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Part III.  SIG Application 
Please complete sections A-I.  
 

A. SCHOOLS TO BE SERVED:  Please include the following information with respect to the 
schools you will serve with a School Improvement Grant. 

 
Using the CSDE list of Tier I, II and III eligible schools found in Appendix A, please identify in the chart 
below each Tier I, Tier II and Tier III school in your district that you commit to serve and identify the 
model that you will use in each Tier I and Tier II school.  
 

SCHOOL  
NAME 

TIER  
I 

TIER 
II 

TIER 
III 

INTERVENTION  (TIER I AND II ONLY) 
turnaround restart closure transformation 

       
Roosevelt School X   X   
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B. DESCRIPTIVE INFORMATION:  Please complete each section below. 
 

1. For each Tier I and Tier II school that the district commits to serve, provide the following: 
a) an analysis of the needs of each school down to the subgroup level using at least 

three years of disaggregated achievement data. Include a copy of the needs analysis 
for each school with a summary of the needs to be addressed at each school; 
Roosevelt’s school enrollment has fluctuated with a reducing school population 
over the past three (3) years. 

Even with less teachers to support, two (2) literacy coaches, one (1) numeracy 
coach, a principal and an assistant principal, an executive coach, an NUA 
consultant the school’s data is flat. 

Student achievement is not improving across grades 3‐8; i.e. in writing where the 
district generally makes A.Y.P., Roosevelt School’s grade 3 population averages 
about 40% of students reaching the proficient mark. 

There have been minimal attempts by the district to improve academic gaps as 
most of the support has been in the managerial area. 

Support regarding parent and student conflicts, etc. 

This year the district added two (2) Instructional Specialists to support academic 
instruction in the core content areas at the middle grade level.  This has included 
modeling lessons, co‐authoring lessons, changing scheduling patterns. 

These efforts do not show significant increases in the online test scores. 

Roosevelt needs an immediate influx of and concentrated literacy assistance to 
move achievement upward. 

The school’s analysis of similar data follows through the school’s School Ed Plan. 

The  following are  the needs and goals  for Roosevelt School as  identified  in  the 
School Education Plan for 2009‐2011. 
The  Roosevelt  School  Educational  Planning  Committee  analyzed  our DRA,  CMT 
and  online  assessments  in  an  effort  to  understand  and  plan  for  the  individual 
needs  of  all  students.    We  met  with  classroom  teachers,  resource  staff  and 
parents to develop and create a process where all stakeholders could get involved 
to  support  and  assist  student  academic  and  social  development.    After 
disaggregating the CMT results the data shows that the subgroups consisting of: 
Blacks,  Hispanics,  ELL  and  Special  Education  have  not met  NCLB  benchmarks.  
Therefore, our  focus  is on  improving  standardized  test  results  in  regards  to  the 
subgroups. 

 
According to the District Education Plan all schools will address the following Tier 
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1 benchmarks and goals to address these needs. 
 
Tier  I: An  increase  in Reading and Mathematics proficiency  for all students by a 
minimum of 15 percentage points and continued achievement of Adequate Yearly 
Progress  in Writing  by  the  end  of  school  year  2010‐2011  as mentioned  by  the 
Connecticut Mastery Test and Connecticut Academic Performance Test. 
 
Tier  I:  A  15%  reduction  in  suspension  incidents  and  number  of  students 
suspended by the end of the school year 2010‐2011. 
 
Tier I: An improvement in high school attendance by 15 percentage points by the 
end of school year 2010‐2011. 
 
Roosevelt’s data indicates that although the number of students have been 
significantly reduced, student achievement has not increased conversely. 
 
Roosevelt’s students lag significantly behind their peers in the state, indicating an 
already identified achievement gap.  Further, analysis indicates that reading scores 
are the most critical.  Students identified as ELL have decreased as they have been 
relocated to other schools and programs.  Before leaving there was some 
achievement increases but only minimal (see chart). 
 

2010 State Average 2010 District 
Average 

2010 Roosevelt 
Average 

Gra
de 

Read
ing 

Mathema
tics 

Read
ing 

Mathema
tics 

Read
ing 

Mathema
tics 

3 72 83 41 57 23 52 
4 72 85 41 59 24 39 
5 75 87 39 66 18 43 
6 18 88 64 73 30 52 
7 85 87 64 65 23 47 
8 82 86 52 61 37 66 
 

Roosevelt lags behind both the state and the district indicating a substantial 
achievement gap particularly in reading achievement. 

 
 

b) three-year student achievement goals in reading/language arts and mathematics on 
the CMT or CAPT for all students and subgroups (see Appendix G for more 
information); 
1. Roosevelt School expects to achieve a 5 percentage point increase in reading 

and mathematics for each grade level as measured on the CMT.   
2. Roosevelt  School  expects  at  least  a  10  percentage  point  increase  in  at  or 

above proficiency  in reading and mathematics  for each grade  level matched 
cohort of students on CMT. 

3. The school expects to measure achievement by using the CMT’s vertical scale 
scores (school will set goal). 

4. The school will administer a climate survey at the beginning of the school year 
and again at the end of the year to measure the effectiveness of the change. 
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5. The  school  will  maintain  and  monitor  data  teams  according  to  state 
standards. 

6. The  school  will  maintain  data  points  regarding  numbers  of  discipline 
incidents,  truancy  reports,  drop‐outs,  teacher  attendance,  and  student 
attendance. 

 
c) a detailed description of the intervention model selected for each school and how 

implementing the model will assist in meeting the identified needs of the school 
(NOTE: SIG funds may be awarded to a district for a Tier I or Tier II school that 
has implemented, in whole or in part, a turnaround model, restart model or 
transformation model within the last two years so that the district and school can 
continue or complete their implementation of the model.);  

 
Roosevelt School will be improved using the turn-around model.  The district expects to 
change the leadership, infuse the school with new staff (50%), and identify a thematic 
focus for the school. 
The vision for the school is that it become an arts academy.   
Students will be expected to take content area courses with extended time for academics 
and teacher planning provided by an additional arts educator within the building. 
The school will also have a combined academic and arts after-school program. 
A summer teacher academy is planned to implement a different reading program and 
prepare new teachers for the challenges of a turn-around model. 

 
d) a description of how the district has monitored the implementation of each school’s 

improvement plan; 
 

Roosevelt has a School Education Plan (SEP).  The SEP template includes quarterly 
reporting forms for progress on the school’s plan.  The principal submits the quarterly 
reports to the school’s supervisor.  The report includes achievement data such as CMT 
results and online assessments, as well as narratives from building administrators that 
address progress, obstacles and needs related to the improvement plan. 

 
In addition, BPS has assigned someone from the district improvement team to assist the 
schools with compliance and reporting issues. 

 
e) the results of any external evaluations conducted at each school within the past five 

years; 
Within the past five years, Roosevelt has been assessed by the Cambridge Education 
Group.  The following is a summary of its report on Roosevelt. 

 
The Cambridge report praised the principal for understanding of the school’s issues and 
attention to teacher morale.  It noted “pockets of excellence” in the teaching staff and 
good supports for teachers.  It also noted that the school had begun to address student 
behavior issues. 
 
According to Cambridge, the leadership needed to redefine the roles of senior 
management while disseminating and focusing on the School Education Plan.  The 
administration needed to continue to address student behavior, provide more 
professional development to improve the quality of teaching, and continue to develop 
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communication with parents. 
 
Overall, Cambridge charged the Bridgeport Public School district to: 
1. Raise student achievement and test results for all students in reading and 

mathematics; 
2. Reduce suspensions and increase student attendance; 
3. Improve the governance role of the Board of Education; 
4. Improve instructional leadership within the district, particularly the school; 
5. Limit the number of initiatives and prioritize the main ones. 

 
*    See Appendix (Roosevelt School Cambridge Report) 

 
f) the status of  school-level data teams at each school; 

As of January 2010, Roosevelt had both grade level and content area data teams.  The 
grade level teams meet once per month.  The content area teams meet weekly.  The 
data team work continues throughout the 2010 – 2011 school year. 

 
g) a description of how the district has monitored the implementation of corrective 

action plans or restructuring plans for each school, if applicable, and provide the 
status of the implementation of each plan; and 

 
The district has monitored Roosevelt’s corrective action/restructuring plans by building 
them  into  its School Education Plan  (SEP).   SEPs  include a mandate to report progress 
quarterly  using  a  standardized  form.    They  also  include  sections  for  plans  regarding 
professional development, data teams, and needs assessment.  By monitoring progress 
toward  the  objectives  in  the  SEP,  the  district  is  monitoring  corrective  action  and 
restructuring. 
 
In addition to quarterly monitoring of progress, the district  is supporting the efforts of 
Roosevelt’s staff by seeking and obtaining support for school  improvement days to be 
built into the calendar (requires union collaboration and Board of Education approval). 
 
As of the latest quarterly reports, the status of Roosevelt is: 
 
Currently 3rd marking period analysis of data indicates that grades 3‐5 and 8 online data 
hovers at an average of about 45% of students reaching the proficient benchmark set by 
the district. 
 
Grades  6  and  7  show  the most need.   Grade  6  shows over  90% of  students  are not 
meeting  proficiency.    Grade  7  shows  that  over  80%  of  students  are  not  meeting 
proficiency. 

 
h) a description of the level of the district’s participation in the Connecticut 

Accountability for Learning Initiative (CALI)* and the implementation of 
applicable CALI initiatives. 

 
The district is committed to participation in the Connecticut Accountability for Learning 
Initiative  (CALI).   Bridgeport Public Schools encourages every school to take advantage 
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of  CALI  training.    The  district  has  identified  much  of  the  foundational  work  to  be 
addressed in DDDM and DT basic training.  Our goal is to 100% of certified staff trained 
by the end of the 2010‐1011 school year.   To meet that goal, the district has provided 
several  supplemental  structures  to  expand  training  opportunities  and  deepen  the 
practices of certified staff.  These supports include: 

 
• Ensuring release time for CALI training provided by CSDE 
• Providing supplemental funds for additional CALI training  in response to needs 

identified by schools 
• Providing release time and substitutes  (when possible)  for schools to use with 

Request for Service Days, 
• Providing training sessions from the Leadership and Learning Center 
• Supplying additional funds for schools to offer stipends to teachers meeting  in 

data teams beyond contracted times 
 

*Please refer to Appendix B for Connecticut Accountability for Learning Initiative 
descriptive document. 

 
*Please refer to Appendix B for Connecticut Accountability for Learning Initiative  

descriptive document. 
 

2. For each Tier I and Tier II school that the district commits to serve, demonstrate the 
capacity to use SIG funds to provide adequate resources and related support in order to 
implement fully and effectively the selected intervention in each of those schools, by 
stating how: 

a) funds will be used to support the staffing and organizational structure to implement 
the selected intervention model in each school. Include an organizational chart 
outlining district- and school-level support structures;  

 
Bridgeport has an Office of School Transformation and Change.  This office is headed by 
the Associate Superintendent in order to maintain consistent communication with all 
stakeholders who are part of SIG implementation.  This office will lead the work of 
identifying new leadership, staffing, appropriate interventions, and governance. 
 
* See Appendix (Organizational Chart) 
 
During the month of May the Superintendent will meet with appropriate stakeholders 
including faculty, staff, and community leaders (NRZ Neighborhood Revitalization Zone) 
to announce the turn‐around effort.  Current staff will be given the opportunity to apply 
for  positions within  the  school  or  to  seek  the  immediate  opportunity  to  transfer  to 
another school.   

Those applying to remain will be part of a rigorous selection process with no more than 
50 % of the original staff returning as part the new program.   The remaining positions 
will be filled through the selection process. 

The process will begin by  June 1, 2011 with  the  intention of  completing by  June 30, 
2011. 
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b) district- and school-level staff will be trained to fully and effectively implement the 
selected intervention model in each school; 

 
Under the direction of the Associate Superintendent professional development will be 
established for interventions identified.  This training will be on-going, particularly 
monthly.    The district welcomes the oversight of CSDE.  The most immediate change 
and need identified is improvement in Reading.  A summer institute is planned for 
teachers in grades K – 3 who will be implementing MONDO materials in conjunction 
with the district’s comprehensive literacy plan.  August 17 – 19 are proposed dates for 
this training.  The district will hire a facilitator to lead this work. 

 
c) the district will monitor each component of the selected intervention model for 

each school;  
 

The interventions will be modeled through on-going meetings at the district level and 
with CSDE to share successes and challenges of the work.  Frequent walk-troughs will be 
used based on a district rubric.  Intensive review of data will be ongoing both at the 
district and building level.   

 
d) the district will monitor the allocation of resources and funds to effectively 

implement the selected intervention model in each school; and 
 

Through the Associate Superintendent’s office, the district’s grants office, and the 
Department of Learning & Teaching funds will be tightly monitored.  There will be 
necessary signatures and completion of appropriate district forms and all materials will 
be available for review by CSDE personnel.   

 
e) funds will be used for pre-implementation activities, if applicable, and how these 

activities align to the intervention model    
 

Funds will be used to hirer staff as part of pre-implementation so that they will be in 
place for the beginning of the 2011 – 2012 school year.  Proposed summer institute for 
reading - August 17 – 19 - teachers in grades K – 3. 

 
3. Describe actions the district has taken, or will take, to: 

a) design and implement interventions consistent with the federal requirements of the 
SIG (see http://www2.ed.gov/programs/sif/index.html for guidance on federal 
requirements); 

 
Replace principal by  July 01, 2011, determine staffing needs and  rehire no more  than 
50%  of  existing  staff  and  hire  new  remaining  50%.    Implement  incentives  to  recruit, 
place  and  retain  staff.    Provide  ongoing  job  embedded  professional  development 
throughout  the  three‐year  grant  period.    Support  the  newly  established  School 
Governance  Council.    Support  the  school  in  the  continued  use  of  data.    Establish 
schedules and  implement strategies  that  increase student  learning  time.    Identify and 
provide appropriate social‐emotional services that support students.   Roosevelt School 
will be identified as a thematically focused “Green Arts School”.  During Year 1 emphasis 
will be on  informing all  stake‐holders of  the new direction.   Year 2  the  school will be 
physically relocated to the Swing Space at the University of Bridgeport Campus where 
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there will be a deeper partnership between the University and the School. 
 

b) recruit, screen and select external providers, if applicable, to ensure their quality.  
You must submit the Evaluation of External Partners form found in Appendix G 
for each external partner you are proposing to use; 
 
N/A 

 
c) align other federal, state and local resources with the interventions (e.g., Title I, 

Part A Regular and ARRA, Title II, Part A Teacher Quality, Title III, Part A 
English Language Acquisition, state Priority School District funds, State 
Accountability funds and Education Cost Sharing funds); 

 
Title I, Title IIA, and Priority School District grant funds will be aligned with SIG funds to 
support identified interventions for Roosevelt School.  In addition, the Arts Department 
has applied for an $800,000 Arts Endowment Grant, Roosevelt School and  its staff will 
receive a portion of these funds. 

 
d) modify its teacher or administrator contracts, practices or policies to enable its 

schools to implement the interventions fully and effectively; and 
 
The district will work with teacher union to modify contract in order to re‐staff. 

 
e) sustain the reforms after the funding period ends. 

 
It is the expectation of the school district that new staff will change practice and 
maintain reform efforts when additional funding ceases to exist. 

 
4. Include a timeline delineating the steps the district will take to implement the selected 

intervention in each Tier I and Tier II school the district commits to serve including pre-
implementation activities, if applicable. 

 
By: 
 

04/15/11  Meet with stakeholders, not limited to, but including unions, school staff, and 
parents about the nature of the change. 

06/01/11  Identify new principal and new staff members. 
07/01/11  Identify new principal and new staff members. 
07/19/11  District transformation office and new leadership team will review outline for 

implementation. 
08/18/11  Roosevelt’s  new  leadership  team  will  host  an  informational  session  for 

stakeholders.   
Summer Institute for teachers:  reading, mathematics. 

09/07/11  AIMSweb benchmarking all students; identify Tier II & Tier III students. 
Faculty meeting to discuss implementation plan and requirements of SIG. 
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10/05/11  Faculty meeting to discuss implementation plan and requirements of SIG. 
Implement intervention plan for students identified as Tier II & Tier III. 

10/12/11  CALI Module #1 
10/13/11  CALI Module #1 
11/02/11  Faculty meeting to review progress of implementation. 
11/08/11  Professional development curriculum and assessment. 
11/16/11  School Climate Survey 
11/17/11  School Climate Survey 
12/07/11  Faculty meeting to review and modify any aspects of the implementation plan 

that need to be changed based on review of data. 
12/14/11  CALI Module #2 
12/15/11  CALI Module #2 
01/04/12  Faculty meeting to review and modify any aspects of the implementation plan 

that need to be changed, based on data and CSDE monitoring documents. 
01/11/12  CALI Module #3 
1/12/12  CALI Module #3 
02/02/12  Faculty meeting to discuss mid‐year progress on goals. 
02/08/12  School data teams meet to review all relevant data. 
03/07/12  Faculty meeting to discuss continued progress. 
04/04/12  Faculty meeting to discuss continued progress. 
04/11/12  School data teams meet to finalize and present recommendations for Year 2 

of SIG. 
05/02/12  Faculty meeting  to  hear modifications  and  changes  for  2012  –  2013  from 

school data teams. 
05/09/12  Based  on  implementation  work  review  and  modify  SEP  (School  Education 

Plan). 
06/06/12  Faculty meeting to finalize modifications and changes for 2012 – 2013. 

 
 

5. Provide a description of how the district has consulted with relevant stakeholders, 
including parents, regarding the district’s application and implementation of the 
intervention model in its Tier I and Tier II schools.  

 
During the month of May the Superintendent will meet with appropriate stakeholders including 
faculty, staff, and community  leaders  (NRZ Neighborhood Revitalization Zone) to announce the 
turn‐around effort.   Current staff will be given the opportunity to apply for positions within the 
school or to seek the immediate opportunity to transfer to another school.   

Those applying to remain will be part of a rigorous selection process with no more than 50 % of 
the  original  staff  returning  as  part  the  new  program.    The  remaining  positions will  be  filled 
through the selection process. 

The process will begin by June 1, 2011 with the intention of completing by June 30, 2011. 
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6. For each Tier III school the district commits to serve, identify the services the school will 
receive or the activities the school will implement. A district has flexibility to choose the 
strategies it will implement in the Tier III schools it commits to serve. A district does not 
have to implement a particular school improvement strategy in its Tier III schools. The 
strategies the district selects should be research based and designed to address the 
particular needs of the Tier III schools. 

 
Bridgeport will not serve any of its Tier III schools. 

 
7. For each Tier III school the district commits to serve, describe the goals established to 

hold Tier III schools accountable that receive SIG funds. If the district is not applying to 
serve each Tier I school, explain in detail why it lacks capacity to serve each Tier I school. 
Include in your explanation specific reasons for not applying such as documentation of 
unsuccessful attempts to recruit a sufficient number of new principals to implement the 
turnaround or transformational model, qualified staff to implement the turnaround model 
or to find a qualified CMO or EMO to implement the restart model. 

 
N/A 
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C. Provide the following  information regarding EACH Tier I and Tier II school 

using the Turnaround Model.   
 
School Name:  Roosevelt School 

 
1. Describe how you will replace the principal and grant the new principal sufficient operational 

flexibility (including in staffing, calendars/time and budgeting) to implement fully a comprehensive 
approach in order to substantially improve student achievement outcomes and increase high school 
graduation rates. 

 
The Superintendent and the Associate Superintendent for School Transformation will identify and 
place a principal at Roosevelt School to lead the turnaround effort.  The principal will receive 
ongoing support from the Office of Transformation and Change and the Department of Learning & 
Teaching.  The principal will have an Executive Coach to assist with navigation of day-to-day 
operations. 
 

2. Describe in detail how you will use locally adopted competencies to measure the effectiveness of 
staff who can work within the turnaround environment to meet the needs of students, screen all 
existing staff and rehire no more than 50 percent and select new staff.  

As previously used in reconstitution of Columbus School, staff below the designation of principal 
will be asked to reapply for available positions.  Interview questions related to school turnaround and 
transformation will be established and used as protocol for interviews.  Considering retirements, 
transferred, and interviews no more than 50% of current staff will be returned to the school. 

 

3. Describe how you will implement such strategies as financial incentives, increased opportunities for 
promotion and career growth, and more flexible work conditions that are designed to recruit, place 
and retain staff with the skills necessary to meet the needs of the students in the turnaround school. 

The district will work with CES to establish training and support for three CALI Modules to enhance 
teacher professional practice. 

The School Transformation Officer in conjunction with Learning & Teaching will use SIG funds and 
Title II A funds to support teacher growth and improvement, not limited to, but including, 
compensation for additional work time and compensation for graduate studies. 

4. Describe how you will provide staff ongoing, high-quality job-embedded professional development 
that is aligned with the school’s comprehensive instructional program and designed with school staff 
to ensure that they are equipped to facilitate effective teaching and learning and have the capacity to 
successfully implement school reform strategies.  

 

The district will contract for additional on-site support, as determined by the principal, primarily 
focusing on literacy and strategies to accelerate learning for English Language Learners. (Budget line 
100) 

The district is willing to support staff by bringing professional development opportunities to the 
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building and provide coverage for teachers involved.  The district will reach out to CES, CSDE, and 
its vendors and publishers to support this effort. 

5. Describe how you will adopt a new governance structure, which may include, but is not limited to, 
requiring the school to report to a new “turnaround office” in the district, hire a “turnaround leader,” 
who reports directly to the superintendent or chief academic officer, or enter into a multi-year 
contract with the district to obtain added flexibility in exchange for greater accountability. 

Roosevelt School’s principal will be required to meet with the district’s Transformation Officer 
monthly, in conjunction with, and separate from, other SIG principals to provide monthly reports of 
its progress. 

6. Describe how you will use data to identify and implement an instructional program that is research 
based and vertically aligned from one grade to the next as well as aligned with state academic 
standards. 

The Director of Reading and the Director of Mathematics have reviewed and will continue to review 
data to identify an instructional program that is researched based and vertically aligned from one 
grade to the next.  The new/revised program will be aligned with state academic standards.  

The Director of the Office of English Language Learners will also work with Roosevelt’s Leadership 
Team and its principal to review data and focus the nature of the support to accelerate learning for 
ELL students.  

Current research suggests that use of music and art increases students’ abilities to achieve as it 
increases student engagement. Currently Roosevelt School maintains a sustainable garden.  This 
effort will be enhanced through additional science academic opportunities for students in grades 5-8.  

7. Describe how you will promote the continuous use of student data (such as from formative, interim 
and summative assessments) to inform and differentiate instruction in order to meet the academic 
needs of individual students. 

The school will be expected to implement an SRBI model that will promote continuous progress 
monitoring of its students.  The school will have available AIMSweb to benchmark students and 
determine needs.  LEXIA will also be made available to provide support for Tier III students in 
Reading.  Staff will work with Numeracy Coach and Mathematics Department to identify web-based 
interventions for math.    

Roosevelt School’s data teams will be expected to confer with the Department of Evaluation & 
Research regarding available student outcome data, including DRA, Online Assessments, CMT data 
and MONDO data.   

The district will reach out to CES for a data facilitator (20 days)and an external literacy facilitator (60 
days) to work with school-based personnel to understand the school’s data and to determine how to 
best apply strategies to accelerate student learning. (Budget line 300) 

8. Specify how you will establish schedules and implement strategies that provide increased learning 
time. 

Based on the theme, a revised school schedule has been established to provide extended learning 
time.  One additional FTE for the Arts will be established to provide teachers with common planning 
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time and additional learning opportunities for students.   

*  See Appendix (Schedule) 

9. Describe how appropriate social-emotional and community-oriented services and supports for 
students will be provided. 

“Roosevelt School will continue its collaborative efforts with neighboring institutions of higher 
education (University of Bridgeport, Sacred Heart University, Fairfield University, Housatonic 
Community College and Connecticut College). By effectively utilizing Positive Behavior Strategies 
(PBS) to motivate our students to do their best, our student comportment significantly improved.  As 
a result our annual out of school suspension rate reduced from 706 during the 2007 -2008 school year 
to 428 during the 2008 - 2009 school year.” (Roosevelt School Education Plan) 

The district will partner with local community agencies to provide appropriate social-emotional 
services for students. 

The school has a Family Resource Center which is run by the district.  South-West Community 
Health Center operates in the building for students and families.  The building also has a full-time 
social worker. 

NRZ (Neighborhood Revitalization Zone) a community based committee of local churches assist the 
district with support. 
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2011 – 2012 
Reading 

2011 – 2012 
Mathematics 

2012 – 2013
Reading 

2012 – 2013
Mathematics 

2013 – 2014 
Reading 

2013 – 2014
Mathematics 

Kindergarten  
MONDO reading 
program; 
emphasis on 
differentiation; 
guided reading 
strategies; oral 
fluency. 
Regular 
assessments to 
monitor progress. 
 
Computer 
software will 
support struggling 
readers 

Kindergarten  
Saxon Math 
Emphasis on 
mathematical 
concepts and 
hands‐on 
activities; 
measured by 
assured 
experiences 

Kindergarten 
Continue 
implementation 
of MONDO 
reading program: 
continued 
emphasis oral 
fluency, 
phonemic 
awareness, 
differentiation. 
 
Regular 
assessments to 
monitor 
progress. 
 
Computer 
software to 
support 
struggling 
readers. 

Kindergarten 
Saxon Math  
Emphasis on 
mathematical 
concepts and 
hands on 
activities;  
Measured by 
assured 
experiences. 

Kindergarten 
Continue 
implementation of 
MONDO reading 
program: continued 
emphasis oral 
fluency, phonemic 
awareness, 
differentiation. 
 
Regular 
assessments to 
monitor progress. 
 
Computer software 
to support 
struggling readers. 

Kindergarten 
Saxon Math  
Emphasis on 
mathematical 
concepts and hands 
on activities;  
Measured by 
assured 
experiences. 

Grade 1 
MONDO reading 
program; 
emphasis on 
differentiation; 
guided reading 
strategies; oral 
fluency. 
Regular 
assessments to 
monitor progress. 
 
Computer 
software will 
support struggling 
readers 

Grade 1 
Saxon Math 
Emphasis on 
mathematical 
concepts and 
hands‐on 
activities; 
measured by 
assured 
experiences. 

Grade 1 
MONDO reading 
program; 
continued 
emphasis on oral 
language, 
phonemic 
awareness, 
differentiation. 
 
Computer 
software to 
support 
struggling 
readers. 

Grade 1
Saxon Math 
Emphasis on 
mathematical 
concepts and 
hands‐on 
activities; 
measured by 
assured 
experiences. 

Grade 1
MONDO reading 
program; continued 
emphasis on oral 
language, phonemic 
awareness, 
differentiation. 
 
Computer software 
to support 
struggling readers. 

Grade 1
Saxon Math 
Emphasis on 
mathematical 
concepts and 
hands‐on activities; 
measured by 
assured 
experiences. 
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2011 – 2012 
Reading 

2011 – 2012 
Mathematics 

2012 – 2013
Reading 

2012 – 2013
Mathematics 

2013 – 2014 
Reading 

2013 – 2014
Mathematics 

Grade 2 
MONDO reading 
program; 
emphasis on 
differentiation; 
guided reading 
strategies; oral 
reading fluency. 
Regular 
assessments to 
monitor progress. 
 
Computer 
software will 
support struggling 
readers 

Grade 2 
Saxon Math 
Emphasis on 
mathematical 
concepts, 
hands‐on 
activities; 
measured by 
assured 
experiences 

Grade 2 
MONDO reading 
program; 
continue 
emphasis on oral 
reading fluency, 
differentiation. 
 
Computer 
software to 
support 
struggling 
readers. 
 
 

Grade 2
Saxon Math 
Emphasis on 
mathematical 
concepts; 
hands‐on 
activities; 
measured by 
assured 
experiences. 

Grade 2
MONDO reading 
program; continue 
emphasis on oral 
reading fluency, 
differentiation. 
 
Computer software 
to support 
struggling readers. 
 
 

Grade 2
Saxon Math 
Emphasis on 
mathematical 
concepts; hands‐on 
activities; measured 
by assured 
experiences. 

Grade 3 
MONDO reading 
program; 
emphasis on 
differentiation; 
guided reading 
strategies and 
comprehension. 
Regular 
assessments to 
monitor progress. 
 
Computer 
software will 
support struggling 
readers 
 

Grade 3 
Pilot revised 
mathematics 
curriculum 
using e‐
curriculum 
framework; 
emphasis on 
mathematical 
concepts; 
measured by 
assured 
experiences and 
district on‐line 
assessments 

Grade 3 
MONDO reading 
program; 
continued 
emphasis on 
differentiation, 
Comprehension. 
 
Computer 
software to 
support 
struggling 
readers. 

Grade 3
Implement 
revised 
mathematics 
curriculum 
using e‐
curriculum 
framework; 
emphasis on 
mathematical 
concepts; 
measured by 
assured 
experiences 
and district 
on‐line 
assessments. 

Grade 3
MONDO reading 
program; continued 
emphasis on 
differentiation, 
Comprehension. 
 
Computer software 
to support 
struggling readers. 

Grade 3
Implement revised 
mathematics 
curriculum using e‐
curriculum 
framework; 
emphasis on 
mathematical 
concepts; measured 
by assured 
experiences and 
district on‐line 
assessments. 
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2011 – 2012 
Reading 

2011 – 2012 
Mathematics 

2012 – 2013
Reading 

2012 – 2013
Mathematics 

2013 – 2014 
Reading 

2013 – 2014
Mathematics 

Grade 4 
MONDO Reading 
Program 
Pilot revised 
Reading 
comprehension 
Curriculum; 
continued focus 
on differentiation 
District on‐line 
assessments to 
monitor progress. 
 
Computer 
software will 
support struggling 
readers 

Grade 4 
Implement 
revised 
Mathematics 
Curriculum 
using e‐
curriculum 
framework; 
emphasis on 
applying 
mathematical 
concepts; 
measured by 
assured 
experiences and 
district on line 
assessments 

Grade 4 
Emphasis on 
content area 
literacy 
incorporating 
historical 
concepts, figures 
while reading 
and writing about 
informational 
texts; measured 
by assured 
experiences 

Grade 4
Implement 
revised 
Mathematics 
Curriculum 
using e‐
curriculum 
framework; 
emphasis on 
applying 
mathematical 
concepts; 
measured by 
assured 
experiences 
and district on 
line 
assessments 

Grade 4
Emphasis on 
content area 
literacy 
incorporating 
historical concepts, 
figures while 
reading and writing 
about informational 
texts; measured by 
assured 
experiences 

Grade 4
Implement revised 
Mathematics 
Curriculum using e‐
curriculum 
framework; 
emphasis on 
applying 
mathematical 
concepts; measured 
by assured 
experiences and 
district on line 
assessments 

Grade 5 
MONDO Reading 
Program 
Pilot revised 
Reading 
comprehension 
curriculum; 
continued focus 
on differentiation 
District on‐line 
assessments to 
monitor progress. 
Computer 
software will 
support struggling 
readers 

Grade 5 
 
Implement 
revised 
Mathematics 
Curriculum 
using e‐
curriculum 
framework; 
emphasis on 
applying 
mathematical 
concepts; 
measured by 
assured 
experiences and 
district on line 
assessments 

Grade 5 
 
Emphasis on 
content area 
literacy 
incorporating 
historical 
concepts, figures 
while reading 
and writing about 
informational 
texts; measured 
by assured 
experiences 

Grade 5
 
Implement 
revised 
Mathematics 
Curriculum 
using e‐
curriculum 
framework; 
emphasis on 
applying 
mathematical 
concepts; 
measured by 
assured 
experiences 
and district on 
line 
assessments 

Grade 5
 
Emphasis on 
content area 
literacy 
incorporating 
historical concepts, 
figures while 
reading and writing 
about informational 
texts; measured by 
assured 
experiences 

Grade 5
 
Implement revised 
Mathematics 
Curriculum using e‐
curriculum 
framework; 
emphasis on 
applying 
mathematical 
concepts; measured 
by assured 
experiences and 
district on line 
assessments 
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2011 – 2012 
Reading 

2011 – 2012 
Mathematics 

2012 – 2013
Reading 

2012 – 2013
Mathematics 

2013 – 2014 
Reading 

2013 – 2014
Mathematics 

Grade 6 
MONDO Reading 
Program 
Pilot revised 
Reading 
comprehension 
curriculum; 
continued focus 
on differentiation 
District on‐line 
assessments to 
monitor progress. 
Computer 
software to 
support struggling 
readers 
Reading and 
participating in 
the arts. 

Grade 6 
 
Implement revised 
Mathematics 
Curriculum using e‐
curriculum 
framework; 
emphasis on 
applying 
mathematical 
concepts; measured 
by assured  
experiences and 
district on line 
assessments 
 
Reading and 
participating in 
“Green” activities to 
support Science and 
Mathematics. 

Grade 6
 
Emphasis on 
content area 
literacy 
incorporating 
historical 
concepts, figures 
while reading 
and writing 
about 
informational 
texts 

Grade 6
 
Implement revised 
Mathematics 
Curriculum using e‐
curriculum 
framework; 
emphasis on 
applying 
mathematical 
concepts; 
measured by 
assured  
experiences and 
district on line 
assessments 

Grade 6 
 
Emphasis on 
content area 
literacy 
incorporating 
historical 
concepts, figures 
while reading 
and writing 
about 
informational 
texts 

Grade 6
 
Implement revised 
Mathematics 
Curriculum using e‐
curriculum 
framework; 
emphasis on 
applying 
mathematical 
concepts; measured 
by assured  
experiences and 
district on line 
assessments 

Grade 7 
 
Identify Reading 
Program; 
emphasis on 
student 
engagement, 
student choice of 
texts (fiction and 
non‐fiction) and 
comprehension 
strategies 
District on‐line 
assessments to 
monitor progress. 
 
Computer 
software to 
support struggling 
readers. 
 
Reading and 
participating in 
the arts. 

Grade 7 
 
Pilot grade 7 
Algebra Curriculum 
Emphasis on 
algebraic reasoning 
 
Progress measured 
through assured 
experiences and 
district on‐line 
assessments. 
 
Computer software 
to provide 
additional support. 
 
Reading and 
participating in 
“Green” activities to 
support Science and 
Mathematics. 

Grade 7
 
Reading 
Program; 
emphasis on 
student 
engagement, 
student choice 
of varied texts 
(fiction and non‐
fiction) and 
comprehension 
strategies. 
 
Computer 
software to 
support 
struggling 
readers. 
 
Reading and 
participating in 
the arts. 

Grade 7
 
Implement grade 7 
Algebra Curriculum 
Emphasis on 
algebraic reasoning
 
Progress measured 
through assured 
experiences and 
district on‐line 
assessments. 
 
Computer software 
to provide 
additional support 
 
Reading and 
participating in 
“Green” activities 
to support Science 
and Mathematics. 

Grade 7 
 
Reading 
Program; 
emphasis on 
student 
engagement, 
student choice 
of varied texts 
(fiction and non‐
fiction) and 
comprehension 
strategies. 
 
Computer 
software to 
support 
struggling 
readers. 
 
Reading and 
participating in 
the arts. 

Grade 7
 
Implement grade 7 
Algebra Curriculum 
Emphasis on 
algebraic reasoning 
 
Progress measured 
through assured 
experiences and 
district on‐line 
assessments. 
 
Computer software 
to provide 
additional support 
 
Reading and 
participating in 
“Green” activities to 
support Science and 
Mathematics. 
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2011 – 2012 
Reading 

2011 – 2012 
Mathematics 

2012 – 2013
Reading 

2012 – 2013
Mathematics 

2013 – 2014 
Reading 

2013 – 2014
Mathematics 

Grade 8 
 
Reading Program; 
emphasis on 
student 
engagement, 
student choice of 
texts (fiction and 
non‐fiction), and 
comprehension 
strategies 
District on‐line 
assessments to 
monitor progress. 
 
Computer 
software to 
support struggling 
readers. 
 
Reading and 
participating in 
the arts. 

Grade 8 
 
Implement grade 8 
Algebra curriculum 
with fidelity 
Emphasis on 
algebraic reasoning 
District on line 
assessments to 
monitor progress. 
 
Computer software 
to provide 
additional support. 
 
Reading and 
participating in 
“Green” activities to 
support Science and 
Mathematics. 

Grade 8
 
Reading 
Program; 
emphasis on 
student 
engagement, 
student choice 
of texts, fiction 
and non‐fiction. 
 
Reading and 
participating in 
the arts. 

Grade 8
 
Implement grade 8 
Algebra curriculum 
with fidelity 
Emphasis on 
algebraic reasoning
 
District on line 
assessments to 
monitor progress. 
 
Computer software 
to provide 
additional support. 
 
Reading and 
participating in 
“Green” activities 
to support Science 
and Mathematics. 
 

Grade 8 
 
Reading 
Program; 
emphasis on 
student 
engagement, 
student choice 
of texts, fiction 
and non‐fiction. 
 
Reading and 
participating in 
the arts. 

Grade 8
 
Implement grade 
8 Algebra 
curriculum with 
fidelity 
Emphasis on 
algebraic 
reasoning 
 
District on line 
assessments to 
monitor 
progress. 
 
Computer 
software to 
provide 
additional 
support. 
 
Reading and 
participating in 
“Green” 
activities to 
support Science 
and 
Mathematics. 
 

 
Note:  SIG funds may be awarded to a district for a Tier I or Tier II school that has implemented, in 
whole or in part, a turnaround model, restart model or transformation model no later than school year 
2009-10 so that the district and school can continue or complete their implementation of the model.  
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District_________Bridgeport Public Schools________________                  Town Code ___015_____________                                                  

 
ED114 DISTRICT SUMMARY BUDGET WORKSHEET  

SCHOOL IMPROVEMENT GRANTS (SIG) 

 

 

 

CODE 

 

 
 

OBJECT 

FUND 12060 
SPID 22223 
FY 2012 
(School Year 2011-12) 
Program 82071 
Chartfield 1: 170002 

FUND 12060 
SPID 22223 
FY 2013 
(School Year 2012-13) 
Program 82071 
Chartfield 1: 170002 

FUND 12060 
SPID 22223 
FY 2014 
(School Year 2013-14) 
Program 82071 
Chartfield 1: 170002 

  Pre-
implementation 

Year 1- Full 
Implementation 

  

100 Personal Services/ Salaries  50,000 50,000 50,000 

200 Personal Services/ Employee 
Benefits 

    

300 Purchased Professional & 
Technical Services 

    

400 Purchased Property Services     

500  Other Purchased Services     

600 Supplies     

700  Property     

890 Other Objects     

 
TOTALS 

 50,000 50,000 50,000 
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DISTRICT SUMMARY GRANT BUDGET NARRATIVE 

 

DISTRICT:  Bridgeport Public Schools     TOWN CODE:   015   

FY  _2011 - 2012_________ 

CODE OBJECT Amount 

100  PERSONAL SERVICES – SALARIES.  Amounts paid to both permanent and temporary 
grantee employees including personnel substituting for those in permanent positions.  This 
includes gross salary for personal services rendered while on the payroll of the grantees.  

$50,000 

  

 

 

 

200 PERSONAL SERVICES – EMPLOYEE BENEFITS.  Amounts paid by the grantee on 
behalf of employees; these amounts are not included in the gross salary, but are in addition 
to that amount.  Such payments are fringe benefit payments and, while not paid directly to 
employees, nevertheless are parts of the cost of personal services. 

$0 

  

 
 

 

300 

 

PURCHASED PROFESSIONAL AND TECHNICAL SERVICES.  Services, which by 
their nature can be performed only by persons or firms with specialized skills and 
knowledge.  While a product may or may not result from the transaction, the primary reason 
for the purchase is the service provided.  Included are the services of architects, engineers, 
auditors, dentists, medical doctors, lawyers, consultants, teachers, accountants, etc. 

$0 

   

400 PURCHASED PROPERTY SERVICES.  Services purchased to operate, repair, maintain, 
and rent property owned or used by the grantee.  Persons other than grantee employees 
perform these services.  While a product may or may not result from the transaction, the 
primary reason for the purchase is the service provided. 

$ 
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CODE OBJECT Amount 

 

500 OTHER PURCHASED SERVICES.  Amounts paid for services rendered by 
organizations or personnel not on the payroll of the grantee (separate from Professional and 
Technical Services or Property Services).  While a product may or may not result from the 
transaction, the primary reason for the purchase is the service provided. 

$ 

   

600 SUPPLIES.  Amounts paid for items that are consumed, worn out, or deteriorated through 
use; or items that lose their identity through fabrication or incorporation into different or 
more complex units or substances. 

$0

  

700 PROPERTY.  Expenditures for acquiring fixed assets, including land or existing buildings, 
improvements of grounds, initial equipment, additional equipment, and replacement of 
equipment. 

$

  

890 OTHER OBJECTS. (Miscellaneous Expenditures) Expenditures for goods or services not 
properly classified in one of the above objects.  Included in the category could be 
expenditures for dues and fees, judgments against a grantee that are not covered by liability 
insurance, and interest payments on bonds and notes. 

$

  

  TOTAL 
 

$50,000
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DISTRICT SUMMARY GRANT BUDGET NARRATIVE 

 

DISTRICT:  Bridgeport Public Schools     TOWN CODE:   015   

FY  _2012 - 2013_________ 

CODE OBJECT Amount 

100  PERSONAL SERVICES – SALARIES.  Amounts paid to both permanent and temporary 
grantee employees including personnel substituting for those in permanent positions.  This 
includes gross salary for personal services rendered while on the payroll of the grantees.  

$50,000 

  

 

 

 

200 PERSONAL SERVICES – EMPLOYEE BENEFITS.  Amounts paid by the grantee on 
behalf of employees; these amounts are not included in the gross salary, but are in addition 
to that amount.  Such payments are fringe benefit payments and, while not paid directly to 
employees, nevertheless are parts of the cost of personal services. 

$0 

  

 
 

 

300 

 

PURCHASED PROFESSIONAL AND TECHNICAL SERVICES.  Services, which by 
their nature can be performed only by persons or firms with specialized skills and 
knowledge.  While a product may or may not result from the transaction, the primary reason 
for the purchase is the service provided.  Included are the services of architects, engineers, 
auditors, dentists, medical doctors, lawyers, consultants, teachers, accountants, etc. 

$0 

   

400 PURCHASED PROPERTY SERVICES.  Services purchased to operate, repair, maintain, 
and rent property owned or used by the grantee.  Persons other than grantee employees 
perform these services.  While a product may or may not result from the transaction, the 
primary reason for the purchase is the service provided. 

$ 
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CODE OBJECT Amount 

 

500 OTHER PURCHASED SERVICES.  Amounts paid for services rendered by 
organizations or personnel not on the payroll of the grantee (separate from Professional and 
Technical Services or Property Services).  While a product may or may not result from the 
transaction, the primary reason for the purchase is the service provided. 

$ 

   

600 SUPPLIES.  Amounts paid for items that are consumed, worn out, or deteriorated through 
use; or items that lose their identity through fabrication or incorporation into different or 
more complex units or substances. 

$0

  

700 PROPERTY.  Expenditures for acquiring fixed assets, including land or existing buildings, 
improvements of grounds, initial equipment, additional equipment, and replacement of 
equipment. 

$

  

890 OTHER OBJECTS. (Miscellaneous Expenditures) Expenditures for goods or services not 
properly classified in one of the above objects.  Included in the category could be 
expenditures for dues and fees, judgments against a grantee that are not covered by liability 
insurance, and interest payments on bonds and notes. 

$

  

  TOTAL 
 

$50,000
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DISTRICT SUMMARY GRANT BUDGET NARRATIVE 

 

DISTRICT:  Bridgeport Public Schools     TOWN CODE:   015   

FY  _2013 - 2014_________ 

CODE OBJECT Amount 

100  PERSONAL SERVICES – SALARIES.  Amounts paid to both permanent and temporary 
grantee employees including personnel substituting for those in permanent positions.  This 
includes gross salary for personal services rendered while on the payroll of the grantees.  

$50,000 

  

 

 

 

200 PERSONAL SERVICES – EMPLOYEE BENEFITS.  Amounts paid by the grantee on 
behalf of employees; these amounts are not included in the gross salary, but are in addition 
to that amount.  Such payments are fringe benefit payments and, while not paid directly to 
employees, nevertheless are parts of the cost of personal services. 

$0 

  

 
 

 

300 

 

PURCHASED PROFESSIONAL AND TECHNICAL SERVICES.  Services, which by 
their nature can be performed only by persons or firms with specialized skills and 
knowledge.  While a product may or may not result from the transaction, the primary reason 
for the purchase is the service provided.  Included are the services of architects, engineers, 
auditors, dentists, medical doctors, lawyers, consultants, teachers, accountants, etc. 

$0 

   

400 PURCHASED PROPERTY SERVICES.  Services purchased to operate, repair, maintain, 
and rent property owned or used by the grantee.  Persons other than grantee employees 
perform these services.  While a product may or may not result from the transaction, the 
primary reason for the purchase is the service provided. 

$ 
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CODE OBJECT Amount 

 

500 OTHER PURCHASED SERVICES.  Amounts paid for services rendered by 
organizations or personnel not on the payroll of the grantee (separate from Professional and 
Technical Services or Property Services).  While a product may or may not result from the 
transaction, the primary reason for the purchase is the service provided. 

$ 

   

600 SUPPLIES.  Amounts paid for items that are consumed, worn out, or deteriorated through 
use; or items that lose their identity through fabrication or incorporation into different or 
more complex units or substances. 

$0

  

700 PROPERTY.  Expenditures for acquiring fixed assets, including land or existing buildings, 
improvements of grounds, initial equipment, additional equipment, and replacement of 
equipment. 

$

  

890 OTHER OBJECTS. (Miscellaneous Expenditures) Expenditures for goods or services not 
properly classified in one of the above objects.  Included in the category could be 
expenditures for dues and fees, judgments against a grantee that are not covered by liability 
insurance, and interest payments on bonds and notes. 

$

  

  TOTAL 
 

$50,000
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District            School              Tier                                                  

 
                                 ED114 SCHOOL-LEVEL BUDGET WORKSHEET  

                                  SCHOOL IMPROVEMENT GRANTS (SIG) 

 

 

 

CODE 

 

 
 

OBJECT 

FUND 12060 
SPID 22223 
FY 2012 
(School Year 2011-12) 
Program 82071 
Chartfield 1: 170002 

FUND 12060 
SPID 22223 
FY 2013 
(School Year 2012-13) 
Program 82071 
Chartfield 1: 170002 

FUND 12060 
SPID 22223 
FY 2014 
(School Year 2013-14) 
Program 82071 
Chartfield 1: 170002 

  Pre-
Implementation 

Year 1 – Full 
Implementation 

  

100 Personal Services/ Salaries     

200 Personal Services/ Employee 
Benefits 

    

300 Purchased Professional & 
Technical Services 

    

400 Purchased Property Services     

500  Other Purchased Services     

600 Supplies     

700  Property     

890 Other Objects     

 
TOTALS 
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SCHOOL GRANT BUDGET NARRATIVE 

DISTRICT:     SCHOOL:      TIER:      

FY      

CODE OBJECT Amount 

100  PERSONAL SERVICES – SALARIES.  Amounts paid to both permanent and temporary 
grantee employees including personnel substituting for those in permanent positions.  This 
includes gross salary for personal services rendered while on the payroll of the grantees.  

$ 

    

200 PERSONAL SERVICES – EMPLOYEE BENEFITS.  Amounts paid by the grantee on 
behalf of employees; these amounts are not included in the gross salary, but are in addition 
to that amount.  Such payments are fringe benefit payments and, while not paid directly to 
employees, nevertheless are parts of the cost of personal services. 

$ 

  

 

 

300 

 

PURCHASED PROFESSIONAL AND TECHNICAL SERVICES.  Services, which by 
their nature can be performed only by persons or firms with specialized skills and 
knowledge.  While a product may or may not result from the transaction, the primary reason 
for the purchase is the service provided.  Included are the services of architects, engineers, 
auditors, dentists, medical doctors, lawyers, consultants, teachers, accountants, etc. 

$ 

   

400 PURCHASED PROPERTY SERVICES.  Services purchased to operate, repair, maintain, 
and rent property owned or used by the grantee.  Persons other than grantee employees 
perform these services.  While a product may or may not result from the transaction, the 
primary reason for the purchase is the service provided. 

$ 

  

 

500 OTHER PURCHASED SERVICES.  Amounts paid for services rendered by 
organizations or personnel not on the payroll of the grantee (separate from Professional and 
Technical Services or Property Services).  While a product may or may not result from the 
transaction, the primary reason for the purchase is the service provided. 

$ 
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CODE OBJECT Amount 

   

600 SUPPLIES.  Amounts paid for items that are consumed, worn out, or deteriorated through 
use; or items that lose their identity through fabrication or incorporation into different or 
more complex units or substances. 

$

 Paper, copying costs, stamps and envelopes to distribute letters to parents and community 
members regarding the closing.   

700 PROPERTY.  Expenditures for acquiring fixed assets, including land or existing buildings, 
improvements of grounds, initial equipment, additional equipment, and replacement of 
equipment. 

$

  

890 OTHER OBJECTS. (Miscellaneous Expenditures) Expenditures for goods or services not 
properly classified in one of the above objects.  Included in the category could be 
expenditures for dues and fees, judgments against a grantee that are not covered by liability 
insurance, and interest payments on bonds and notes. 

$

 The cost of an additional bus run for Dunbar students beyond their current designation 
would be $55,815.00.  This would be for student’s attending Barnum, Edison or Hall 
School. 

  TOTAL 
 

$
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District  Bridgeport Public Schools        School Roosevelt School           Tier  I                                               

 
                                 ED114 SCHOOL-LEVEL BUDGET WORKSHEET  

                                  SCHOOL IMPROVEMENT GRANTS (SIG) 

 

 

 

CODE 

 

 
 

OBJECT 

FUND 12060 
SPID 22223 
FY 2012 
(School Year 2011-12) 
Program 82071 
Chartfield 1: 170002 

FUND 12060 
SPID 22223 
FY 2013 
(School Year 2012-13) 
Program 82071 
Chartfield 1: 170002 

FUND 12060 
SPID 22223 
FY 2014 
(School Year 2013-14) 
Program 82071 
Chartfield 1: 170002 

  Pre-
Implementation 

Year 1 – Full 
Implementation 

  

100 Personal Services/ Salaries  $284,883 $284,883 $284,883 

200 Personal Services/ Employee 
Benefits 

    

300 Purchased Professional & 
Technical Services 

 $312,000 $312,000 $312,000 

400 Purchased Property Services     

500  Other Purchased Services     

600 Supplies  $161,000 $161,000 $161,000 

700  Property     

890 Other Objects     

 
TOTALS 

 $757,883 $757,883 $757,883 
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SCHOOL GRANT BUDGET NARRATIVE 

 

DISTRICT:  Bridgeport Public Schools SCHOOL: Roosevelt School    TIER:   I  

FY  2011 – 2012 

CODE OBJECT Amount 

100  PERSONAL SERVICES – SALARIES.  Amounts paid to both permanent and temporary 
grantee employees including personnel substituting for those in permanent positions.  This 
includes gross salary for personal services rendered while on the payroll of the grantees.  

$284,883 

 Extended work hours for teachers; substitute coverage for professional development; 
Interventionist for Reading (2); FTE Music/Art (1) 

19.5 Internal Literacy Facilitator (MONDO) 

Ell Coordinator 

1 FTE Mathematics Program Assistant (to work with Numeracy Coach) 

 

200 PERSONAL SERVICES – EMPLOYEE BENEFITS.  Amounts paid by the grantee on 
behalf of employees; these amounts are not included in the gross salary, but are in addition 
to that amount.  Such payments are fringe benefit payments and, while not paid directly to 
employees, nevertheless are parts of the cost of personal services. 

$ 

  

 
 

 

300 

 

PURCHASED PROFESSIONAL AND TECHNICAL SERVICES.  Services, which by 
their nature can be performed only by persons or firms with specialized skills and 
knowledge.  While a product may or may not result from the transaction, the primary reason 
for the purchase is the service provided.  Included are the services of architects, engineers, 
auditors, dentists, medical doctors, lawyers, consultants, teachers, accountants, etc. 

$312,000 

 CES – three CALI Modules; MONDO Publishers; Mathematics Web-based Program; 20 
days Data Facilitator; 60 days External Literacy Facilitator; 

Evaluation by UCLA Management Group; 

 

400 PURCHASED PROPERTY SERVICES.  Services purchased to operate, repair, maintain, 
and rent property owned or used by the grantee.  Persons other than grantee employees 
perform these services.  While a product may or may not result from the transaction, the 
primary reason for the purchase is the service provided. 

$ 
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CODE OBJECT Amount 

 

500 OTHER PURCHASED SERVICES.  Amounts paid for services rendered by 
organizations or personnel not on the payroll of the grantee (separate from Professional and 
Technical Services or Property Services).  While a product may or may not result from the 
transaction, the primary reason for the purchase is the service provided. 

$ 

   

600 SUPPLIES.  Amounts paid for items that are consumed, worn out, or deteriorated through 
use; or items that lose their identity through fabrication or incorporation into different or 
more complex units or substances. 

$161,000

 Supplementary Reading Materials; Software Licenses; Supplementary Mathematic 
Materials; Listening Centers; Materials beyond FOSS Kits to implement “Green” theme 

 

700 PROPERTY.  Expenditures for acquiring fixed assets, including land or existing buildings, 
improvements of grounds, initial equipment, additional equipment, and replacement of 
equipment. 

$ 

   

890 OTHER OBJECTS. (Miscellaneous Expenditures) Expenditures for goods or services not 
properly classified in one of the above objects.  Included in the category could be 
expenditures for dues and fees, judgments against a grantee that are not covered by liability 
insurance, and interest payments on bonds and notes. 

$ 

   

  TOTAL 
 

$757,883
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SCHOOL GRANT BUDGET NARRATIVE 

 

DISTRICT:  Bridgeport Public Schools SCHOOL:  Roosevelt School    TIER:   1  

FY  2012 – 2013 

CODE OBJECT Amount 

100  PERSONAL SERVICES – SALARIES.  Amounts paid to both permanent and temporary 
grantee employees including personnel substituting for those in permanent positions.  This 
includes gross salary for personal services rendered while on the payroll of the grantees.  

$284,883 

 Extended work hours for teachers; substitute coverage for professional development; 
Interventionist for Reading (2); FTE Music/Art (1) 

19.5 Internal Literacy Facilitator (MONDO) 

Ell Coordinator 

1 FTE Mathematics Program Assistant (to work with Numeracy Coach) 

 

200 PERSONAL SERVICES – EMPLOYEE BENEFITS.  Amounts paid by the grantee on 
behalf of employees; these amounts are not included in the gross salary, but are in addition 
to that amount.  Such payments are fringe benefit payments and, while not paid directly to 
employees, nevertheless are parts of the cost of personal services. 

$ 

  

 
 

 

300 

 

PURCHASED PROFESSIONAL AND TECHNICAL SERVICES.  Services, which by 
their nature can be performed only by persons or firms with specialized skills and 
knowledge.  While a product may or may not result from the transaction, the primary reason 
for the purchase is the service provided.  Included are the services of architects, engineers, 
auditors, dentists, medical doctors, lawyers, consultants, teachers, accountants, etc. 

$312,000 

 CES – three CALI Modules; MONDO Publishers; Mathematics Web-based Program; 20 
days Data Facilitator; 60 days External Literacy Facilitator; 

Evaluation by UCLA Management Group; 

 

400 PURCHASED PROPERTY SERVICES.  Services purchased to operate, repair, maintain, 
and rent property owned or used by the grantee.  Persons other than grantee employees 
perform these services.  While a product may or may not result from the transaction, the 
primary reason for the purchase is the service provided. 

$ 
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CODE OBJECT Amount 

 

500 OTHER PURCHASED SERVICES.  Amounts paid for services rendered by 
organizations or personnel not on the payroll of the grantee (separate from Professional and 
Technical Services or Property Services).  While a product may or may not result from the 
transaction, the primary reason for the purchase is the service provided. 

$ 

   

600 SUPPLIES.  Amounts paid for items that are consumed, worn out, or deteriorated through 
use; or items that lose their identity through fabrication or incorporation into different or 
more complex units or substances. 

$161,000

 Supplementary Reading Materials; Software Licenses; Supplementary Mathematic 
Materials; Listening Centers; Materials beyond FOSS Kits to implement “Green” theme 

 

700 PROPERTY.  Expenditures for acquiring fixed assets, including land or existing buildings, 
improvements of grounds, initial equipment, additional equipment, and replacement of 
equipment. 

$ 

   

890 OTHER OBJECTS. (Miscellaneous Expenditures) Expenditures for goods or services not 
properly classified in one of the above objects.  Included in the category could be 
expenditures for dues and fees, judgments against a grantee that are not covered by liability 
insurance, and interest payments on bonds and notes. 

$ 

   

  TOTAL 
 

$757,883
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SCHOOL GRANT BUDGET NARRATIVE 

 

DISTRICT:  Bridgeport Public Schools SCHOOL:  Roosevelt School    TIER:   I  

FY  2013 – 2014 

CODE OBJECT Amount 

100  PERSONAL SERVICES – SALARIES.  Amounts paid to both permanent and temporary 
grantee employees including personnel substituting for those in permanent positions.  This 
includes gross salary for personal services rendered while on the payroll of the grantees.  

$284,883 

 Extended work hours for teachers; substitute coverage for professional development; 
Interventionist for Reading (2); FTE Music/Art (1) 

19.5 Internal Literacy Facilitator (MONDO) 

Ell Coordinator 

1 FTE Mathematics Program Assistant (to work with Numeracy Coach) 

 

200 PERSONAL SERVICES – EMPLOYEE BENEFITS.  Amounts paid by the grantee on 
behalf of employees; these amounts are not included in the gross salary, but are in addition 
to that amount.  Such payments are fringe benefit payments and, while not paid directly to 
employees, nevertheless are parts of the cost of personal services. 

$ 

  

 
 

 

300 

 

PURCHASED PROFESSIONAL AND TECHNICAL SERVICES.  Services, which by 
their nature can be performed only by persons or firms with specialized skills and 
knowledge.  While a product may or may not result from the transaction, the primary reason 
for the purchase is the service provided.  Included are the services of architects, engineers, 
auditors, dentists, medical doctors, lawyers, consultants, teachers, accountants, etc. 

$312,000 

 CES – three CALI Modules; MONDO Publishers; Mathematics Web-based Program; 20 
days Data Facilitator; 60 days External Literacy Facilitator; 

Evaluation by UCLA Management Group; 

 

400 PURCHASED PROPERTY SERVICES.  Services purchased to operate, repair, maintain, 
and rent property owned or used by the grantee.  Persons other than grantee employees 
perform these services.  While a product may or may not result from the transaction, the 
primary reason for the purchase is the service provided. 

$ 
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CODE OBJECT Amount 

 

500 OTHER PURCHASED SERVICES.  Amounts paid for services rendered by 
organizations or personnel not on the payroll of the grantee (separate from Professional and 
Technical Services or Property Services).  While a product may or may not result from the 
transaction, the primary reason for the purchase is the service provided. 

$ 

   

600 SUPPLIES.  Amounts paid for items that are consumed, worn out, or deteriorated through 
use; or items that lose their identity through fabrication or incorporation into different or 
more complex units or substances. 

$161,000

 Supplementary Reading Materials; Software Licenses; Supplementary Mathematics 
Materials; Listening Centers; Materials beyond FOSS Kits to implement “Green” theme 

 

700 PROPERTY.  Expenditures for acquiring fixed assets, including land or existing buildings, 
improvements of grounds, initial equipment, additional equipment, and replacement of 
equipment. 

$ 

   

890 OTHER OBJECTS. (Miscellaneous Expenditures) Expenditures for goods or services not 
properly classified in one of the above objects.  Included in the category could be 
expenditures for dues and fees, judgments against a grantee that are not covered by liability 
insurance, and interest payments on bonds and notes. 

$ 

   

  TOTAL 
 

$757,883
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D. WAIVERS 
 
Please check each waiver that your district will implement.  If the district does not intend to implement 
the waiver with respect to each applicable school, please indicate for which schools it will implement the 
waiver.  

  “Starting over” in the school improvement timeline for Tier I schools implementing a turnaround 
or restart model (please check only one) 
       _________    All Tier I schools 
 
       _____X____    The following Tier I schools:  Roosevelt School 

 

 Implementing a schoolwide program in a Tier I school that does not meet the 40 percent 
poverty eligibility threshold (please check only one). 
       _________    All Tier I schools 
 

                     _________   The following Tier I schools:____________________________________ 

Bridgeport Public Schools will not serve all of its Tier I schools in this 
application.  Nor will it serve any Tier II school.  Batalla School has 
served as a demonstration school and the district is confident that its 
current principal and leadership staff will be able to continue its school 
improvement efforts.  Marin School is currently receiving intensive 
support from the Assistant Superintendent of Elementary Education and 
the Department of Learning & Teaching.  The principal is relatively new 
and has stabilized the school climate; therefore, the district chooses to 
leave him in place.  Central High School has recently been given a 
favorable NEASC Accreditation report and has named a new principal; 
therefore the district feels it is not necessary to change its structure at 
this time. 

 
 

E. INTERVENTION MODEL CHECKLISTS 
In order to ensure that the district has addressed the requirements for the intervention models selected for 
each Tier I and Tier II school the district commits to serve, complete the relevant checklist that follows for 
each school. 
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District: Bridgeport Public Schools                                                    

School:  Roosevelt School 

Turnaround Model 

Requirements Addressed in Application: Please Check

1. Replace the principal and grant the principal sufficient operational flexibility 
(including in staffing, calendars/time, and budgeting) to implement fully a 
comprehensive approach in order to substantially improve student achievement 
outcomes and increase high school graduation rates. 

 

X 

2. Use locally adopted competencies to measure the effectiveness of staff who can 
work within the turnaround environment to meet the needs of students, screen all 
existing staff and rehire no more than 50 percent and select new staff.  

X 

3. Implement such strategies as financial incentives, increased opportunities for 
promotion and career growth, and more flexible work conditions that are designed 
to recruit, place, and retain staff with the skills necessary to meet the needs of the 
students in the turnaround school. 

X 

4. Provide staff ongoing, high-quality job-embedded professional development that 
is aligned with the school’s comprehensive instructional program and designed 
with school staff to ensure that they are equipped to facilitate effective teaching 
and learning and have the capacity to successfully implement school reform 
strategies.  

X 

5. Adopt a new governance structure, which may include, but is not limited to, 
requiring the school to report to a new “turnaround office” in the district or 
CSDE, hire a “turnaround leader” who reports directly to the superintendent or 
chief academic officer, or enter into a multi-year contract with the district or 
CSDE to obtain added flexibility in exchange for greater accountability. 

X 

6. Use data to identify and implement an instructional program that is research-based 
and vertically aligned from one grade to the next as well as aligned with state 
academic standards. 

X 

7. Promote the continuous use of student data (such as from formative, interim, and 
summative assessments) to inform and differentiate instruction in order to meet 
the academic needs of individual students. 

X 

8. Establish schedules and implement strategies that provide increased learning time. X 

9. Provide appropriate social-emotional and community-oriented services and 
supports for students. 

X 
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District:                                                                    

School: 

Restart Model 

Requirements Addressed in Application: Please Check

1. A rigorous review process must be used to select a restart operator for a school to 
be converted or closed and reopened under a charter school operator, a charter 
management organization (CMO), or an education management organization 
(EMO).  

 

 

2. Restart school must enroll, within the grades it serves, any former student who 
wishes to attend the school. 

 

3. District must include in its contract or agreement terms and provisions to hold the 
charter school operator, CMO, or EMO accountable for complying with the final 
School Improvement Grant requirements.   
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APPENDIX C  
 
Statement of Assurances 
 

PROJECT TITLE: 

THE APPLICANT:  Bridgeport Public Schools HEREBY ASSURES THAT: 

The district must assure that as federally required— 

A. It uses its School Improvement Grant to implement fully and effectively an intervention in each 
Tier I, Tier II  and Tier III schools that the district commits to serve consistent with the final 
requirements; 
 

B. Establishes annual goals for student achievement on the CMT and/or CAPT in both 
reading/language arts and mathematics and measure progress on the leading indicators in section 
III of the final requirements in order to monitor each Tier I, Tier II and establish goals to hold 
accountable its Tier III schools that areserved with school improvement funds; 

 
C. If it implements a restart model in a Tier I or Tier II school, include in its contract or agreement 

terms and provisions to hold the charter operator, charter management organization, or education 
management organization accountable for complying with the final requirements;  

 
D. It reports to the CSDE the school-level data required under section III of the final requirements. 

The district must assure that as state required— 

A. It has the necessary legal authority to apply for and receive the proposed grant; 
 

B. The filing of this application has been authorized by the applicant's governing body, and the 
undersigned official has been duly authorized to file this application for and on behalf of said 
applicant, and otherwise to act as the authorized representative of the applicant in connection with 
this application; 

 
C. The activities and services for which assistance is sought under this grant will be administered by 

or under the supervision and control of the applicant; 
 

D. The project will be operated in compliance with all applicable state and federal laws and in 
compliance with regulations and other policies and administrative directives of the Connecticut 
State Board of Education (CSBE) and the CSDE; 

 
E. Grant funds shall not be used to supplant funds normally budgeted by the agency; 

 
F. Fiscal control and accounting procedures will be used to ensure proper disbursement of all funds 

awarded; 
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G. The applicant will submit reports, as specified, to the CSDE , including information relating to 
the project records and access thereto as the CSDE may find necessary; 

 
H. The CSDE reserves the exclusive right to use and grant the right to use and/or publish any part or 

parts of any summary, abstract, reports, publications, records and materials resulting from this 
project and this grant; 

 
I. The applicant will protect and save harmless the CSBE from financial loss and expense, including 

legal fees and costs, if any, arising out of any breach of the duties, in whole or part, described in 
the application for the grant; and 

 
J. At the conclusion of each grant period, the applicant will provide for an independent audit report 

acceptable to the grantor in accordance with Sections 7-394a and 7-396a of the Connecticut 
General Statutes, and the applicant shall return to the CSDE any monies not expended in 
accordance with the approved program/operation budget as determined by the audit. 

 

Required Contract Language 

1) References in this section to “contract” shall mean this grant agreement and references to “contractor” 
shall mean the Grantee.   

For the purposes of this section, “Commission” means the Commission on Human Rights and 
Opportunities. 

For the purposes of this section “minority business enterprise” means any small contractor or supplier of 
materials fifty-one per cent or more of the capital stock, if any, or assets of which is owned by a person or 
persons: (1) Who are active in the daily affairs of the enterprise, (2) who have the power to direct the 
management and policies of the enterprise and (3) who are members of a minority, as such term is defined 
in subsection (a) of section 32-9n; and "good faith" means that degree of diligence which a reasonable 
person would exercise in the performance of legal duties and obligations. “Good faith efforts” shall 
include, but not be limited to, those reasonable initial efforts necessary to comply with statutory or 
regulatory requirements and additional or substituted efforts when it is determined that such initial efforts 
will not be sufficient to comply with such requirements. 

2) (a) The contractor agrees and warrants that in the performance of the contract such contractor will not 
discriminate or permit discrimination against any person or group of persons on the grounds of race, 
color, religious creed, age, marital status, national origin, ancestry, sex, mental retardation or physical 
disability, including, but not limited to, blindness, unless it is shown by such contractor that such 
disability prevents performance of the work involved, in any manner prohibited by the laws of the United 
States or of the state of Connecticut. The contractor further agrees to take affirmative action to insure that 
applicants with job-related qualifications are employed and that employees are treated when employed 
without regard to their race, color, religious creed, age, marital status, national origin, ancestry, sex, 
mental retardation, or physical disability, including, but not limited to, blindness, unless it is shown by 
such contractor that such disability prevents performance of the work involved; (b) the contractor agrees, 
in all solicitations or advertisements for employees placed by or on behalf of the contractor, to state that it 
is an "affirmative action-equal opportunity employer" in accordance with regulations adopted by the 
Commission; (c) the contractor agrees to provide each labor union or representative of workers with 
which such contractor has a collective bargaining agreement or other contract or understanding and each 
vendor with which such contractor has a contract or understanding, a notice to be provided by the 
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Commission advising the labor union or workers' representative of the contractor's commitments under 
this section, and to post copies of the notice in conspicuous places available to employees and applicants 
for employment; (d) the contractor agrees to comply with each provision of this section and sections 46a-
68e and 46a-68f and with each regulation or relevant order issued by said Commission pursuant to 
sections 46a-56, 46a-68e and 46a-68f; (e) the contractor agrees to provide the Commission on Human 
Rights and Opportunities with such information requested by the Commission, and permit access to 
pertinent books, records and accounts, concerning the employment practices and procedures of the 
contractor as relate to the provisions of this section and section 46a-56. 

3) Determination of the contractor’s good faith efforts shall include but shall not be limited to the 
following factors: The contractor’s employment and subcontracting policies, patterns and practices; 
affirmative advertising, recruitment and training; technical assistance activities and such other reasonable 
activities or efforts as the Commission may prescribe that are designed to ensure the participation of 
minority business enterprises in public works projects. 

4) The contractor shall develop and maintain adequate documentation, in a manner prescribed by the 
Commission, of its good faith efforts. 

5) The contractor shall include the provisions of section (2) above in every subcontract or purchase order 
entered into in order to fulfill any obligation of a contract with the state and such provisions shall be 
binding on a subcontractor, vendor or manufacturer unless exempted by regulations or orders of the 
Commission. The contractor shall take such action with respect to any such subcontract or purchase order 
as the Commission may direct as a means of enforcing such provisions including sanctions for 
noncompliance in accordance with section 46a-56; provided, if such contractor becomes involved in, or is 
threatened with, litigation with a subcontractor or vendor as a result of such direction by the Commission, 
the contractor may request the state of Connecticut to enter into any such litigation or negotiation prior 
thereto to protect the interests of the state and the state may so enter. 

6) The contractor agrees to comply with the regulations referred to in this section as the term of this 
contract and any amendments thereto as they exist on the date of the contract and as they may be adopted 
or amended from time to time during the term of this contract and any amendments thereto. 

7) (a) The contractor agrees and warrants that in the performance of the contract such contractor will not 
discriminate or permit discrimination against any person or group of persons on the grounds of sexual 
orientation, in any manner prohibited by the laws of the United States or of the state of Connecticut, and 
that employees are treated when employed without regard to their sexual orientation; (b) the contractor 
agrees to provide each labor union or representative of workers with which such contractor has a 
collective bargaining agreement or other contract or understanding and each vendor with which such 
contractor has a contract or understanding, a notice to be provided by the Commission on Human Rights 
and Opportunities advising the labor union or workers’ representative of the contractor’s commitments 
under this section, and to post copies of the notice in conspicuous places available to employees and 
applicants for employment; (c) the contractor agrees to comply with each provision of this section and 
with each regulation or relevant order issued by said Commission pursuant to section 46a-56; (d) the 
contractor agrees to provide the Commission on Human Rights and Opportunities with such information 
requested by the Commission, and permit access to pertinent books, records and accounts, concerning the 
employment practices and procedures of the contractor which relate to the provisions of this section and 
section 46a-56. 

8) The contractor shall include the provisions of section (7) above in every subcontract or purchase order 
entered into in order to fulfill any obligation of a contract with the state and such provisions shall be 



 

4 

binding on a subcontractor, vendor or manufacturer unless exempted by regulations or orders of the 
Commission. The contractor shall take such action with respect to any such subcontract or purchase order 
as the Commission may direct as a means of enforcing such provisions including sanctions for 
noncompliance in accordance with section 46a-56; provided, if such contractor becomes involved in, or is 
threatened with, litigation with a subcontractor or vendor as a result of such direction by the Commission, 
the contractor may request the state of Connecticut to enter into any such litigation or negotiation prior 
thereto to protect the interests of the state and the state may so enter. 

I, the undersigned authorized official, hereby certify that these assurances shall be fully 
implemented. 
 

Signature: 

__________________________________________________________________  

Name (typed): 

                          John J. Ramos Sr., Ed.D.      

Title (typed): 

   Superintendent of Schools     

Date: 

   April 25, 2011     
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