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i ’Connecticut’s New 
Accountability System:Accountability System: 
Metrics and School 

Classification



The waiver enables the CSDE and districts to:

Use Title I funding more flexiblyUse Title I funding more flexibly

Replace annual yearly progress (AYP) under NCLB with 

CT‐designed annual performance targetsCT designed annual performance targets

Replace NCLB sanctions for schools and districts with 

more effective interventionsmore effective interventions



Schools will not be identified as “in need of 
improvement” based on this year’s data

S h l h h l d b “i d fSchools that have already been “in need of 
improvement” will not be required to 
implement certain NCLB sanctions:implement certain NCLB sanctions: 
◦ Supplemental Education Services
◦ Public School Choice
◦ Corrective Action measures
◦ Restructuring measures



No longer required to offer SES/NCLB Public 
S h l Ch i ( li i t d 20 tSchool Choice (eliminated 20 percent 
reservation)

District and school improvement 10% 
reservations for professional development no 
l i dlonger required

For more detailed description of provisionsFor more detailed description of provisions 
waived, please see “Summary of NCLB Waiver 
Flexibilities document
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• AYP
No NCLB Sanctions • New

• AYP
• NCLB 

Sanctions

• No NCLB Sanctions
• Baseline data for 

new performance 

New 
performance 
targets
S h lSanctions

2010-112010-11
targets (averaged 
with previous two 
years)

• School 
Classification

2012 132012 13y )
• New funding 

flexibilities

2012-132012-13
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NCLB Waiver: 
First Step in Improving School Accountability

NCLB indicators: 

only capture 
performance of

New waiver indicators: 
capture performance 

ll b d d

Future year indicators: 
will capture other 

i l fperformance of 
students across single 
performance band

across all bands and 
graduation rates

important elements of 
school performance 



Cohort GrowthCohort Growth
College and Career Readiness
Civics
Arts
Fitness/Wellness
School Climate

If interested in partnering with the CSDE to developIf interested in partnering with the CSDE to develop 
metrics in any of these areas, please contact:
Renee Savoie, renee.savoie@ct.gov.



Measurement

Classification

Intervention

Recognition
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We should value improvement at allWe should value improvement at all 
levels. 
We should use metrics that give us aWe should use metrics that give us a 
fuller picture of performance. 
We should set meaningful goals forWe should set meaningful goals for 
schools. 
W h ld t th b hi h thWe should set the bar higher: the 
goal is ‘Goal’.
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Major shifts:
NCLB  CT’s new indicators

Target is Proficient Target is – on average – at Goal

Get to 100% by 2014 Halfway to target by 2018
Only math and reading count Math, reading, writing, and 

science count
Only capture progress from 
Basic to Proficient

Count progress between all 
levelsBasic to Proficient levels

School progress only 
measured by standardized 

School progress also measured 
by high school graduation rates y

test scores
y g g

(4‐year and extended)
Accountable for subgroups of  Still accountable for subgroups of 
students, “n” size = 40 students, “n” size = 20; majority 

of subgroups approach 10



NCLB

Advanced

Connecticut’s New Indicators

AdvancedAdvanced

Goal

Advanced

Goal

Proficient   Proficient

Basic Basic

Below Basic Below Basic
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Index between 0 and 100

Counts performance in all tested grade levels

Captures performance across performance bands

Includes all tested subjects: reading, writing, math, and 
science

Incorporates all tested students, including students who take 
the MAS and the Skills Checklist

Provides subject specific indices and overall indexProvides subject-specific indices and overall index

Calculated for “all students” group and subgroups: ELL, SWD, 
Black, Hispanic, F/R lunch, p , /
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What’s the difference between the results released 
l k d h f i ?last week and the performance metrics?

Raw data
( l d l 19 h)

Performance metrics
( bj f hi i )(released July 19th) (subject of this presentation)

Results separated by grade 
level and subject

Results aggregated across 
subjects and grade levelsj j g

All students who were tested 
in a school/district included

Only students who were 
present in the school/district for 
10 months included10 months included

Only currently identified ELL 
and SWD included

ELL and SWD included for 2 
years after they “exit”

MAS/ Skills Checklist reported 
separately

MAS/ Skills checklist included in 
index



Performance Index 
Students who take CMT/CAPT

L l f P f “C di ”Level of Performance “Credit”

G l Ad d 1 0Goal, Advanced 1.0

P fi i t 0 67Proficient 0.67

Basic 0 33Basic 0.33

Below Basic 0 0Below Basic 0.0
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Performance Index
Students who take MAS or Skills Checklist

* kill h kli * “ di ”MAS* Skills Checklist* “credit”

Goal Independent 1.0

Proficient Proficient 0.50

Basic Basic 0.0

15

*3% cap remains in place at the district‐level.  Standard raised from Proficient to Goal. 



Calculating District/School/Subgroup Performance Index

St 1 C l l t I di id l P f I d (IPI) f h t d t• Step 1: Calculate an Individual Performance Index (IPI) for each student.

Example: 5th grader

Average these values (x100) to get 
Individual Performance Index: 67

Reading – G: 1.0
Writing – P: .67
Science – B: .33
Math–P: .67

Average these values (x100) to get 
I di id l P f I d 33

Example: 4th grader
Reading – B: .33
W iti P 67 Individual Performance Index: 33Writing – P: .67
Math–BB: 0.0

• Step 2: Calculate the District/School/Subgroup Performance Index.

Average all students IPIs (in the 
relevant group) to get the

Example: 
5th grader IPI = 67
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relevant group) to get the 
Performance Index = 50

5 grader IPI =  67
4th grader IPI =   33



Calculating Subject Performance Index

• 97 students take CMT
– 17 score A: 17 students x 1.00 =     17 SPI points
– 20 score G: 20 students x 1 00 = 20 SPI points– 20 score G:        20 students x 1.00 =     20 SPI points
– 30 score P:        30 students x 0.67 =     20 SPI points
– 15 score B:        15 students x 0.33 = 5 SPI points
15 BB 15 t d t 0 00 0 SPI i t– 15 score BB:      15 students x 0.00 =  0 SPI points

• 2 students take MAS
– 1 scores G:          1 student x 1.00 =  1 SPI point
– 1 scores B:         1 student x 0.00 = 0 SPI points

• 1 student takes Skills Checklist
– 1 scores I: 1 student x 1 00 = 1 SPI point– 1 scores I:           1 student x 1.00 =             1 SPI point

Subject % at or above 
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Performance 
Index = 64

Proficient = 
69%



How can a school increase its SPI?

Increasing % Proficiency by  Increasing the SPI by 3 

For a school with 100 students….

g y y
9% requires moving 9 
students who were not 
P fi i t t P fi i t

points requires moving 9 
students across any 
performance threshold ( 33Proficient to Proficient. performance threshold (.33 
for each student)

Advanced AdvancedAdvanced

Goal

P fi i t

Advanced

Goal

P fi i t
0.33

Proficient  

Basic

Proficient

Basic
1.0 0.33

0.33

Below Basic Below Basic



4-year cohort 
graduation rate

Extended 
graduation rate

Federally defined Counts students who 
stay enrolled in high 
school for longer than 4The percentage of 

incoming 9th graders 
who graduate from 

school for longer than 4 
years
Counts students who 
receive certificate ofg

12th grade within 4 
years with a standard 
diploma

receive certificate of 
completion
Does not count students 

h d d tdiploma who dropped out or 
transferred to another 
school district but never 
enrolled or have an 
unknown status



Connecticut State Targets: following 2018

Component Measures State Target

Student and 
Subgroup 

School Performance 
Index

88
Achievement

Index

Achievement  School Performance 
<10

Gaps Index Gaps
<10

Graduation 4‐year grad rate 94%
Rate

y g
Extended grad rate 96%
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School Performance Index 
Performance Targets:Performance Targets: 
Ambitious yet Achievable
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Subgroup Performance Index 
Performance Targets:Performance Targets: 
Ambitious yet Achievable
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4‐year Cohort Graduation Rate 
Performance Targets:Performance Targets: 
Ambitious yet Achievable
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Extended Graduation Rate 
Performance Targets:Performance Targets: 
Ambitious yet Achievable
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Excelling Met all state targets

Progressing Meeting annual targets

Transition                        Not meeting annual targets

Review (inc. Focus) Need the most support: eligible 
for Commissioner’s Network; 
otherwise, district-led

Turnaround
otherwise, district led 
interventions and redesign
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Sample Schools withSample Schools with 
Subject Performance Index = 88

School A School B School C

% G A 82% 80% 65%% G or A 82% 80% 65%
% P 0% 10% 35%
% B 18% 5% 0%
% BB 0% 5% 0%
SPI 88 88 88



Sample Schools withSample Schools with 
Subject Performance Index = 64

School D School E School F

% G A 45% 61% 0%% G or A 45% 61% 0%

% P 11% 0% 90%

% B 34% 9% 10%

% BB 10% 30% 0%

SPI 64 64 64



InterventionsDescription Performance 
Targets

Meet state targets:
SPI > 88
4yr grad > 94%

Maintain SPI > 
88
Maintain 4yr

Drive own 
improvement

4yr grad > 94%
Ext. grad > 96%
Maj. of subgp. 

< 10

Maintain 4yr 
grad > 94%
Maintain Ext. 
grad > 96%gaps < 10

and
> 25% Adv. In 
h f f

g
If subgp. SPI < 
88, increase so 
that ½ way to 88 

three of four 
subjects

by 2018
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SPI 88

InterventionsDescription Performance 
Targets

Increase SPI so 
½ way to 88 by 
2018

SPI >88
and miss one of:

Maj. of subgp. 
gaps < 10

Self-review

Increase 
subgroup SPIs 
so ½ way to 88 
by 2018

g p
4yr grad > 94%
Ext. grad > 96%

OR
by 2018
Increase 4yr 
grad so ½ way 
to 94% by 2018

64 < SPI < 88
and meet all of:

Performance 
target for SPI to 94% by 2018

Increase Ext 
grad so ½ way 
to 96% by 2018

target for SPI 
4yr grad > 90%
Ext. grad > 93%
Maj. of subgp. 
gaps < 10 to 96% by 2018gaps < 10
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InterventionsDescription Performance 
Targets

Increase SPI so 
½ way to 88 by 
2018

64 < SPI < 88
and miss one of:

District-led 
review

Increase 
subgroup SPIs 
so ½ way to 88 
by 2018

Performance 
target for SPI 
4yr grad > 90% by 2018

Increase 4yr 
grad so ½ way 
to 94% by 2018

Ext. grad > 93%
Maj. of subgp. 
gaps < 10 y

Increase Ext 
grad so ½ way 
to 96% by 2018
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InterventionsDescription Performance 
Targets

Increase SPI so 
½ way to 88 by 
2018 or 3 pts.

SPI < 64
OR

4yr grad < 60
Eligible for 
Commissioner’sp

Increase 
subgroup SPIs 
so ½ way to 88 

4yr grad < 60
OR

Part. rate < 95%
OR

Commissioner s 
Network

Otherwisey
by 2018
Increase 4yr 
grad so ½ way 

OR
Subgroups 
among lowest 
performing in 

Otherwise, 
district-led 
focused and/or 
comprehensive 

to 94% by 2018
Increase Ext 
grad so ½ way 

p g
state (Focus 
Schools)

p
School Redesign 
Plans and 
interventions

to 96% by 2018
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ReviewTurnaround Focus

Lowest 
performing 
subgroups: 
eligible for F/R

SIG Schools

Lowest 5% of

School 
Performance 
Index lowereligible for F/R 

lunch, SWD, ELL, 
Black, Hispanic

4 d t <

Lowest 5% of 
Title I Schools

CSDE will be

Index lower 
than 64 for “all 
students”

4-yr grad rate < 
60%

Interventions 

CSDE will be 
involved in 
interventions in 
these schools

Interventions 
occur in 2013-
14 and 2014 15must occur in 

2012-13; 
identified based 
on 2011 data

14 and 2014-15
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Schools of DistinctionSchools of Distinction
• Highest performing ELL SWD BlackHighest  • Highest performing ELL, SWD, Black 
students, Hispanic students, or students 
eligible for free or reduced price lunch

Highest 
Performing 
Subgroups

• Greatest increase in achievement for the 
“all students” groupHighest 
• School Performance Index
• % Advanced

Progress

• Highest performing for the “all students” 
group

Highest 
Performingg
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Recognition
Other ideas for consideration:

Option for teacher or administrator to take 
sabbatical to join Turnaround Team for one 
year
Monetary grants 



New performance indicators:  
Gil A d d ilb t d d @ tGil Andrada: gilbert.andrada@ct.gov

Incorporation of future performanceIncorporation of future performance 
metrics: 
Renee Savoie: renee savoie@ct govRenee Savoie: renee.savoie@ct.gov

Waiver flexibilities:Waiver flexibilities: 
Marlene Padernacht: 
marlene.padernacht@ct.govmarlene.padernacht@ct.gov


