pages. 
 

The following narrative about how this school promotes and supports parental involvement was submitted by the school. 
 
 

New London High School’s parents and community are essential partners in the educational process.  We are 
known to provide a significant amount of information to our parents throughout the school year.  Information 
includes opportunities for families to get involved in the scheduling process, parent teacher meetings, orientation 
meetings, and guidance informational meetings.   Prior to the start of school, incoming freshman and their families 
are invited to meet with guidance counselors, tour the school, and meet the staff.  Once school begins, student’s 
families are invited to our annual an open house.  This allows parents to  tour the school, meet the staff and 
administrators, and visit each class that their student is taking, which allows parents to meet the teachers.  New 
London High School also conducts their parent-teacher conferences twice a year with no appointment necessary. 
New London High School uses an online grade book program which provides parent’s unlimited access to student 
grades, missing assignments, etc…  Teachers are always accessible through their email and or their voice mailbox. 
These two features put parents in direct communication with teachers.  School to home communication is a key 
component of student success.  New London High School continually updates its website to keep parents appraised 
as to what is happening at the school.  For important events, cancellations and emergencies, New London High 
School uses an automated phone calling system, School Messenger, to connect to our parents.  School Messenger 
also has a feature where we can send parents emails and texts in addition to the phone call. 
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Student Race/Ethnicity 
Race/Ethnicity Number Percent 
American Indian 
Asian American 
Black 
Hispanic 
Pacific Islander 
White 
Two or more races 

13 
18 

258 
387 

0 
210 
47 

1.4 
1.9 
27.7 
41.5 
0.0 
22.5 
5.0 

Total Minority 723 77.5 
 

 

 
SCHOOL DIVERSITY 

 
Percent of Minority Professional Staff :12.8 

 
 
 

Non-English Home Language: 
23.6 % of this school's students come from 
homes where English is not the primary 
language. The number of non-English home 
languages is 11 

 
 
 
 
 
 
 
 

EFFORTS TO REDUCE RACIAL, ETHNIC AND ECONOMIC ISOLATION 
 

Below is the description submitted by this school of how it provides educational opportunities for its students to interact with 
students and teachers from diverse racial, ethnic, and economic backgrounds. 

 

 
New London High School offers the opportunity for students to celebrate their diversity and interact with students 
from different cultural and ethnic backgrounds.  These interactions occur throughout the traditional school day as 
well as after school during extracurricular activities and events.  Clubs such as the Multicultural Club, Interact 
Club, Student Council, Key Club, and the Athletic Leadership Group offer students support, events and activities 
throughout the year.  Community service projects are completed with neighboring schools.  The sharing of facilities 
and serving as host to events with bordering towns of different ethnic surroundings enhance our students’ exposure 
to diversity. Our after school programs offers students learning opportunities based on their particular interests. 
These activities include the dance team, the math team, robotics team, yearbook, drama, art, music, biomedical 
club and other related activities.  The Multicultural Club plans and creates many activities which include annual 
celebrations for Hispanic Heritage Month and Black History Month that recognizes various cultures and 
celebrations with music, dance and an array of ethnic foods. New London High School also has a school within a 
school.  Our adjoining Science and Technology Magnet High School houses students from 15 suburban and rural 
school districts.  This school currently enrolls 356 students from outside of New London.  This educational facility 
continues to serve as host for activities for the high school and middle school students both from New London and 
participating towns during the school year and during the summer. 

 
 
 
 
 

STUDENT PERFORMANCE AND BEHAVIOR 
 

Physical Fitness: % Reaching 
Health Standard on All Four 
Tests* 

School State % of Schools in State with Equal or 
Lower Percent Reaching Standard 

Grade 10 31.9 51.4 21.9 

*Includes tests for flexibility, abdominal strength and endurance, upper-body strength and aerobic endurance. 
 

Advanced Placement Courses 2011-12 School State High Schools 

Number of Courses for which Students were Tested 11 11.1 

% of Grade 12 Students Tested 27.2 28.6 

% of Exams Scored 3 or More* 22.4 71.1 
 

*A score of three or higher is generally required for earning college credit. 
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CAPT Subject Area School State % of Schools in State with 
Equal or Lower Scores 

Reading Across the Disciplines 23.5 48.5 22.4 

Writing Across the Disciplines 30.9 62.1 14.3 

Mathematics 26.7 52.4 22.4 

Science 22.5 48.8 19.8 

 SAT® I: Reasoning Test Class of 
2012 

School State % of Schools in State with 
Equal or Lower Scores 

Average Score:   Mathematics 413 503 18.4 

Critical Reading 414 499 15.3 

Writing 412 504 14.2 

% of Graduates Tested 77.5 78.5 N/A 

 

Student Attendance School State High 
Schools 

% Present on October 1 96.8 94.3 

 Number of Incidents by Disciplinary Offense Category, 2011-12 

Offense Category Location of Incident 
School Other Location 

Violent Crimes Against Persons 4 0 

Sexually Related Behavior 7 0 

Personally Threatening Behavior 28 3 

Theft 3 3 
Physical/Verbal Confrontation 59 1 
Fighting/Battery 22 13 
Property Damage 4 0 
Weapons 1 5 
Drugs/Alcohol/Tobacco 11 4 
School Policy Violations 546 15 
Total 685 44 
 

 
Connecticut Academic Performance Test, Third Generation, % Meeting State Goal. The CAPT is 
administered to Grade 10 students. The Goal level is more demanding than the state Proficient level, but not as 
high as the Advanced level, reported in the No Child Left Behind Report Cards. The following results reflect the 
performance of students with scoreable tests who were enrolled in the school at the time of testing, regardless of 
the length of time they were enrolled in the school. Results for fewer tha2n0 students are not presented. For 
more detailed CAPT results, go to www.ctreports.com. 

 
 
 

To see the NCLB 
Report Card for this 
school, go to 
www.sde.ct.gov and 
click on “No Child Left 
Behind.” 

 
 

SAT® I. The lowest 
possible score on 
each subtest is 200; 
the highest possible 
score is 800. 

 
 
 
 
 

Graduation and Dropout Rates School State % of Districts in State with 
Equal or Less Desirable Rates 

Graduation Rate, Adjusted Cohort Rate 2012 64.9 84.8 9.9 

2011-12 Annual Dropout Rate for Grade 9 through 12 3.6 2.1 12.0 
 
 

Activities of Graduates School State 

% Pursuing Higher Education 56.8 82.6 
% Employed, Civilian and Military 18.9 9.8 

 
 

Disciplinary Offenses 
 

Disciplinary offenses committed by 
students include all serious offenses, 
offenses involving drugs, alcohol, or 
tobacco, and all incidents resulting in 
suspension or expulsion.   In the 2011- 
12 school year, 570 students were 
responsible for these incidents. These 
students represent 59.1% of the 
estimated number of students who 
attended this school at some point 
during the 2011-12 school year. 

 
Truancy 

 
During the 2011-12 school year, 352 
students qualified as truant under state 
statute. As these counts rely on 
school-level policies regarding 
unexcused absences, they are not 
comparable between schools. 

http://www.ctreports.com/
http://www.ctreports.com/
http://www.ctreports.com/
http://www.ctreports.com/
http://www.ctreports.com/
http://www.sde.ct.gov/
http://www.sde.ct.gov/
http://www.sde.ct.gov/
http://www.sde.ct.gov/
http://www.sde.ct.gov/
http://www.sde.ct.gov/
http://www.sde.ct.gov/
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SCHOOL IMPROVEMENT PLANS AND 
ACTIVITIES 

The following narratives were submitted by this school. 
 

 
New London High School has an active School Improvement Team (SIT) and a Parent’s Advisory Group, 
School Governance Council (SGC). The foundation of our school mission is built upon a unified goal of 
school and student improvement.  As such, our teachers attend weekly data team meetings with their co-
teachers to work together to share instructional planning, discuss ways to increase student achievement, and 
to review analysis of student work.  The SGC brings together community leaders, parents, students, staff, 
and administrators to work together to improve student achievement.  The SGC serve in an advisory 
capacity to assist the school administration.  New London High School offers two academic programs to 
prepare students for the SAT’s and for the CAPT.  The SAT prep program is geared to junior and seniors.  
While the CAPT prep program is for freshman and sophomores.  Classes are 90 minutes long, offered twice 
a week after school, and focus on each section of the 
given test.  Many of the lessons have lab components or hands on activities. New London High School 
has begun to transition to a near-paperless system for processing and submitting student documents to 
colleges using the Naviance eDocs system.  The features in Naviance provide students with a seamless 
method to request and monitor their college information in a well-organized and timely manner. 

 
 
 
 
 
 
 

SUPPLEMENTAL SCHOOL 
INFORMATION 

The space below was optionally used by this school to describe aspects of the school not presented elsewhere in the 
profile. 

 
 

The major component used by New London High School teachers in order to improve school wide 
academic successes is collaboration.  The following educational initiatives are being used to measure 
progress:  *Bi-monthly departmental data team meetings to evaluate student performance and to identify 
best practices.  *Peer visits amongst teachers and video taping of lessons for review and to be used as 
sample classes.  *Active teaching and learning committees to review class lessons, and offer feedback 
amongst colleagues. New London High School provides teachers with an option to utilize advanced 
technology for their classes.  Teachers are encouraged to make use of our laptops that are easily accessible 
and housed on computer carts which allows for easy transportation to and from the classroom.  Teachers 
may also elect to use Kindles that are reserved for their classrooms.
 Ne
w London High School also recognizes the importance of well-rounded students.  As such, the school has a 
partnership with the New London Office of Youth Affairs.  This program promotes positive youth 
development through skill and knowledge building, constructive peer and family relationships, local 
resource connections and community service opportunities. 
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Magnet School Name: Science & Technology Magnet 
High School of Southeastern 
Connecticut 

District/School Code: 095 
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