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Information for Statewide Policymakers 
Recruitment Methods  
Response in the community to our program continues to be overwhelming. The most authentic 

and affective recruiting method is word of mouth from the families of current students. During 

the 2013-2014 school-year, Wintonbury representatives attended five recruitment fairs through 

RSCO and held three open houses. Other recruiting strategies included: 

 Information Sessions/Guided Tours  

 Newspaper Advertisements  

 Website  

 Fliers placed in the community (Libraries, Parks and Recreation Offices, Leisure Services 

and Chambers of Commerce)  

 Open Houses  

 Mailings 

 Regional School Choice Office Magnet School Fairs 

 Promotional Materials 

 

 

Professional Development Priorities for 2013-14 School Year  
 Using the Leadership and Learning Center Model, continue development and refinement 

of data teams at the instructional and school wide level.  

 Large and small group professional development where teachers and support staff 

develop units of study aligned to the Common Core State Standards and the CT Early 

Learning Standards.  

 Engaged teaching staff in an ongoing series of professional conversations to develop a 

building-wide shared understanding of topics in early childhood education. 

 Continued inter-district professional development with national level trainers inviting 

partner districts and local private Early Childhood programs. 

 Continued our work with Judy Jablon on classroom environment, units of study, and 

coaching/leadership. 
 

 

What Wintonbury Does Uniquely Well  

 We prepare our students for future academic success by developing a strong educational 

foundation of skills. Our cornerstones are relationships with students and families, 

building rich vocabulary and oral language, and developing self-regulation skills. We do 

this by staying true to best practice in early childhood education and providing rich and 

meaningful learning opportunities.  

 We focus on science and inquiry through our partnership with Auerfarm.  

 We place a great deal of emphasis on welcoming and encouraging families to be actively 

engaged in their child’s education. We have an open door policy and encourage our 

families to visit and volunteer in the classroom as often as possible.  
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 We create unique learning environments that support all learners and spark interests and 

passions.  

 We support our teachers in sharing their expertise through workshops in the early 

childhood community at large. This past year five teachers presented at the local, 

regional, and national level. 

 High percent of parent involvement through PTO, volunteerism and parent education 

events. 100% of our parents participated in at least 2 different activities during the 2012-

13 school year.  

 

 How We Promote Replication of Wintonbury’s Best Practices with Regular 

Public Schools  
 We have a responsibility to share our expertise in the field with other programs. This 

includes presenting at workshops as well as inviting staff from area programs to share in 

our professional development activities. In particular we collaborated with West Hartford 

Public Schools and Great By 8 in hosting Teachstone “Classroom Assessment Scoring 

System” for a professional development event in November 2013. 

 Staff participation in Bloomfield’s Alliance for Bloomfield’s Children (ABC) and Great 

By 8 (West Hartford).  

 Wintonbury staff presented workshops on building curriculum, nutrition in the classroom, 

coaching, and early geometry in the early childhood community. 

 We have been available as a resource to other public schools as they are looking to either 

develop or strengthen their early childhood programs. We have entertained both 

information sessions and tours for professionals as they look to collaborate around early 

childhood.  

 Wintonbury kindergarten teachers continued grade level collaboration with kindergarten 

teachers from Laurel Elementary School in Bloomfield to develop Units of Study aligned 

to the Common Core State Standards. 

 

Wintonbury’s Greatest Challenge in Meeting or Exceeding Goals for 2013-14  
 Retaining our kindergarten students continued to be a challenge. As our partner districts 

move to full day kindergarten, many families choose to enroll their children in 

neighborhood schools with their siblings. Some families recognize the benefit of an early 

childhood model for kindergarten, but the logistics of having their children enrolled in 

different schools is an obstacle. This resulted in the collapse of one Kindergarten 

classroom in September 2013. In return, we opened an extra preschool classroom to serve 

more students. 

 In 2013-2014 one third of our kindergarten students were new to our school. These 

numbers continue to increase for the 2013-2014 school year. The students new to our 

school have not had the same opportunity to benefit from participating in our pre-k 

program. These students may not arrive with the same background knowledge, 

vocabulary, or self-regulation skills and may struggle with early academic skill 

development.  

 It may be difficult to engage family members for students who will only be participating 

in the school for one or two years.  
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Summary of Other Key Accomplishments 
 Continued strong instructional data teams to focus classroom instruction.  

 School wide food drive during the months of December 2013 and February 2014. 

 PTO sponsored multiple play dates in the community  

 Staff presented workshops for families  

o September- Curriculum Night  

o October-Parenting, “Who’s the Boss”  

o May- “Giving Children Control”, Beth Bye 

 PTO sponsored two family literacy nights: 

o January 2014  5th Annual PJ Literacy Night 

o May 2014 2nd Annual Pig Out on Reading, featuring Farmer Miner and his fabulous 

pig Daisy 

 Kindergarten students and staff presented a Black History presentation March 7, 2014  

 On the first Friday each month from 9:00-10:00 AM we hosted a “Second Cup of Coffee” 

with the principal and staff to build relationships between home and school. 

 A monthly school wide newsletter, distributed to families both electronically and in hard 

copy, provided school information, highlights of student learning and parent education 

articles on topics including: early literacy, nutrition, educational gift choices, parenting skills, 

emergent curriculum, benefits of quality play, and ways to promote literacy at home. 

 April 22, 2014 students and staff participated in our 2nd annual Hop-a-thon for the Muscular 

Dystrophy Association. 

 Wintonbury staff met individually with representatives from each of our five partner districts 

to assist students in the transition back to their home districts. 

 Continued our partnership with the Hartford Jewish Coalition for Literacy. Volunteer readers 
came in weekly to work with specific students.  

 Continued our partnership with Prosser Library. Children’s librarians came into each 
classroom monthly.  

 Continued and grew our partnership with Undergraduate Early Childhood program at the 
University of Hartford.  

 Hosted over 75 teachers from both public and private early childhood facilities for a full day 

professional development event, Teachstone CLASS tool.  

 Extension program, through the Bloomfield Public Schools, provides before and after school 
childcare for a fee. Additionally they provide summer care programming.  

 PTO sponsored an end of the year party for all families and staff at Auerfarm.  

 Teachers presented workshops on nutrition, curriculum, and early geometry at the Keefe 

Bruyette Math and Science Symposium at the University of Saint Joseph and on coaching at 

the NAEYC Professional Development Institute in Minneapolis, Minnesota.  

 All students visited the Connecticut Children’s Science Museum. 

 Hosted our 5th annual Art Show on June 3, 2014. 

 Connected with community resources such as dental hygienist, mobile dental, fire fighters, 

volunteer readers, and the 4H Auerfarm. 
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Financial Information 
 

DIRECTIONS: Provide, as attachments, Schedules 1 and 2 from the attached expenditures and 

revenues document. These should reflect actual expenditures and revenues by the close of 2013-

14, and not merely the budgeted amounts from the onset of the school year submitted in your 

grant application. 

 

 

Approved ED114 attached. 
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Magnet School Name: 

Wintonbury Early 

Childhood Magnet 

School 

District/School Code: 

 

          SCHEDULE 2:  Revenues by Source 

Include all projected revenues  for the school  

 
 

LINE 

 
 
CODE DESCRIPTION 
 

 
Total Revenue 

(Col. 1) 

220  xxxx  State Magnet Operating Grant $882,393.98 

     

  xxxx  Other State Grants (please list below) 0 

   

   

   

221  xxxx  Other Federal Grants 0 

   

   

   

   

   

222  1920  Contributions 0 

   

   

226 xxxx  Other Sources of Revenue (list below, include tuition if applicable)  

 Bloomfield General Fund 
$66,879.30 

  
 

  
 

299      Total 
$949,273.28  -     
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Wintonbury Early Childhood Magnet School 
WECMS 

44 Brown Street 

Bloomfield, CT   06002 

(860)769-5510 

  

 Currently recruiting Kindergarten   

students  

 Full day kindergarten program  

 Certified Teachers  

 Partnership with Auer Farm in 

Bloomfield, CT  

 Curriculum aligned with state 

standards and common core  

  

POSTAGE 
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Basic Checklist for Title IX and 504/ADA Compliance 

Both Title IX (34 CFR § 106.9) and Section 504 (34 CFR § 104.8) require that educational 

entities that receive federal funds must have a policy on nondiscrimination and a published 

statement. The publication of this statement notifies applicants, students, employees and parents 

that it does not discriminate on the basis of race, color, national origin, sex, or disability. Schools 

and educational agencies that receive federal funds must list the Coordinators of Section 504 and 

Title IX with their name/title, address and phone number in the notice of nondiscrimination.  

 

The following checklist was prepared to assist you in meeting some minimum requirements 

of Title IX of the Education Amendments of 1972, Section 504 and the Americans with 

Disabilities Act. It is not an exhaustive checklist and therefore should not be used as a 

substitute for careful reading of the regulations themselves.  

 

§ 106.8   Designation of responsible employee and adoption of grievance procedures. 

1.  At least one Title IX coordinator has been designated at the district or school level to coordinate 

efforts to comply with Title IX, including investigations of any complaints.  

2.  At least one Section 504/ADA coordinator has been designated at the district or school level to 

coordinate efforts to comply with Section 504/ADA requirements, including investigations of any 

complaints.  

3.  All students and employees have been notified of the name(s), office address(es), and telephone 

number(s) of the coordinator(s). 

4.  Grievance procedures for students have been adopted and published.  

5.  Grievance procedures for employees have been adopted and published.  

                 (Authority: Secs. 901, 902, Education Amendments of 1972, 86 Stat. 373, 374; 20 U.S.C. 1681, 1682) 

 

§ 106.9   Dissemination of policy. 

6. The following been notified of a policy of nondiscrimination. 

 applicants for admission and employment 

 students and parents of students 

 employees 

 sources of referral of applicants 

 unions, professional organizations 

 

7. Notification of a policy of nondiscrimination has been placed in one or more of the following: 

 local newspapers 

 school newspapers and magazines 

 memoranda’s or other written communications distributed annually to each student and employee 

 announcements, bulletins, catalogs, student and faculty handbooks 

 application forms 

 

8.  The above-listed school publications are free of text and illustrations suggesting differential treatment 

on the basis of sex or disability. 

 

9.  Admission and recruitment representatives (including counselors or student advisors and personnel 

officers) have been advised of the nondiscrimination policy and requirements for adherence to the 

policy. 

 
(Authority: Secs. 901, 902, Education Amendments of 1972, 86 Stat. 373, 374; 20 U.S.C. 1681, 1682); [45 FR 30955, May 9, 1980, as amended 

at 65 FR 68056, Nov. 13, 2000]  
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Attachments 
 

 ED114 

 Summary of Survey Results 

 Mailing Postcard 

 Photos Documenting Student Work 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



17 

 

Wintonbury Early Childhood Magnet School 

Parent and Teacher Survey – 2013-2014 

 

Academics, Teaching, and Learning 

Parents – Scores ranged from 93% to 99% Agreement for nine statements such as, “My child’s 

teachers show that they have high expectations for student learning by providing a challenging 

curriculum” and “My child’s teacher(s) keep me informed about my child’s progress by telling 

me how well he/she is doing and what he/she needs to work on.     

 Average Score = 96.7% 

Teachers – Scores ranged from 87% to 100% Agreement for nine statements, such as, “We 

show that we have high expectations for student learning by providing a challenging curriculum” 

and “We keep students informed about their progress by telling them how well they are doing 

and what they need to work on.”                                                                                        

 Average Score = 99.3% 

 

Safety and Climate at School 

Parents –Scores ranged from 92% to 100% for agreement for eleven statements such as, “My 

child feels physically safe on the way to and from school” and “Adults at this school care about 

my child and respect him/her.”                                                                               

 Average Score = 96.0% 

Teachers – Scores ranged from 87% to 100% for agreement for ten statements such as, “Our 

students feel physically safe on the way to and from school” and “Adults at this school care 

about students and respect them.”       

 Average Score = 96.7% 

 

Welcoming Schools 

Parents – Scores ranged from 91% to 100% for agreement for eight statements such as, “I feel 

welcome here” and “The school holds social events and fun activities for students.”

 Average Score = 97.4% 

Teachers - Scores ranged from 98% to 100% for agreement for eight statements such as, “I feel 

welcome here” and “The school holds social events and fun activities for students.” 

 Average Score = 99.25% 
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Extended Learning Experiences  

Parents - Scores ranged from 83% to 96% for agreement for three statements such as, “My child 

participates in after-school programs at his/her school (Academic, Social, Athletic).”   

 Average Score = 89.3% 

Teachers – Scores ranged from 90% to 93% for agreement for three statements such as, “Our 

students participate in after-school programs (Academic, Social, Athletic).”    

 Average Score = 91.7% 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



19 

 

 

 

 

 

 

 

 

A preschool student 
investigates seeds from a 
sunflower head. She refines 
her fine motor skills and 
learns about the parts of a 
flower during this experience 
in the science area of the 
classroom. 
ELDS Early Scientific Inquiry 
Strand A Applied Scientific Practices: 
Investigating; Strand C Patterns, 
Process and Relationship of Living 
Things: Unity of Diversity of Life 
ELDS Physical Development and Health 
Strand B Develop Fine Motor Skills: 
Visual Motor Integration 

 

A preschool student adds her 
response to a graph 
measuring how many 
classmates enjoyed tasting 
pumpkin seeds. Teachers use 
technology in a variety of 
purposeful ways. 
ELDS Early Mathematical Discovery 
Strand C  Attributes and Relative 
Properties of Objects: Data 
ELDS Social Studies 
Strand C Understanding of Economic 
Systems and Resources:  Science, 
Technology and Society 
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A preschool teacher 
introduces a new fruit 
supporting rich vocabulary 
and providing students the 
opportunity to have concrete, 
hands-on experiences with an 
unfamiliar item.  
ELDS Cognition 
Strand A   Effective Approaches to 
Learning: Curiosity and Initiative; 
Engagement with Environment, People 
and Objects, Eagerness to Learn 
ELDS Early Language and Literacy 
Strand A Receptive Language: 
Language Comprehension; Strand B 
Expressive Language: Vocabulary; 
Expression of Ideas, Feelings and Needs 

 

Wintonbury is a school for all 
children and all abilities. 
Students with varying needs 
are contributing and valued 
members of each classroom. 
Specialized instruction occurs 
within the classroom for the 
majority of our students. 
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Kindergarten students took 
leadership roles during a 
school wide food drive in 
December 2013. Later in the 
school year a three-year-old 
student thought a food drive 
would be a good thing to do 
for Valentine’s Day. 
Wintonbury held another 
drive in the spirit of “being 
kind to others” as part of 
honoring the traditions of this 
holiday and of course 
honoring the connections this 
child had to past experiences 
and the community. 
 

The culminating experience 
for kindergarten students 
during the __________ unit of 
study was a Black History 
Month celebration. Students 
chose then researched 
important figures in history, 
created costumes that 
represented their person and 
dressed up for the day. A 
program with songs, poetry 
and “interviews” was attended 
by over 200 parents and 
family members in March 
2014. 
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More photos. . .  
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